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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

UNI TED | NSTI TUTE OF TECHNCLOGY

Name of the head of the Institution Dr. K S, AM RTHAGADESWARAN
Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no.

0422-2692020

Mobile no.

9688655599

Registered Email

principal @it.ac.in

Alternate Email

info@it.ac.in

Address Gudul ar, Koundanpal ayam
Per i yanai kanpal ayam Coi nbat ore
City/Town Coi nbat or e
State/UT Tam | Nadu
Pincode 641020




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

M. C. Saravana Murthi AP/ Mechani cal

Engi neeri ng

Phone no/Alternate Phone no.

04222692020

Mobile no.

9994994405

Registered Email

saravanamurt hi . mech@it.ac.in

Alternate Email

info@it.ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://uit.ac.in/assets/naac/iqgac/AQ
ARY2018- 19/ AQARY®202018-2019. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://uit.ac.in/assets/naac/igac/ AQAR%
2019- 20/ Academ c%®?0Cal endar %202019%20- %

2020. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
gecieaol Period From Period To
1 B+ 2.58 2016 16- Sep- 2016 15- Sep- 2021
6. Date of Establishment of IQAC 11-Jun- 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



http://uit.ac.in/assets/naac/iqac/AQAR%2018-19/AQAR%202018-2019.pdf
http://uit.ac.in/assets/naac/iqac/AQAR%2018-19/AQAR%202018-2019.pdf
http://uit.ac.in/assets/naac/iqac/AQAR%2019-20/Academic%20Calendar%202019%20-%2020.pdf
http://uit.ac.in/assets/naac/iqac/AQAR%2019-20/Academic%20Calendar%202019%20-%2020.pdf
http://uit.ac.in/assets/naac/iqac/AQAR%2019-20/Academic%20Calendar%202019%20-%2020.pdf

IQAC

NAAC - Requirnments and 13- Aug- 2020 40
Process 2
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
U T Educati onal DDUGKY Tami | nadu 2019 636259
Trust Sagar el a Coporation for 365
Devel opnent of
Wmen Ltd.,
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Instrunental

to Sign MoU with Conpanies 2. Tuning funds from Managenent of
Facul ty/ Students Projects 3. Supports Technol ogi cal

and Adm nistrative training

4. Supports and Motivated faculty nmenbers to participate O ganize

Sem nar s/ Wor kshops 5. Acadeni ¢ Audi t

i s Conduct ed.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/11563_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/11563_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/11563_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/11563_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/11563_Contribution.xlsx

Col l ecting feedback fromall the

st ockhol ders, analyzes it, take
appropriate action and di ssemni nate the
report in our college website.

The induction programfor first year
students have conducted on 05.08. 2019

The conmittee decided to all ot

M . P. Sat hi shkunmar, AP/ MECH to coll ect

f eedback forns from various

st akehol ders for the current conpleted
academ c year.

The feedback has col |l ected from vari ous
stake holders and it is filed as per
the format.

The Managenent representative asked the
menbers to pronote faculty nenbers to
equi p themsel ves by attendi ng wor kshops
and conferences in which financial

assi stance will be barred by the

I nstitution.

The faculty nenbers from various
departnents have been attended and get
financial benefit as well.

2. lQAC insisted to take online student
satisfaction survey regard to teaching
| earni ng process by the class advisors

The cl ass advi sors have col |l ected the
online survey and consolidated the sane
as per the prescribed fornmat.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Board of Managenent 18- Nov- 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 11- Feb-2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Institution uses an Information
managenent system by nane ROVAN ERP and
LMS (Learni ng Managenent Systen). This
software is used to nake education
adm nistration efficient and stress
free. It offers quality software
solution to administration as well
academics. ROVAN IMS (Informatics
Managenent System) is a Multi user
system that can be used as an intranet
and internet application. This software

as




hel ps to nanage the resources and serve
the students better. The Principal /
Faculty can view conplete infornmation
about a student in a single screen. It
wi |l show the personal details, fees
particul ars, attendance details, mark
details, library activities, hostel
activities and transport details. This
enpowers the Principal / Faculty to
face the parents with accurate data and
have a worthy di scussion about the
future of the student. The sane data
can be shared with the students /
parents through Student Login Modul e.
This ensures a snooth flow of

i nformation. Rovan reduce | ot of manual
work and inprove the efficiency. It has
been built using web technol ogies. It
has several nodul es such that student
nmodul e the function includes student
profile entry, adm ssion register, and
Regi ster no. Allocation, section

al l otment, pronotion, student address
list, departnent w se students list,
community wi se students |ist, category
wi se students |ist, residential type
wise list, city wise students |ist,
first graduate students |ist, bank |oan
students list, annual inconme w se
students list, nediumw se students
list, blood group wise students |ist
and al so record the student

achi evenments in sports and other arts.
G aduati on Modul e includes Course

Compl etion, Degree Eligible Students

Li st, and Provisional Certificate
Students list, Convocation Students
Li st Consolidated G ade Sheet,
Tabul at ed Mark Regi ster and Rank Li st.
The adm ni stration nodul e includes
Logi n I nformati on, Changi ng Password,
Users Managenent, Rol es of Managenent,
Backup and Setti ngs.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

An academ c cal endar is proposed every year which incorporates the notices and
circulars received fromaffiliating university. This academnm c cal endar is
upl oaded in the college website. Students are inforned about the academ c

cal endar of the college notifying the probable teaching days, dates of interna

exam nations, curricular and co-curricular activities. Institution practices
out cone based education (OBE) while planning and delivering the content. The




faculty nmenbers prepare the lecture plan based on the acadeni c cal endar with
the help of ICT tools and innovative teachi ng pedagogues. Orientation programre
is organi zed every year for newy admtted students to nake them aware of the
mechani sm for curriculumdelivery and inplenentation. Based on the departnental
routi ne, departments conduct neetings for allotnment of classes and workl oad
di stribution anong the teachers. Students are given details of teaching
assi gnnent of each teacher at the beginning of the session by the departnent.
Based on the teaching assignnents allotted teachers prepare their "lecture
pl ans" strictly in accordance with the nunmber of credit points nentioned in the
prescribed syllabus of each course offered by the departnents and according to
t he nunber of lecture hours allotted in the university syllabus for each unit.
Various | nnovative Teaching & Learning nethodol ogi es are adopted by the faculty
menbers to create the best |earning environnment for students. Teaching and
Learni ng process include traditional and technol ogy enabl ed net hods. Video
l ecturing is provided by faculty nenbers to explain the real world problemwth
industrial illustrations, design issues etc .Faculty nenbers use e-content
along with the traditional black board, and use power-point projections during
the | ectures. Lectures of teachers are al so uploaded to the MOODLE site for
students, an e-learning platform C ass tests/surprise tests are given once in
a while and student seminars on certain topics of the syllabus and periodic
reviews of performance of students are al so undertaken. Class committee
nmeetings are conducted to collect feedback on teaching and other curricul ar
aspects to nodify the delivery. Tutorial classes are held in departnents w thin
class routine hours to address the problens of slow |earners. Evening classes
fromthe time period of 5.30 to 6.30 are conducted for the students who scored
less than 70 % of marks in the internal assessnent. Entrusting the teaching
faculty with the task of nentoring 15-20 students on academ ¢ and persona
i ssues. Computer Lab with internet/W-Fi facility is kept open during the
eveni ng classes for the students to enhance their studying capabilities. The
Central Library is also kept open till 6.30 in the evening for the students to
develop their skill for reading and communi cation, and faculties to enhance
their research, learning, and information acquisition. Interactive sessions
wi th students and parent/guardians are held to identify problem areas and
corrective action/nmeasures are taken accordingly. Periodic Internal academc
audit is conducted by the | QAC to verify the correctness of the docunent and
the system Social networking is also used by departnents for interaction
between faculty and students beyond the class hours.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
DATA NI L 04/ 08/ 2019 5 EMPLOYABI L SKI LL
SCI ENCE AND I TY DEVEL OPNVENT
Bl G DATA
ANALYTI CS
REVI T NI L 04/ 08/ 2019 5 EMPLOYABI L SKI LL
ARCHI TECTURE I TY DEVEL OPNVENT
CAD NI L 06/ 10/ 2019 5 EMPLOYABI L SKI LL
DRAFTI NG I TY DEVEL OPNVENT
NI L 06/ 10/ 2019 5 EMPLOYABI L SKI LL
APPLI CATI ON I TY DEVEL OPMENT
OF MATLAB

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year




Programme/Course

Programme Specialization

Dates of Introduction

NiTl

ni |

Nill

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BE Civil Engineering 02/ 07/ 2019
BE Conput er Sci ence and 02/ 07/ 2019

Engi neeri ng
BE El ectrical and 02/ 07/ 2019

El ectroni cs Engi neering
BE El ectroni cs and 02/ 07/ 2019
Conmruni cat i on Engi neeri ng

BE Mechani cal Engi neering 02/ 07/ 2019
VE Conput er Sci ence and 12/ 09/ 2019

Engi neeri ng
VE Structural Engi neering 12/ 09/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 605 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Tal k on Sensory 18/ 07/ 2019 476
Prosperity
Yogat han - 2K19 21/ 06/ 2019 330

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BE Civil Engineering 44

BE Conput er Sci ence and 101
Engi neeri ng

BE El ectrical and 32

El ectroni cs Engi neering
BE El ectroni cs and 80
Conmruni cat i on Engi neeri ng

BE Mechani cal Engi neering 103

VE COVPUTER SCI ENCE AND 2
ENG NEERI NG

VE STRUCTURAL ENG NEERI NG 8

View File



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/11563_Program_introduced_1627273926.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/11563_Value_added_courses_1660195320.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/11563_Projects_undertaken_1646798573.xlsx

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback provides a sense of engagenent and allows | earners to provide feedback
on their learning. Effective feedback reveal s | earners about their perfornmance,
and | et them know corrective action to inprove their performance. It is a
feedback from various stakehol ders. Feedback on the teaching-Iearning process
is received fromstudents based on a structured questionnaire franed and
approved by the I QAC of the college. One inportant elenent is that feedback
provides a foundation for positive student and teacher relationships. By
provi di ng appropriate feedback, the students understand the teacher is

genui nely concerned about them and their education. This conponent also
enhances a student’s self-efficacy and provi des an avenue for notivation. The
questionnaires are provided by the departnents and the students can fill in
feedback forns and are collected back by the respective faculty nmenbers of the
departnent. The questions may range from smal |l er scal e concerns about study
strategies to |larger scal e concerns about concept conprehension and career
goal s, these questions are all great questions to ask because they allow the
institution to refine and adapt its teaching nethods to neet the needs and
interests of students. The received feedback is then anal yzed by the concerned
departnents and it is also forwarded to the Head of the institution with
necessary suggestions based on this feedback. Teachers provide informal as well
as formal feedback to the head of the institution on different academ c,

admi ni strative and other affairs related to the coll ege. Menbers of anti
ragging conmttee al so receive feedback from students through class canpai gns.
Grievances (if any) and necessary suggestions can be registered to the
Grievance redressal cell conmmittee of the college, the cell conposition is
altered every year at the beginning of academi c year. The Al umni feedbacks are
al so collected by the departnents on the graduation day with a set of
questionnaire prepared by the 1 QAC. Alummi feedback offer inportant
perspectives for evaluating acadeni c prograns and student services. Al umi
feedback occupies a promnent position in the strategi c devel opnent policies.
It also helps to inprove the accountability of the system. This feed back is
an indicator of the Institutions projection to the outside world. Bus facility
is arranged for day scholar students for attendi ng evening cl asses. Based on
the feedback from various stakehol ders corrective actions are planned to bridge
the gap between the actual performance and the target. Review of students
performance is done after renedial actions and further planning is carried out
if required. Feedback from stack hol ders on curriculamand syllabus is carried
out, analyzed and appropriate action is taken and the sane is updated in
Col | ege website.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year




Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BE G vi l 30 16 1
Engi neering

BE Conput er 90 82 31
Sci ence and
Engi neeri ng

BE El ectri cal 30 10 3

and El ectronics

Engi neering

BE El ectroni cs 60 20 9

and
Conmuni cati on

Engi neeri ng

BE Mechani cal 60 28 10
Engi neeri ng

ME Conmput er 21 6 5
Sci ence and
Engi neeri ng

MVE Structural 16 12 8
Engi neeri ng

View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 719 22 72 6 78

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
78 78 5 14 0 5

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring of students is conducted by the departments of the institution. It is based on the following objectives: ¢
To sensitize students about their a the teacher-student contact hours * To identify and address the problems
faced by slow learners « To encourage advanced learners » To decrease the student drop-out rates ¢ To
prepare students for the competitive world ¢ To render equitable service to students ¢ To enlighten the students
about the industry expectations, and also throw light on various job opportunities. Also, to expose the students to
various competitive examinations conducted and the eligibility criterion to appear in the examinations. Every



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/11563_Demand_ratio_1660388591.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/11563_ict_tools_1660211608.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/11563_e_resource_1660211615.xlsx

year, departments individually organize sessions on the class commencement day for students of every
semester and explain the mentoring system followed by department and department faculty. The students are
given a clear understanding of the departments functionality and intentions. In the mentoring process, all
necessary information related to the student such as the contact number, email-id of the student, family income,
details of the family etc are initially collected by the department through the student green card. The students are
divided into groups of 10 -15 depending on the number of students. Each group is assigned a Faculty mentor
who would perform mentoring duties. The mentoring duty also involves to understand their problems and to
counsel them accordingly. It is the practice of Mentors to meet students individually or in groups. Mentors
encourage the students to publish papers in conference/ journals. Mentors help the language barrier students to
develop their communication. Mentors discuss with parents during parent-teacher meetings and try to sort out
the problems faced by students and related issues. In isolated cases parents are called for counseling /special
meetings with the Principal by the suggestion of the Mentor. If a student is identified as having weakness in
particular subject, it is the duty of the Mentor to apprise the concerned subject teacher. If the student is in need of
study material, the mentors make it available either from online sources or from the department library. The slow
learners are keenly monitored by the mentors and their progress is recorded. Departments maintain the records
of class tests/surprise tests, attendance records, records of student seminars etc., related to the reviewing of the
performance of the students. Faculties of the departments maintain interaction with students through individual
meetings, social networking and Learning Management System. The student is always made to feel that he/she
is been monitored and mentored for their personal growth. The institutional practice of Mentoring System has
considerably enhanced the campus environment and brought about: « Enhanced contact hours between Mentors
with their respective students ¢ Improvement in students’ attendance ¢ Minimized student drop-out rates
(apparently due to Mentors’ intervention before a student falls short of attendance or has been regularly
abstaining from classes) ¢ Identification of slow learners for conducting Remedial Classes * Advanced learners
identified, motivated and honored by giving awards and cash prizes. ¢ Students have shown considerable

interest in studying and
Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
741 78

1:10

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
78 78 0 4 10
2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )
Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Sar avananoorthi C Assi st ant Car eer Cuide
Pr of essor
2020 S. R Kast hurir aj Assi st ant Car eer Cui de
Pr of essor
View File
2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code

Semester/ year Last date of the last

semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/11563_Honours_recieved_1660367223.xlsx

BE 103, 104, 105, 1 VIV 27/ 03/ 2020 17/ 10/ 2020
06, 114

VE 405, 413 /1 21/ 12/ 2019 20/ 01/ 2020

MVE 405, 413 NRNAR 19/ 10/ 2019 20/ 01/ 2020

BE 103, 104, 105, 1 I, v, v/, 19/ 10/ 2019 20/ 01/ 2020
06, 114 R R

BE 103, 104, 105, 1 11/ 24/ 04/ 2020 15/ 08/ 2020
06, 114

BE 103, 104, 105, 1 IV, VI/11,111 27/ 03/ 2020 15/ 08/ 2020
06, 114

BE 103, 104, 105, 1 [ /1 20/ 11/ 2019 20/ 01/ 2020
06, 114

VE 405, 413 11/ 29/ 04/ 2020 15/ 08/ 2020

ME 405, 413 1 V/1 27/ 03/ 2020 17/ 10/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

United Institute of Technology is affiliated to Anna University and the process
of evaluation is base on the guidelines of the University. As per the
instruction by the University three internal assessnents are conducted for
every senester. The main objective in conducting the Internal Tests is to
expose the student to the habit of witing and al so | earni ng net hodol ogi es. The
conti nuous conduct of assessments nakes the student to also | earn continuously
and not sporadically. The Examcell is responsible for the snmooth conduct of
Internal Assessnments. It is in the Examcell the final Internal marks are
awar ded based on the students performance in the Internal tests and Unit tests.
Bef ore the commencenent of the Internal assessnent, the faculties prepare the
question paper in line with the syllabus conpletion and get it verified and
approved by the respective Departnment Heads. For first internal assessnent the
questions are based on the first 40 percentage of the syllabus, for second
internal assessnent the question are based on the next 40 percentage of the
syl labus, for third internal assessnment test, the questions are based on the
compl ete syllabus. The institute has built in mechanisnms to ensure syllabus
conpl eti on and conduct of CIE within the tinme frane and accordingly the various
nmeasures are taken. Each internal assessnent is conducted for 100 marks for
three hours. In addition to that, unit tests of 60 narks for two hours are
conducted by the departnents before each internal assessnent for the students
to get well versed in each unit. The internal assessnent papers are eval uated
in the centralized evaluation cell and the sane is crossed verified by the
Heads. Marks fromthe unit test and the internal assessnent are converted for
100. These marks are uploaded in the affiliated University exam nation portal.
The eval uated answer scripts are distributed to the students for their perusa
and for discussing with the faculties and peers. If any discrepancy is found in
the paper, it will in turn be rectified by the faculty. The answers are
di scussed with the students after the correction and during the distribution of
answer scripts. The students are nmade to understand the exact content that has
to be witten to score marks. Al so, by conducting the tests, the students
exposed to the practice of |earning, understanding and witing. Result analysis
is done for all the classes in the departnent, and necessary actions are taken
to inprove the pass percentage of the students. Thereby, the students can
i mprove their presentation skills and al so beconme well versed in tine
managenent. The EMS educated the faculty nmenbers on Qutcome based
educati on(OBE) and assessnent process. An awareness training programon online
assessnent was conducted through the online E-Box platformas the sanme platform



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/11563_Evaluation_1649142762.xlsx

| was | ater used for the conduct of end senester exam nations.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institution is an affiliated college. The institution is affiliated to Anna
University and strictly adheres to the academ c schedul e published by the
Uni versity. The University publishes the acadeni ¢ schedule well in advance so
that the Institution is well prepared for the forth com ng senmester. The
academ c year starts on the date as prescribed by Anna University. The acadenic
cal endar of the Institution is prepared by the Principal in consultation with
HODs before conmencenent of every senester and consists of Holidays Schedul e
for internal exans Last working day Date of practical University exam nation
Institutional |evel functions viz college day, sports day etc. The institute
prepares the Academ c cal endar by understandi ng the Program outcone and Course
outcone so that the activities are planned accordi ngly. Academ c Cal endar | ays
down a very strong foundation of the academ c delivery and for Continuous
Internal Evaluation (ClE).Acadeni c Cal endar is prepared for each senester
Duri ng each senester three internal assessnent exam nations are conducted and
the examtinme-table is prepared and di ssem nated to students in advance by
displaying in notice board. Exam nations are conducted at the end of each
senester by the affiliating University. The Institute plans for curricular and
co-curricular activities based on the avail able working/teachi ng days as per
uni versity norns. The institution academ c cal endar for each senester is
designed to neet the university acadenic schedule. College infornms students
about the university notices and circulars related to the exam nations from
time to tine through student notice board, class notice board, departnental
noti ce boards and also verbally by the faculty menbers of the departnment. All

departnents conduct internal assessment for the students and they are wel
i nformed about these internal exami nations date in advance by the DECI M
(Department Exam Cell Co-Ordinator Internal Mde) of the department. Interna
assessnent dates are also provided by the affiliating University to be
conducted within that period. During the internal exam nations the students are
coached in the norning and the exans are conducted in the afternoon. Evening
speci al coaching class is conducted during every internal assessment for each
subject. Internal assessnent dates are al so provided by the college in the
proposed academ c cal endar prepared at the beginning of each academnic year.
Each continuous internal examis well planned by the examcell of each
departnent governed by the examcell of the institution. 3 nunber of interna
exans are conducted per senester Syllabus for each internal examis clearly
defined at the beginning of the senester .The internal marks are entered in the
Anna University web portal as declared by the university. Internal marks are
di splayed in the notice board for the benefit of students. Based on the
academ c cal endar, val ue-added courses are al so conducted to enhance the
know edge, bridge the gap in the curriculumand to neet the industry
expectations. Various events are planned and organi zed in such a way, that none
of the academic related work gets disrupted. The rel ease of this academc
cal endar also instills the habit of pre planning anobng the students comunity.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://uit.ac.in/naac/10

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year



http://uit.ac.in/naac/10

final year examination
examination
413 VE STRUCTURAL 8 1 12.50
ENG NEERI NG
405 VE COVPUTER 2 0 0
SCl ENCE AND
ENG NEERI NG
114 BE MECHANI CAL 103 19 18. 45
ENG NEERI NG
106 BE 80 21 26. 25
ELECTRONI CS
AND COMMUNI C
ATI ON
ENG NEERI NG
105 BE ELECTRI CAL 32 7 21. 88
AND
ELECTRONI CS
ENG NEERI NG
104 BE COVPUTER 101 38 37.62
SClI ENCE AND
ENG NEERI NG
103 BE ClVIL 44 7 15.91
ENG NEERI NG
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://uit.ac.in/assets/naac/iqgac/ AQARX019-20/2019-2020%20- ¥20SSS¥? 0REPORT. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 365 KTVR 20 20
(Specify) S| DDHAMVAL
CHARI TAB
M nor 180 uT 0.3 0.3
Proj ects Educat i onal
Trust
M nor 180 uT 0. 49 0. 49
Proj ects Educat i onal
Trust
M nor 180 uT 0. 38 0.38
Proj ects Educat i onal
Trust
M nor 180 uT 0.41 0.41



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/11563_Pass_percentage_1649246509.xls
http://uit.ac.in/assets/naac/iqac/AQAR%2019-20/2019-2020%20-%20SSS%20REPORT.pdf

Proj ects Educat i onal
Tr ust
M nor 180 uT 0. 47 0. 47
Proj ects Educat i onal
Tr ust
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

WORKSHOP ON EMBEDDED AND
| O BASED SYSTEM
DEVEL OPMVENT

ELECTRONI CS AND
COVMUNI CATI ON ENG NEERI NG

12/ 02/ 2020

WORKSHOP ON
| MPLEMENTATI ON OF REAL
TI ME APPLI CATIONS I N | OT

COVPUTER SCI ENCE AND
ENG NERI NG

18/ 09/ 2019

CURRENT | SSUES I N
| NTELLECTUAL PROPERTY
RIGHTS I N I NDI A

MECHANI CAL ENG NEERI NG

20/ 08/ 2019

WORKSHOP ON RESEARCH
PAPER PUBLI CATI ON I N
REPUTED JOURNALS

ELECTRONI CS AND
COVMUNI CATI ON ENG NEERI NG

04/ 10/ 2019

RESEARCH BASED RECENT

METHODS AND TOOLS FOR

HARDWARE AND SOFTWARE
BASED SYSTEM DEVELOPMENTS

COVPUTER SCI ENCE AND
ENG NEERI NG

29/ 01/ 2020

MOTI VATI ON SESSI ON BY
SUCCESSFUL ENTREPRENEUR /
START UP FOUNDER

MECHANI CAL ENG NEERI NG

22/ 01/ 2020

SCOPE OF | PR

ELECTRI CAL AND
ELECTRONI CS ENG NEERI NG

13/ 02/ 2020

RECENT TRENDS I N
| NDUSTRI AL ELECTRONI CS -
REVI EW AND RESEARCH

ELECTRONI CS AND
COVMUNI CATI ON ENG NEERI NG

20/ 09/ 2019

CAREER COPPORTUNI TIES I N
| T ANDRO D DEVELOPMENT
FOR ASPI RI NG
ENTREPRENEURS

COMPUTER SCI ENCE AND
ENG NEERI NG

05/ 02/ 2020

PLAGUARI SM TOOLS AND | TS
UTI LI ZATI ON FOR EFFECTI VE
RESEARCH PUBLI CATI ON

COVPUTER SCI ENCE AND
ENG NEERI NG

01/ 10/ 2019

A RESEARCH WORKSHOP ON
STRUCTURAL AND
FOUNDATI ONAL ANALYSI S

Cl VI L ENG NEERI NG

19/ 03/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

NI L

NI L

NI L

Nill

NI L

View File



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/11563_Research_Fund_1660217378.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/11563_Awards_won_1660391831.xlsx

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
uT FULL STACK uT Ni | Ni | 17/ 02/ 2020
DEVELOPMENT | EDUCATI ONAL
CENTRE TRUST
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

11

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Ni |

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal El ectronics and 6 1.78
Communi cat i on

Engi neeri ng

I nt ernati onal Mechani cal 4 0. 48
Engi neeri ng

I nt ernati onal Cvil Engineering 1 5.97

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

0

0

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Hybrid C.R Rath I nt er nat 2019 0 United 0
Mobi | e Ad- i sh i onal Institute
Hoc Del ay Jour nal of of
Tol er ant I nnovati ve Technol ogy
Net wor k Technol ogy
for and
Opt i mum Expl ori ng
Routing in Engi neerin
Wrel ess g
Sensor
Net wor ks



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/11563_Incubation_centres_1660391918.xls
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/11563_journals_notified_on_UGC_1660279242.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/11563_Books_and_Chapters_1660386007.xlsx

A Novel C.R Rath I nt er nat 2020 United
and i sh i onal Institute
Effective Jour nal of of
Met hod for Advanced Technol ogy
Aut omati c Sci ence
Paper and
Tri nmm ng Technol ogy
and
Cutting
process in
Paper
I ndustries
Particle Pravin W1 ey 2019 United
Swarm Opti | Kumar. S. K Onli ne Institute
m zation Li brary of
(PSO with Technol ogy
fuzzy c
nmeans ( PSO
- FCM —base
d segnenta
tion and
machi ne
| ear ni ng
classifier
for | eaf
di seases
prediction
Fruit d Pravin I nt er nat 2020 United
assificati | Kumar. S. K i onal Institute
on Using T Conf erence of
radi ti onal On Conput a Technol ogy
Machi ne tiona
Lear ni ng Vi si on and
and Deep Bi 0
Lear ni ng I nspired
Appr oach Conputi ng
Pravin The 2019 United
Artificial | Kumar. S. K |Journal of Institute
bee col ony- Super conpu of
based ting Technol ogy
fuzzy c
nmeans ( ABC-
FCM) segne
ntation
al gorithm
and di nens
ionality
reduction
for |eaf
di sease
det ection
in bioinfo
rmatics
A Novel Dr. C. Sar | nt er nat 2020 Uni t ed
and avana i onal Institute
Ef fective Mur t hi Journal of of




Met hod for Advanced Technol ogy
Aut omati c Sci ence
Paper and
Tri nm ng Technol ogy
and
Cutting
process in
Paper
| ndustries
Ravi ndr a I nt er nat 2019 United
Producti on nat h i onal Institute
of Medium | Chandra R |Journal of of
Strength Engi neerin Technol ogy
Sel f g and
Compacti ng Advanced
Concrete Technol ogy
usi ng
Silica
Funme and
Quarry
Kast hur i The 2020 United
Sel ection Raj S.R [Mattingley Institute
of Ofice Publ i shi ng of
Bearers Co., Inc. Technol ogy
for a
St udent
Chapt er
usi ng
Anal yti cal
Hi er ar chy
Process: A
Case Study
DRY P. Di gest 2019 Uni ted
SLI DI NG SATHI SH |Journal of Institute
VEAR AND KUVAR Nanomat er i of
FRI CTI ONAL al s and Bi Technol ogy
BEHAVI OUR ostructure
OF A356 - S
X Wr
SIC GR
HYBRI D
COVPCSI TES
PRCODUCED
BY STIR-CU
M SQUEEZE
CASTI NG
VETHOD
Cost Rat hi sh I nt er nat 2020 United
Ef f ecti ve |Radhakri sh i onal Institute
Ener gy nan Jour nal of of
Efficient Conputi ng Technol ogy
Schene for
Mobi | e
Adhoc
Net wor k

View File



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/11563_Bibliometrics_1660208815.xls

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Hybrid C.R Rath I nt er nat 2019 4 0 United
Mobi | e Ad- i sh i onal Institute
Hoc Del ay Jour nal of of
Tol er ant Conputi ng Technol ogy
Net wor k
for
Opt i num
Routing in
Wrel ess
Sensor
Net wor ks
Cost Rat hi sh I nt er nat 2020 4 5 United
Ef fecti ve |Radhakri sh i onal Institute
Ener gy nan Jour nal of of
Efficient Conputi ng Technol ogy
Schene for
Mobi | e
Adhoc
Net wor k
Pravin The 2019 24 4 United
Artificial | Kumar.S. K |Journal of Institute
bee col ony- Super conpu of
based ting Technol ogy
fuzzy c
means ( ABC-
FCM segne
ntation
al gorithm
and di nens
ionality
reduction
for | eaf
di sease
det ection
in bioinfo
rmatics
Kast hur i The 2020 2 0 United
Sel ection Raj S.R [Mattingley Institute
of Ofice Publ i shi ng of
Bearers Co., Inc. Technol ogy
for a
St udent
Chapt er
usi ng
Anal yti cal
Hi erarchy
Process: A
Case Study
DRY P. Di gest 2019 1 1 United
SLI DI NG SATHI SH |Journal of Institute




VEAR AND KUMVAR Nanomat er i of
FRI CTI ONAL al s and Bi Technol ogy
BEHAVI OUR ostructure
OF A356 - S
X Wr
SI T GR
HYBRI D
COMPCSI TES
PRODUCED
BY STIR- CU
M SQUEEZE
CASTI NG
VETHOD
Fruit d Pravin | nt er nat 2020 Uni t ed
assificati | Kumar.S. K i onal Institute
on Using T Conf erence of
radi ti onal On Conmput a Technol ogy
Machi ne tional
Lear ni ng Vi sion and
and Deep Bi o
Lear ni ng I nspired
Appr oach Conputi ng
A Novel Dr. C. Sar I nt er nat 2020 United
and avana i onal Institute
Ef fective Mur t hi Jour nal of of
Met hod for Advanced Technol ogy
Aut onati c Sci ence
Paper and
Tri nm ng Technol ogy
and
Cutting
process in
Paper
I ndustries
A Novel C.R Rath I nt er nat 2020 United
and i sh i onal Institute
Ef fective Jour nal of of
Met hod for Advanced Technol ogy
Aut omati c Sci ence
Paper and
Trinm ng Technol ogy
and
Cutting
process in
Paper
I ndustries
Ravi ndra | nt er nat 2019 Unit ed
Producti on nat h i onal Institute
of Medi um | Chandra R |Journal of of
Strength Engi neerin Technol ogy
Sel f g and
Compacti ng Advanced
Concrete Technol ogy
usi ng
Silica

Fune and




Quarry
Dust

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Att ended/ Sem 0 54 0 0
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Program

H gher Secondry
School ,
Nai ckenpal ayam

activities activities
Eye Canp NSS, JC 4 60
Coi nbatore Indcity
Food Waste NSS Rotary 2 98
Awar eness Program Coi nbatore Elite
Anti - drug NSS, JCI 2 40
awar eness Program | Coi nbatore Indcity
Swachat ha NSS Rotary 5 198
Coi nbatore Elite
Bl ood donati on NSS Rot ary 4 32
Canp Coi nbatore Elite
Acci dent NSS, Rotary 2 30
Awar eness Program Coi mbatore Elite
Pilgrim Service NSS Ayyappan 2 80
Activity Tenpl e, Periyanai ck
enpal ayam
Food Sponsor NSS, Var ahi 4 35
(Pongal Ashram
Cel ebr ati on)
Awar eness on NSS, Panchayat, 2 35
gender equity Gudal ur
Kovundanpal ayam
Mot i vat i onal NSS Gover nment 3 40

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Eye Camp Recogni tion NSS, JC 60
Coi mbatore Indcity
Swachat ha Recogni tion Rot ary Coi nbat or e 198



https://assessmentonline.naac.gov.in/public/Postacc/Index/11563_Index_1660208893.xls
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/11563_Faculty_participation_1660290524.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/11563_Extension_1660377910.xlsx

Elite
Bl ood donati on Recogni ti on Bl ood Bank, 32
canp Coi mbat or e
Food Sponsor Recogni tion Var ahi Ashram 35
(Pongal
Cel ebrati on)
Mot i vat i onal Recogni tion CGover nnent Hi gher 40
Program Secondary School
Nai ckenpal ayam

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Eye Canp NSS, JC Eye Canp 4 60
Coi nbat ore
I ndcity
Food Waste NSS Rotary Food Waste 2 98
Awar eness Coi nbat ore Awar eness
Pr ogram Elite Pr ogram
Anti - drug NSS, JC Anti - drug 2 40
awar eness Coi nbat ore awar eness
Pr ogram Indcity Pr ogram
Swachat ha NSS Rotary Swachat ha 5 198
Coi nbat ore
Elite
Bl ood NSS Rotary Bl ood 4 32
donati on Canp Coi nmbat ore donati on Canp
Elite
Acci dent NSS, Rotary Acci dent 2 30
Awar eness Coi nbat or e Awar eness
Pr ogr am Elite Pr ogram
Pilgrim NSS Ayyappan Pilgrim 2 80
Servi ce Tenpl e, Periyan Servi ce
Activity ai ckenpal ayam Activity
Food Sponsor NSS, Varahi Pongal 4 35
(Pongal Ashr am Cel ebration in
Cel ebrati on) Var ahi
Awar eness on NSS, Awar eness on 2 35
gender equity Panchayat , gender equity
Gudal ur
Kovundanpal ayam
Mot i vat i onal NSS Mot i vat i onal 3 40
Pr ogram CGover nnent Pr ogr am
Hi gher Secondry
School ,
Nai ckenpal ayam

View File



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/11563_Awards_for_extension_1660378038.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/11563_Students_in_extension_1660378146.xlsx

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

[ ndustrial Visit 40 Managenent 1
support

I ndustrial Visit 25 Managenent 1
support

| ndustrial Visit 246 Managenent 1
support

I ndustrial Visit 57 Managenent 1
support

I ndustrial Visit 60 Managenent 1
support

[ ndustrial Visit 32 Managenent 1
support

I ndustrial Visit 64 Managenent 1
support

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/
industry
/research lab
with contact
details

Duration From

Duration To

Participant

I nternship

I nt ernship

Kongunadu
Infra
Devel opers

14/ 08/ 2019

28/ 09/ 2019

I nternship

I nternship

Kongunadu
Infra
Devel opers

02/ 09/ 2019

14/ 10/ 2019

I nternship

I nt ernship

Anusam Con
structions

15/ 07/ 2019

30/ 08/ 2019

I nternship

I nt ernship

Anusam Con
structions

31/ 07/ 2019

23/ 08/ 2019

I nternship

I nt ernship

Anphi sof t

Technol ogi es

20/ 01/ 2020

05/ 03/ 2020

I nternship

I nt ernship

Anphi sof t
Technol ogi es

20/ 01/ 2020

05/ 03/ 2020

I nternship

I nt ernship

Anphi sof t

Technol ogi es

20/ 01/ 2020

05/ 03/ 2020

I nternship

I nt ernship

Pi oneer
Circuits

20/ 01/ 2020

05/ 02/ 2020

I nternship

I nt ernship

Chip
Crafts

27/ 01/ 2020

12/ 02/ 2020

I nternship

I nt ernship

Cl ancor

03/ 02/ 2020

19/ 02/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/11563_Collab_activities_1660303760.xlsx

Technovat es

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
C ntech Engi neers 13/ 07/ 2019 I nt ernshi p/ Tr ai ni 72

ng/ St udent
Proj ect/ Pl acenment

Tam | an vnt 13/ 08/ 2019

Engi nneri ng

I nt ernshi p/ Tr ai ni 13
ng/ St udent
Pr oj ect/ Pl acenment

Pi oneer Circuits 04/ 09/ 2019

I nt ernshi p/ Tr ai ni 24
ng/ St udent
Pr oj ect/ Pl acenent

Anphi sof t 20/ 01/ 2020

Technol ogi es

I nternshi p/ Trai ni 265
ng/ St udent
Pr oj ect/ Pl acenent

File

Vi ew

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

25

10. 41

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

during the year (rs. in |akhs)

Facilities Existing or Newly Added

Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting

Classroons with LCD facilities Newl y Added
Classroonms with W-F OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
Nunber of inportant equi pnents Exi sting

purchased (G eater than 1-0 | akh)
during the current year
Val ue of the equi pnent purchased Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS

Nature of automation (fully

Version Year of automation



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/11563_Linkages_1660295337.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/11563_MoU_1660306650.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/11563_augmentation_details_1660386387.xlsx

software or patially)
MODERN LI B Partially 2009 2015
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 43759 13127700 500 175000 44259 13302700
Books
4375 1312500 100 35000 4475 1347500
Ref erence
Books
e- Books 1344 13500 2351 13500 3695 27000
Journal s 0 0 30 105000 30 105000
Digital 1 13500 0 0 1 13500
Dat abase
Weedi ng 5500 1925000 0 0 5500 1925000
(hard &
soft)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

SARAVANAMURTHI C

DESI GN OF MACHI NE

U T - LEARN NG

01/ 04/ 2019

LMS

ELEMENTS MANAGEMENT SYSTEM -
LMVS
R. SI VARAJ THERMAL U T - LEARN NG 03/ 04/ 2019
ENG NEERI NG MANAGEMENT SYSTEM -
LMVS
K. JEYA PRAKASH DYNAM CS OF UT - LEARNI NG 03/ 04/ 2019
MACHI NERY MANAGEMENT SYSTEM -

M  SARAVANAKUVAR

OBJECT ORI ENTED
PROGRAMM NG

U T - LEARNI NG
MANAGEMENT SYSTEM -
LMVS

04/ 04/ 2019

K. MEGALA

COVPLI ER DESI GN

UT - LEARNI NG
MANAGEMENT SYSTEM -
LMVS

15/ 04/ 2019

R V DHI VYA SREE

DESI GN OF
REI NFORCED CEMENT
CONCRETE ELEMENTS

U T - LEARNI NG
MANAGEMENT SYSTEM -
LMVS

10/ 06/ 2019

M R MARTHANDAN

APPL| ED
HYDRAULI CS
ENG NEERI NG

U T - LEARNI NG
MANAGEMENT SYSTEM -
LMVS

02/ 12/ 2019

View File

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)



https://assessmentonline.naac.gov.in/public/Postacc/Library/11563_Library_1660297558.xls
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/11563_e-content_by_teachers_1660392193.xlsx

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 320 7 320 1 2 1 4 75 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 320 7 320 1 2 1 4 75 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

75 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

Sem nar Hal |
http://uit.ac.in/infrastructure/seni nar
_and_conference_hal |

St udi o Hal |
http://uit.ac.in/infrastructure/seni nar
_and_conference_hal |

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
125 130. 35 200 216. 39

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The coll ege ensures the availability of the |atest equi pnent and up-to-date
infrastructure in the institution. There is a systenmatic procedure for the
purchase and mai ntenance of these infrastructural facilities, including many
equi pments. First, the proposal is submitted and then its evaluation is done by
the college office. It nust get approval fromthe principal, and then
gquotations are invited. After the approval of the managenent, the required item
is purchased and entered in the stock register. At the end of the financia
year stock verification is also done by the college office. The sane process is
done for repair, witing off, or repurchases every year. ¢ Periodic reporting
on requirenents of repairs and maintenance is subnmitted by the HODs to the
Administrative office. The requirements are collectively processed in every
senmester break to keep things ready for the next senmester. Administrative
officers will take in charge of student’s acadenic requirenents. ¢ W al so have
teachers in charge of the conputer center, Library, Lab in-charges, etc who
| ook after the mai ntenance of their respective sections. « W have Centra
Library along with departnental libraries. The central library has 3 staff, who
regularly nmonitor the library stock, nmaintain rare books, collection, issue and
mai nt enance of the books. Library cards are issued to the students. « The
Sports departnent is very active and encourages students to participate in
various sports activities, along with training and coordi nati ng vari ous sports
in the college. « W have the nen fromthe security agency for round-the-clock



http://uit.ac.in/infrastructure/seminar_and_conference_hall
http://uit.ac.in/infrastructure/seminar_and_conference_hall
http://uit.ac.in/infrastructure/seminar_and_conference_hall
http://uit.ac.in/infrastructure/seminar_and_conference_hall

security of the infrastructure of the college. ¢ Day-to-day maintenance is
ensured by the support staff. o The equi pnent |ike generators, water notors,
punps, water purifiers, and water coolers are also taken care of either by AMC
or time to tine inspection and repair. ¢ W have installed Fire extinguishers
at identified |locations Conputers: - 1. Centralized conputer |aboratory is
established to enrich the students. 2. ERP software is used for nmaintaining
faculty and student details. 3. Each Department is having an appropriate
computer for their requirenents. 4. Internet and WFI Enabl ed canpus. 5. Open
access journal facilities are available. ¢ Lab assistants under the supervision
of the System admi nistrator maintain the efficiency of the college conputers
and accessories. ¢ Parking facility is well organized. It is efficiently
mai ntai ned « The canpus mai ntenance is nonitored through surveillance Caneras.

http://uit.ac.in/assets/naac/2022/criteria_4/4.4.2-maintenance%20policy.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support U T Trust 544 10117000
frominstitution Schol arshi p
Fi nanci al Support
from QG her Sources
a) Nati onal COMMUNI TY/  FG 535 28639300
SCHOLARSHI P FOR BC,
MBC, SC, ST
b) I nternati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Hands on Wor kshop 09/ 03/ 2020 298 M . Sat hi sh
on | CT Tool s and raj a, Chandrayan I ns
its Usage titute. Coi nbatore
| mport ance of 07/ 01/ 2020 71 Ms. M Sanyukt ha, Ac
Bei ng a Good hi eve Institute, Coi
Li st ener nmbat or e
Enpl oyability 21/ 12/ 2019 46 Team of Achi eve |
Trai ni ng and nstitute, Coi nbat ore
UpSki I I'i ng Program
Tal k on Sensory 18/ 07/ 2019 476 Ms. Ruby Ani t ha, Pr
Prosperity i nci pal, United

Col I ege of Medi cal
Sci ence, Coi nbat or e

Yogat han - 2K19 21/ 06/ 2019 330
Sri . Ravi shankar, Ai m
Foundat i on,
Coi nbat or e
Summit on 18/ 06/ 2019 537 R shab R

Manageri al and Shenoy, Achi eve | nst



http://uit.ac.in/assets/naac/2022/criteria_4/4.4.2-maintenance%20policy.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/11563_Scholarships_1660485810.xls

Transf or mat i onal
Skills

i tute, Coi nhatore

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year

Name of the
scheme

Number of
benefited
students for
competitive
examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

2020

I NDUCTI ON
PROGRAM ON O
PPORTUNI TI ES
FOR HI GHER
STUDI ES ABRO
AD- CAREER
COUNSELLI NG
PROGRAM

358

264

2019

PROGRAM ON
WAYS TO
CRACK TNPSC
EXAVSG-

GUI DANCE FOR
COVPETI TI VE
EXAM NATI ONS

358

264

2020

I NDUCTI ON
PROGRAM ON
PREPARI NG

NEXT
GENERATI ON
OF ENG NEERS-

CAREER
COUNSELLI NG

PROGRAM

358

264

2020

A
MOT| VATI ON
PROGRAM ON
HOW TO
BECOVE A
SUCCESSFUL E
NTREPRENEUR-
CAREER
COUNSELLI NG
PROGRAM

358

264

2019

CAREER

GUI DANCE
PROGRAM ON
PERSONALI TY
DEVELOPMENT
/ GROOM NG

SKI'LLS

REQUI RED FOR
A PRCFESSI ON
AL- CAREER

226



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/11563_Development_Schemes_1660282950.xlsx

COUNSELLI NG
PROGRAM

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
1 15
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
ALLSEC 168 78 I NFOSYS 68 2
TECHNOLOG ES
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 1 B.E CSE UNI TED M E
I NSTI TUTE OF COVPUTER
TECHNOLOGY SCl ENCE
2019 1 B.E ClVIL AM RTHA M TECH
VI SHWA STRUCTURAL
VI DYAPEETHAM AND
UNI VERSI TY |CONSTRUCTI ON
ENG NEERI NG
2019 1 B.E ClVIL UNI TED VE
I NSTI TUTE OF | STRUCTURAL
TECHNOLOGY | ENG NEERI NG
2019 1 B.E ClVIL UNI TED VE
I NSTI TUTE OF | STRUCTURAL
TECHNOLOGY | ENG NEERI NG
2019 1 B.E ClIVIL UNI TED VE
I NSTI TUTE OF | STRUCTURAL
TECHNOLOGY | ENG NEERI NG
2019 1 B.E ClVIL SRI VE
KRI' SHNA STRUCTURAL
COLLEGE OF | ENG NEERI NG
TECHNOLOGY
2019 1 B.E MECHANI CAL Kumar agur u VBA
Col | ege of
Technol ogy
2019 1 B.E ECE HI NDUSTAN MASTER OF
COLLEGE OF | SOCCI AL WORK



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/11563_Guidance_1660377300.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/11563_Placement_1660376819.xlsx

ARTS AND
SCI ENCE

2019 1

B.E

ECE

AVI NASHI LI
NGAM
I NSTI TUTE
FOR HOVE
SCI ENCE AND
H GHER
EDUCATI ON
FOR WOVEN

MBA

2019 1

B.E

EEE

GOVERNVENT
COLLEGE OF
TECHNOLOGY

M E POVER
SYSTEM
ENG NEERI NG

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Nill

0

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Cul tural Contest on I nstitutional Level 23
Republ i ¢ Day
Dance Wmen Dance Institutional Level 35
Rangol i Conpetition Institutional Level 31
2020
Keral a Dance Cont est Institutional Level 30
Carol Singing Contest Institutional Level 30
SREC Al umi Trophy District Level 15
Face Painting I nstitutional Level 17
Conpetition
PARK CET Al umi Hockey District Level 14
Trophy -2020
RVS Covai Ties District Level 15
CIT Trophy State Level State Level 15

Inter Collegiate
Tour nanent

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Hockey (M Nat i onal 1 Nill 71451610 Kannadha
en) - 5007 san R



https://assessmentonline.naac.gov.in/public/Postacc/Progression/11563_Progression_1657873454.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/11563_Qualifying_1628222964.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/11563_Activities_Organised_1660372626.xlsx

Runners
2019 Kabbadi ( Nat i onal 1 Nill 71451611 Jeya
Men) - 4030 Surya J
Third
2019 Nat i onal 1 Ni Il 71451610 Dhani sh
Athletics 3302 Mani
(Men) -
Third
2019 Nat i onal 1 Nl 71451710
At hletics 6015 Hemal at ha
(Wbnen) P
- Second
2020 Singl e Nat i onal 1 Nill 71451610
Stick 4025 Keert hana
Rot at on - K
ol d
2020 Kul u Kut Nat i onal 1 Ni Il 77145171 Bal anur u
huvari sai - 14013 gan N
ol d
2020 Kul u Nat i onal 1 Ni Tl 71451711 Bal amur u
Ayut ha Vee 4013 gan N
chu-Si | ver
2020 Kul u Nat i onal 1 Ni Tl 71451710 Savariva
Kut hu 3022 san K
Varisai -
ol d
2020 Kut huvar Nat i onal 1 Ni Il 71451710 Savariva
i sai 3022 san K
Single -
Bronze
2019 Foot bal | Nat i onal 1 Ni Il 71451610 Ragul R
(Men) - 5017
Third
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Cl ass Representatives: A class representative is identified for every class and
the representative is the link between the departnent and the students. All day
to day activities are nanaged through class representatives. The cl ass
committee is fornmed as per the guidelines of Anna University and it provides
vital information regarding acadenics, co-curricular and extra curricul ar
activities. Anti-Ragging Conmittee: The Anti-Ragging Conmittee is in place as
per the AlICTE guidelines and it prevents the ragging inside the canmpus. Library
Committee: It consists of Faculty and Students representatives. It is
responsi bl e for addition of |earning resources as per the Al CTE gui deli nes.
Gievance Redressal Conmittee: The internal conpliance commttee | ooks into the
various grievances fromfaculty and students. Separate provision is nade
available in the website for online subnission. |QAC. The I QAC i s responsible
for neticul ous planning and quality delivery of academ c activities as per the
academ c cal endar. Sel ected students and senior faculty nmenbers are the nenbers
of the I QAC. Departnent Association: Departnent association is formed with HoD
and a faculty in-charge besides students as office bearers. The association



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/11563_awards_in_activities_1660373097.xlsx

pl ans the co-curricular activities and organi ze the periodic events to pronote
academ c excellence. Training and Placenment Cell (TPC): TPC is responsible for
training students and nmake themindustry ready. The cell organi zes pl acenent
drives and provides internship opportunities to students. It al so conducts
awar eness progranms on hi gher education and entrepreneurial activities. EDC. EDC
has been established to notivate students to becone entrepreneurs. It provides
information on start-ups, innovation and incubation Centre. Sports Committee:
Boys and Grls are provided with anple opportunities to take part in sports
activities to keep their body fit and healthy. The students coordi nator
coordinates with the Physical Director for conducting events. WEC : The WEC
takes care of the well-being of girls students and | adies staff. The cell
organi zes various awareness prograns and responsi bl e for condusive environnent
in the canpus. NSS: The NSS unit organi zes social outreach prograns |ike bl ood
donati on, dengue awareness plastic free environment, tenple cleaning and
noti vati onal prograns

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Yes, our Institution has regi stered an alumi associ ation under Section 10 of
the Tami | nadu Societies registration act 1975. SlI. no. 140 / 2014. The
institution is proud to say that it has a long history of student
acconplishnment and triunph. It has also built a wi de network of past students
to assist restore nenories of the college. On a regular basis, the alumi’s
nmeeti ng has been conducted to facilitate communication link with their al ummus
by increasing contact anong them |In addition, the alumi association offers
sel ected alumi with opportunities to participate in ongoing academ c
activities such as teaching, workshops, conference events, personality

devel opnent, and pl acenents. The guest |ectures and special |ectures on
speci al i sed topics have been arranged by the association in order to enhance

t he know edge of the students in recent trends. Wen necessary, the institution
gets benefited by of alumi nenbers in order to inprove the enployability of
students. Interaction with alumus guides the students in getting jobs in their
preferred conpani es and encourages pupils to devel op an entrepreneurial spirit.
Al so, on a local, regional, and worldw de | evel, to organi se soci al
educational, and networking activities. To provide financial assistance to the
institute and know edge transfer to students through Abdul kal amresearch
centre of excellence. Gther Support and Services by Alumi Students 1. To
donate the books for library by alumi students 2. To pronote personnel and
cordial relations anong al ummi through neetings, get-togethers, excursions, and
travel s, anong other things. 3. To assist U T alumus in devel oping a well -
rounded personality and set of technol ogical abilities by conducting

personal ity devel opnent progranme. 4. Fromtinme to tine, need to conduct
symposi um seninars, neetings, conferences, cultural activity, encourage
literacy and other appropriate events. 5. Via various events and neans, raise
awar eness of key social issues and assist in the devel opnent of a sense of
national /social responsibility anbng alumi, students, and society (through

activities such as free nedical, including eye and bl ood donors canps, and so
on). 6. To establish a platformfor the exchange of ideas and experiences with
current students. 7. To bring willing nmenbers into contact with one another

with a view establish a relations of friendship and goodw || towards one

anot her so then they can have exchange of thoughts and views. Usage for
Students of Alumi Association: ¢ To develop the interaction between industry
and academi a ¢ Assistance for industrial visits and placenent ¢ Assistance for
final -year student project The Association office bearers 1 N.Nrmal -
President 2 M Kal ai yarasi - Secretary 3 Gowt ham Kumar - Treasurer 4 Al swarya
Pavi thran - Menber 5 Ajay Prashath N D - Menber 6 Arpitha K - Menber 7 Lavanya




D - Menber 8 Daniel Britto B - Menber 9 Ashwin Kumar S - Menber 10 Vijith Varnma
- Menber

5.4.2 — No. of enrolled Alumni:

2552

5.4.3 — Alumni contribution during the year (in Rupees) :

3089

5.4.4 — Meetings/activities organized by Alumni Association :

The Alumi neeting for the 2019 passed out batch was conducted on the
21.09.2019 at the Semnar Hall in United Institute of Technol ogy. Nearly 350
al umi have been participated in the nmeeting which was felicitated in the
presence of the Chairman, Principal and all Departnent Head s along with
Faculty coordinators. Principal shared that there is 60,000 rupees available in
their alumi account of the students’ know edge. The students who had placed in
t he conpani es have shared their experience in their working environment. They
suggest ed the necessary skill sets which have been expected fromthemin their
conmpani es during their training period. Chairman addressed the gathering and
encouraged the entrepreneurs to contribute their ideas for start-ups and to
include their juniors in their works. And he al so asked the alummi to take part
inrecruiting their juniors in their conpanies in future as a volunteer. As
requested by the alumi and Faculty coordinators the requirenents for first
over all common alumi neet was planned and di scussed in the neeting. And
Chai rman assured that the overall comon alummi neet will take place in
upcom ng acadenm ¢ year. By the end of the neeting, Principal given a vote of
thanks for all the alumi for their past and future contribution to the
devel opnment of their bel oved coll ege.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Practice - | United Institute of Technol ogy conducts annual day every year. The
event is rolled out with the formati on of various conmttees. Faculty and
student in-charges for the conmittees are assigned. Al the conmmittees execute
their assigned task in a well-planned manner with prior discussions. Interested
students contact the in-charges and get thenselves actively involved in the
event. Chief guest, parents, alummi, and other distinguished guests are invited
wel |l in advance. On the day of the event, the em nent chief guest delivers
hi s/ her address and the guest is bestowed with prize distribution for
out standi ng students for their achievenents in various activities. The audi ence
is presented with cultural performances and the event cones to an end. Practice
- Il Campus placenment, also known as canpus recruitnment, conducts interviews,
and hire candidates to work in their conpany. These canpus placenents are
arranged by the college for the students based on the market demand. The canpus
drives are held during final year. The placenment preparation for the students
starts off early in the second year for the undergraduates with technical and
soft skills training till they get placed. the Managenent identifies different
compani es for placenent drives and outside agencies for placenent training.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment




6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssion of Students

the rules franed by the Governnent of
Tam |

Adm ssi ons based on Al CTE norns and

Nadu are done under SWS and MQXS
The gui del i nes adopted for both the
categories are inline with the sane
norns. The students under MX are
awarded wi th special schol arshi ps as
per the adm ssion policy.

Research and Devel opnent

pol i cy.

The faculty nenbers are encouraged to
i nvol ve in research and devel oprent
activities and the same conponent is

i ncl uded in the performance apprai sa
system They are provided with
financial support initially and
percentage of funds received will be
given to the faculty nmenbers as per RD
I ncubation centers are setup in
the canpus to pronote product
devel opnment and entrepreneuria
activities. Interdisciplinary projects
from students are encouraged with seed
noney to pronote research cul ture.

Curri cul um Devel opnent

The institution scrupulously follows
the curricul um prepared by academnic
experts of the Anna University.
However, the various aspects and
intricacies of the curriculumare
di scussed in detail by HODs at the
begi nni ng of every senester and val ue
added courses and ot her co-curricul ar
activities are offered during the
senmester to fill the gap

Teachi ng and Learni ng

The effective delivery of curriculum
i s achi eved by adopting various mnet hods
such as using black board, |ICT enabl ed
teaching nmethods, digital library,
NPTEL/ onl i ne video facilities and ot her
online rel evant resources.

Exam nati on and Eval uati on

Senest er exam nations are conduct ed
by the institution based on the
gui del i nes and academ c schedul e

rel eased by the affiliating university.
Class tests/Unit tests, student

sem nars, interactive sessions and
practical exam nations are conducted by
the departnents to evaluate the
students. The departnent nmakes use of
the online platform E-Box an additional
tool for performance eval uation of the
students.

| CT and Physi cal

Li brary,
| nstrunent ati on

Infrastructure /

The Library is well equipped with
requi red nunber of titles, volunmes and
E- Learni ng resources as per Al CTE




nornms. The Library is open to the
students and faculty nmenbers beyond the
wor ki ng hours. Internet facilities are
avail abl e for use.

Human Resour ce Managenent

The managenent ensures the well being
of both teaching and non teaching

staff. Medical Insurance is provided to
all the faculty nenbers. Staff can
avai |l casual |eave and other |eave as
per HR poli cy.

I ndustry Interaction / Collaboration

1. The managenent is very keen in
having interaction with industries.
Each departnment organi zes nany
wor kshops and synposia with the joint
participation of the faculty and
i ndustry. Inviting engineers from
i ndustries to visit the institution. 2.
Providing industry related project
works to UG and PG students. 3.
Arrangi ng practical training for
students in industries. 4. MU w th
i ndustries in order to provide hands on
training to students. ¢ Intensive
training through Val ue Added Programres
with the help of experts from
i ndustries to inprove the pl acenent
prospects of the students. ¢ Industria

Visits / Inplant Training Mnimmthree
I ocal industrial visits are organized
for all students to acquire practica

know edge of the subjects. Inplant
training also will be provided at the
end senester for hands-on-experience

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Col | ege has inplenented office

aut omati on usi ng ROVAN software. O fice
aut omati on includes students’ database,
faculty and staff database, feedback

system students attendance and Lecture
pl ans besi des teaching materials. The
Li brary is equi pped with nodern-Lib
aut omat i on software.

Adm ni stration

The routine activities are carried
out at the departnent |evel under the
gui dance of HoD/ Principal. Notices and

circulars are circulated to the

students and faculty nenbers
periodically. Inportant notifications
are uploaded in the coll ege website and
communi cated through E-mail to
di fferent departnents.

Fi nance and Accounts

1. Fees collection is done through
online and offline at office counters.
Recei pts are generated usi ng ROVAN




software. 2. Salary to faculty nenbers
and other staff is credited directly to
t he bank account through ECS. 3. All
budget allocations to the departnents
and ot her supporting entities are done
t hrough proper transactions duly
approved by the finance section.

Student Adm ssion and Support

Admi ssi ons based on Al CTE normns and
the rules framed by the Governnent of
Tam | Nadu are done under SWS and MX.

The gui del i nes adopted for both the

categories are inline with the sane

norns. The students under M are
awarded with special schol arshi ps as

per the adm ssion policy. Student
adm ssion and supporting docunents for
bot h Govt. Quota and Managenent Quota

are mai ntai ned i n ROVAN sof t war e.

Exam nati on

Senest er exam nati ons are conducted
by the institution based on the
gui del i nes and academi ¢ schedul e
rel eased by the affiliating university.
Class tests/Unit tests, student
sem nars, interactive sessions and
practical exam nations are conducted by
the departnents to evaluate the
students. The departnent nmakes use of
the online platform E-Box an additional
tool for performance eval uation of the
students. Attendance, interna
assessnent and practical marks and
results of the students are uploaded in

the university website and viewed by
the students using their login ID.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 Ms. Jeevitha Advancenent s NI L 2000
M in Android
Based System
Devel opnent s
2020 Ms. Megal a K Advancenent s NI L 2000
in Android
Based System
Devel opnent s
2020 Ms. Babitha L Advancenent s NI L 2000
in Android
Based System
Devel opnent s
2020 Advancenent s NI L 2000




M . Ganeshnur t hi in Android
R Based System
Devel opnent s
2020 M . Chi nnar asu Dr one NI L 2300
K Devel opnent s
2020 M. Karthik R Dr one NI L 2300
Devel opnent s
2020 M. Dr one NI L 2300
Sar at hkumar D Devel opnent s
2020 M. Dr one NI L 2300
Jeyaprakash K Devel opnent s
2020 M. Dr one NI L 2300
Mani kandan N Devel opnent s
2020 M . Vi nod Advancenent s NI L 2000
Kanna A in Android
Based System
Devel opnent s
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 Wor kshop nil 65 Nill
on 27/ 01/ 2020 |27/ 01/ 2020
question
paper
setting
and
eval uation

2019 Trai ni ng nil 60 Ni |l

progr amre 18/ 12/ 2019 |18/ 12/ 2019
on The
Met hods of
3D
Printing
2020 nil Wor kshop Nill 13
on 03/ 01/ 2020 |03/ 01/ 2020
Laboratory
Techni ques
and SCOP
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development

Number of teachers
who attended

From Date

To date

Duration



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/11563_Faculty_Emp_1660390613.xlsx
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programme

Cyber 4
security and
Cyber Forensics

11/ 06/ 2019

15/ 06/ 2019

Pyt hon for 1
Dat a Sci ence

26/ 08/ 2019

20/ 09/ 2019

28

Model i ng and 1
optim sation of
manuf act uri ng
system usi ng
Intelligent
Techni ques

06/ 01/ 2020

12/ 01/ 2020

Sol i dwor k 3
based Conponent
Desi gn and
Anal ysi s

10/ 06/ 2019

14/ 06/ 2019

Modern Trends 3
in Gvi
Engi neeri ng

19/ 08/ 2019

24/ 08/ 2019

Trends in 3
Sci ence,
Engi neeri ng and
Technol ogy.

21/ 10/ 2019

25/ 10/ 2019

Hands on 4
Training in
Smart Phone

Troubl eshooti ng

03/ 02/ 2020

07/ 02/ 2020

Dat a 2
anal ytics using

nunpy in python

17/ 02/ 2020

21/ 02/ 2020

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

4

4

0

0

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

Provi sion for insurance
and acci dent policy. The
institution grants on
duty | eave for the
faculty nmenbers doing
research works. The
faculty nmenbers are
encouraged to attend the
FDP organi zed in
different areas, for
which the staff is given
| eave on duty

Provi sion for
and acci dent
wor ki ng lunch for

drivers.

i nsurance .
policy. Free

Merit schol arshi ps
and fee concessions for
deserving student. e
Awards to cl ass toppers e
Covered car parking and

two wheel er
facilities e
facility to al
Coi nbat ore and
nei ghbouring towns -«
Subsi di zed canteen whi ch
suppl i es hygi enic and
nutritious food e

par ki ng
Transport
points in



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/11563_Training_Programmes_1660390695.xlsx

Anbul ance facility during
ener genci es ¢ Provision
for insurance and
acci dent policy.

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution practices a healthy financial nmanagenent through internal and
external audit. 1. The financial resources of the college are managed in a very
effective and efficient nmanner by a fully conmputerized accounts departnent in
the coll ege. The Annual Budget for the institution is evolved at the begi nning
of the year, considering the potential incone of the institution. 2. The
departnents al so come up with their annual budget based on which the required
funds are allocated for the year. The Head of the Institution scrutinizes the
requirements subnitted by the HoDs and the changes are made if necessary. He
forwards to the chairman for approval. 3. Once the requirenents get approved,
then it will be processed / purchased through the Estate nmanager. 4. Through
ERP transacti ons happen and sone of the transactions are made by vouchers al so.
Al'l the collections are deposited in the bank and all the expenditures
(recurring, the non-recurring and are not petty in nature) are incurred through
bank statenments. 5. The Accounts Manager checks each and every bill before
passing it. 6. After ensuring the receipt of goods in good condition the bil
paynents are passed. The transacti ons have been made through the bank by the
duly authorized persons. 7. A professionally qualified auditor prepares Audited
financial statenments including I ncome and Expendi ture Account, Bal ance Sheet
and is submitted to the Banks and other regul atory agenci es.

etc.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
VELAMVAL EDUCATI ONAL 10600000 I NSTI TUTI ON DEVELOPNMENT
TRUST
View File
6.4.3 — Total corpus fund generated
83032894. 77
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill Yes | QAC
Adm nistrative Yes B.V and Co, Yes
Coi nbat ore Admini strative
of fice

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e The institution conmunicates its quality policies through the hand book,
Col I ege website, general neeting for parents and students, public functions
conducted in the college and in Alumi neetings. ¢ Periodic neetings for staff
and students are conducted at frequent intervals and thus quality assurance
policies are comuni cated to the stake holders. ¢ Parents support to pronote
soci al responsibility anong the students.
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6.5.3 — Development programmes for support staff (at least three)

e Awar eness programme conducted about safety neasures to be followed in the
festival by the police people. « The road safety and the driving rules have
been expl ai ned by college transport in charge. ¢ The HODs and Seni or Professors
have been given the instruction to the supporting staff about the cleanliness
and arrangenent of |aboratory equi pments.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Significance activity and contribution nmade by | QAC
met hod and advanced nethods w ||l be discussed and the sane will be used for the
next Academ c year. ? Monitoring Teaching | earning process by the Internal | QAC
menbers ? Feedback fromthe Students will be taken about the teaching the sane
will be reflected staff self-appraisal ? Academic Audit will be done for every

Academ ¢ year at the end of even senester by the Internal Menmbers |ike
Departnment HODs

? The current Teaching

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification Yes

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

Orientation
Pr ogr amre
for first
year B.E.
St udent s

05/ 08/ 2019

05/ 08/ 2019

05/ 08/ 2019

40

2019

Facul ty
Oientation
Pr ogr am

29/ 06/ 2019

29/ 06/ 2019

29/ 06/ 2019

67

2020

NBA
Process and
its outcones

03/ 02/ 2020

03/ 02/ 2020

03/ 02/ 2020

65

2019

Lecture on
Process of
Pat ent
filing

16/ 10/ 2019

16/ 10/ 2019

16/ 10/ 2019

63

2019

Wor kshop
on Lesson
pl an
preparation
and Delivery

19/ 08/ 2019

19/ 08/ 2019

19/ 08/ 2019

69

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
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Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Awar eness

Program on Sel f
Def ence

Techni ques

24/ 08/ 2019

24/ 08/ 2019

247

0

Wnen' s Day
Cel ebration

07/ 03/ 2020

07/ 03/ 2020

170

Awar eness
Pr ogram on
Child Abuse and
New of Spread

Di sease

21/ 12/ 2020

21/ 12/ 2020

42

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

el ectrical

| oads through biogas and sol ar

panel

The Institute uses also alternate energy resources to drive few of the

wi th approxi mate driving
capacity around 2500 Watts.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Ranp/ Rai | s Yes 0
Braille Yes 0
Software/facilities
Rest Roons Yes 0
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Ni Tl 1 05/ 06/ 2 1 Wrld E Tree pl 15
019 nvi ronnen | ant ati on
tal day |[to save e
nvi ronnmen
t
2019 1 Nl 06/ 09/ 2 1 Onam Tri bute 52
019 Day Cel eb|to Denobn
ration Ki ng
Mahabal i
2019 Ni |l 1 09/ 11/ 2 1 | nporta 80
019 Swachhata| nce of
Cl eanline |cl ean Env
ss Drive |ironnent




2019 1 Nil I 18/ 12/ 2 1 Tri bute 247
019 Bharathi |to Sir Su
Ua bhr amani y
a Bharath
i yar
2020 1 Nill 11/ 01/ 2 11 Pongal Cel ebra 142
020 Day Celeb|ting the
ration cul ture
and
farners
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

STUDENTS HANDBOOK

08/ 06/ 2016

Every academ c year
handbook wi Il be updated
on our website, Wich
tal ks about a course on
campus, code of conduct
for the students, rules,
and regul ati ons of the
col | ege, various
facilities and activities
in the college
i nformation regarding
academ ¢ and co-
curricular activities.
The students are oriented
towards the content of
t he handbook and the code
of conduct during the
class conmttee neeting
Al so the students are
noni tored for proper
dress code and groom ng
by team of staff nenbers.
The role of the anti-
raggi ng commttee, the
safety of the students
wi Il be highlighted. Qur
col | ege organi zes quality
i nprovenent prograns |ike
faculty orientation
prograns for newly joined
faculties. In order to
nmeet the industry
requi rements, each
departnent offers | atest
Technol ogi es/ Techni ques
as Val ue Added Courses
(VAC) to the students

HR HANDBOOK

08/ 06/ 2016

The purpose of the
Handbook is to acquai nt
the staff about the
personnel policies and
procedures, rules and
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regul ati ons to be
foll owed by staff,
pr of essi onal ethics,
enpl oyee benefit plans,
and facilities. It helps
the staff to understand
responsibilities and the
opportunities avail abl e
to themas staff
enpl oyees. Students and
par ent s/ guar di ans are
made aware that this
docunent is reviewed
annual ly since policy and
procedure adoption is an
ongoi ng process. A
complete list of Policies
provi di ng gui del i nes on
the functioning of the
various conmittees and
associ ations is included
in the handbook. The
policy applies to al
staffs and ot her
st akehol ders. The
objective is to foll ow
set paraneters in all the
processes to foster a
cul ture of continuous
i nprovenent in all facets
of the institution

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Teachers Day 05/ 09/ 2019 05/ 09/ 2019 117
Constitution Day 26/ 11/ 2019 26/ 11/ 2019 50
Vot ers Day 25/ 01/ 2020 25/ 01/ 2020 50
Republ i ¢ Day 26/ 01/ 2020 26/ 01/ 2020 82
| ndependence Day 15/ 08/ 2019 15/ 08/ 2019 87
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Bio gas plant is a great renewabl e energy being used in our canpus. 2. Qur
canpus is plastic free zone . 3. W encourage students to practice the sanme in
the society. 4. Frequent eco friendly programmes |ike sapling distributions and
plantation are initiated. 5. Restricted entry of autonobiles inside the canpus

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice - | Title of the practice: Training and Pl acement Cbjectives: ?
To work for the betternent of a student’s career and produce a nmaxi mum nunber
of Students as effective working individuals who would work to the expectations
of the working environnent. ? To nould students in such a way that they can
serve as a conpetent to the others who are appearing for jobs. ? To equip
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students for better placement opportunities by providing training in relation
to public speaking, interview skills and Aptitude. ? To help students in
devel opi ng better conmunication and witing skills. ? To pronpte a heal thy
relati onship between the aspirant who is |ooking for a job and the conpany
which requires a talented candidate who will work to the needs of their conpany
or organization. ? To provide nentorship training so that students nake a w se
choice in selecting their job. ? To boost up enployability and sel f-sufficient
activities. ? To provide assurance to students in getting placed at esteened
hi gher educational Universities and Miltinationals. The Practice Placenent cel
of the college works on the basis of enploynent neans to generate a decent
i ncone for the students who are going to work in the reputed group of
conpani es. The cell effectively works for creating better enploynment
opportunities for themin the future. The Career gui dance the Col | ege ensures
to take part in job fairs and gain practical enployability skills. During the
academ c year 19-20 Val ue Added Programme/ Course have been introduced which
covers the following topics such as: Application of MAT Laboratory, CAD
Drafting, Data Science and Big Data Analytics, and Revit Architecture. In order
to excel in Techniques and Engi neering oriented topics, nechani smand protocols
are taught. Preparation is supported by a sufficient nunber of materials.
Credit based includes a training progranme which adds credit scores to their
acadenic profile. Boosting Communication Skills United Institute of Technol ogy
has its Literary Club provides assistance to i nprove comuni cation skills
specially to outshine in the business field. During the sessions, interactive
di scussions are made with assigning different topics to discuss. Teanmates are
segregated on a random basis |ed by a team | eader. The objective of the club is
to devel op fluency, build confidence, conduct nock and practice interview
techni ques along with the ethics of public speaking. The career guidance of our
coll ege works as teamwi th training coordinators to conduct various tests
relating to » Verbal ability ¢« Quantitative aptitude ¢ Reasoni ng Conducti ng

Personal Mock Interviews Personal interviews are conducted to check the

confidence | evel of the student individual so as to provide beforehand

experience. While conducting such interviews, candidates are asked to self-

i ntroduce thensel ves before the crowmd. Recruitnent team has a board of
directors to estimate the | anguage and confidence | evel of the candi date.
Fol | oned by a nminute of presentation, specific questions related to their

enrolled streamw || be inposed. Based on the performance the candi dates will
be sel ected PRACTI CE TESTS Aptitude and verbal checking Proficiency contributes
as the nost inportant criteria to check the candidate’s reasoning and technica
capabilities for the workplace if hired. Mock exanms are conducted which
concentrate on specific areas |like |ogical reasoning, reasoning, directions,
deci si on nmaki ng, mathematics and Current affairs. Secondly, Verbal Proficiency
tests are conducted to nonitor the comunicative skills both in witing and
speaki ng. Questions related to Grammar, essay witing and Reports are given.
Resune Draft Each candidate is valued at sone stage or the other. The
professional profile of a candidate which is called the resune is eval uated at
various stages. A resunme consists of skills acquired, certifications and
experience. Students were given a |lecture about the inportance of drafting a
neat and convincing resunme. Instructions were given for the sane after which
students tried their hand at drafting their own resune. G oup Discussion
Wrking as a teamhas a | ot of requirenents. A few anbng them are |istening,
deci si on maki ng and t eam managenent. Group di scussions aim at hel ping the
students learn these nuances perfectly. Each teamis allotted with a specific
topic with a limted tinme duration. Every candidate gets a chance to put forth
their views anong the target audi ence. Teachers rectify m stakes wherever
necessary and notivate the students so that they gain the confidence needed to
speak boldly. Evidence of Success ? The inferiority and confort zone to devel op
t hensel ves as confident individuals who can face the external world with
professional Skills acquired and courage. ? The specific initiatives by the




institution paved way for 360 students to get enployed in various conpanies. ?
It has benefited especially students who cone froma rural background by
devel opi ng sel f-sufficient and enployability skills. Problenms Encountered ?
Techni cal issues encountered during the test uploads due to network and server
i ssues. ? Regular practice is required to appear in the test Best Practices |
Title of the practice: Geen Canpus and cl ean environnment Cbjectives: ¢ To
educate students and staff about environnental problens. ¢« To devel op
environmental responsibility « To maintain a clean environment ¢ To plant trees
for a greenery surrounding ¢ To eradicate usage of plastic Context The world is
faci ng worst environnmental problenms which affect humans. Environnenta
pollutants affect the lifestyle and health of people. As noticed, the
environnment is continuously changi ng and showi ng swi ngs of the climte. To
control all these changes there is a need to have nore and nore green spaces.
In concern to this, our managenent have inplenmented go green policy for the
wel | bei ng of society. The Practice: Qur institution has taken several neasures
to maintain an eco-friendly canpus. ¢ To maintain a eco-friendly canpus
students as centric were encouraged to plant trees in canmpus. ¢ Environnent
topper - A special certificate was given to best three students from various
departnents who actively participated in tree plantation and nmaintain those
trees. ¢« Food wastes from hostel ness and canteen were col |l ected and turned
into conposites and used as nmanures for plants and trees o Comuting of
bi cyl ces inside the campus was strictly followed. Both faculty and students
used bicycle to conmute inside the canpus. ¢ Rain water was saved maxi nmum
during rainy tines in water harvesting pit and it was used to water trees and
pl ants. Evidence of success: ¢ During the acadenmic year due to good rainfal
the rain water harvest pit was filled. Sufficient |evel of water helped to
mai ntain trees and plants for six nonths. ¢ Wastage of water is reduced -
Students | earned the inportance of tree plantation and saving water. The
i ncreasi ng nunber of participation fromstudents is evident from past year
Hence, the outconmes of the practice have been achi eved. Problens encountered: -
More nunber of volunteers were needed ¢ Monitoring the go green practice with a
right teamwas a chal |l engi ng one.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://uit.ac.in/naac/iqac/agar/2019 20

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

7.3 Institutional Distinctiveness United Institute of Technol ogy renders al
the possible support to its students to achieve in their career. A good
infrastructure and committed faculty takes carer of the students in every
possi bl e way to achieve the vision of the institution. Follow ng the regul ar
syl l abus prescribed UT has taken extra initiatives for every success of its
students. An Acadenic cal endar is prepared with academ c plans to be followed
which are circulated to all the departnents. Three Internal assessnents are
conduct ed per senmester and according to the results of students speci al
attention is given. For slow | earners extra coaching for each subject is
conducted and the advanced | earners are notivated through project based
| earning and quiz progranms to secure nore marks. Through I1PC workshops and
sem nars that are useful for the students are conducted frequently. Trainers
and |l earnt professors fromvarious colleges and industries are brought and are
made to train the students. MOU The 11 PC of the institution takes the
initiative to connect Mou’s with industries and create a pathway for the growth
of every student. Val ue Added Courses Val ue Added Courses are introduced to
students to | earn engineering techni ques. During the year academ c year 19-20
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VAC |i ke CAD Drafting, Application of MATLAB, Data Science and Big Data
Anal ytics and REVIT Architecture are introduced to the third year and final
year students. Well trained faculty handl ed the sessions. Experts from various
fields are invited to share their know edge and experiences with the students
to bridge the gap between the Academ a and Industry. After every session
feedback forns are coll ected and according to the feedback received changes are
made for continual inmprovenent. As these prograns are conducted with an aimto
pl ace students in conpanies and industries. Internships The Institution also
offer Internship Prograns to facilitate experiential |earning that equip
students with various practicumopportunities and help themto fulfil the
career objectives to deternmi ne the best workplace fit for the student
i ndi viduals. Projects works during their internships helps themto place in
reputed conpanies. During the final year students are sent fpor three nonths
i nternship progranms where they gain practical know edge and al so the nature of
wor k. Students are also placed in the same conpani es which they have taken
i nt ernshi p.

Provide the weblink of the institution

http://uit.ac.in/naac/iqac/agar/2019 20

8.Future Plans of Actions for Next Academic Year

- Achi eving good academi c results. - Inplementation and practicing of OBE with
CO PO attainments. - Train teaching and Non teaching faculty menbers on

Pr of essi onal and adm nistrative devel opnents. - TP cell has to place students in
core companies. - Experiential learning will be enphasized anpbng students
comunity through Project, placenent, internship and placenent. - Faculty nenbers
will be notivated to register for Ph.D and Postal doctoral degrees. - | QAC will
help I PC to collaborate with nmany Industries under various activities. - The

| QAC wi | | guide and pronpte students as well as faculty nenbers to register and
certify Swayam NPTEL Prograns with good grade. - The Institution will initiate to
apply for new prograns. - Setting up new incubation centers as per the current
scenario. - Faculty nmenbers will be permtted to undergo workshop organi zed by

| eadi ng I ndustries. - Faculty and Students grievances will be sought out within
15 days fromthe date of conpliant. - Pronote nore progranms under Wonen' s
enpower ment cell - WIIl make NSS cell nore vibrant to conduct extension and
col l aborative actives. - To pronote research and I PR sem nars/workshops w Il be
organi zed on associative topics. - To attract neritorious students, insist
managenent to give scholarship to them - Managenent will take initiative to
coll aborate with E-learning platforns to i nprove teaching-Iearning process
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