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Best Practice - I

Title of the practice: Training and Placement
Objectives:

» To work for the betterment of a student’s career and produce a maximum number of
students as effective working individuals who would work to the expectations of the
working environment.

» To mould students in such a way that they can serve as a competent person to the
others who are appearing for jobs.

» To equip students for better placement opportunities by providing training in relation
to public speaking, interview skills and aptitude.

» To help students in developing better communication and writing skills.

» To promote a healthy relationship between the aspirant who is looking for a job and
the company which requires a talented candidate who will work to the needs of their
company or organization.

» To provide mentorship training so that students make a wise choice in selecting their
job.

» To boost up employability and self-sufficient activities.

» To provide assurance to students in getting placed at esteemed higher educational
Universities and Multinationals.

The Practice

Placement cell of the college works on the basis of employment means to generate a decent
income for the students who are going to work in the reputed group of companies. The cell
works effectively for creating better employment opportunities for the students in the future.
The Career Guidance the college ensures to take part in job fairs and gain practical
employability skills. During the academic year 19-20 Value Added Programme/ Course have
been introduced which covers the following topics such as: Application of MAT Laboratory,
CAD Drafting, Data Science and Big Data Analytics, and Revit Architecture. In order to
excel in Techniques and Engineering oriented topics, mechanism and protocols are taught.
Preparation is supported by a sufficient number of materials. Credit based includes a training
programme which adds credit scores to their academic profile.

Boosting Communication SKkills

United Institute of Technology has its Literary Club which provides assistance to improve

communication skills specially to outshine in the business field. During the sessions,
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interactive discussions are conducted by assigning different topics to discuss. Teammates are
segregated on a random basis led by a team leader. The objective of the club is to develop
fluency, build confidence, conduct mock and practice interview techniques along with the
ethics of public speaking.
The career guidance of our college works as a team with training coordinators to conduct
various tests relating to

e Verbal Ability

¢ Quantitative Aptitude

e Reasoning
Conducting Personal Mock Interviews
Personal interviews are conducted to check the confidence level of the student individual so
as to provide beforehand experience. While conducting such interviews, candidates are
asked to self-introduce themselves before the crowd. Recruitment team has a board of
directors to estimate the language and confidence level of the candidate. Followed by a
minute of presentation, specific questions related to their enrolled stream will be imposed.
Based on the performance the candidates will be selected.
PRACTICE TESTS
Aptitude and verbal checking Proficiency contributes as the most important criteria to check
the candidate’s reasoning and technical capabilities for the workplace if hired. Mock exams
are conducted which concentrate on specific areas like logical reasoning, reasoning,
directions, decision making, mathematics and Current affairs. Secondly, Verbal Proficiency
tests are conducted to monitor the communicative skills both in writing and speaking.
Questions related to Grammar, essay writing and Reports are given.
Resume Draft
Each candidate is valued at some stage or the other. The professional profile of a candidate
which is called the resume is evaluated at various stages. A resume consists of skills
acquired, certifications and experience. Students were given a lecture about the importance of
drafting a neat and convincing resume. Instructions were given for the same after which
students tried their hand at drafting their own resume.
Group Discussion
Working as a team has a lot of requirements. A few among them are listening, decision
making and team management. Group discussions aim at helping the students learn these

nuances perfectly. Each team is allotted with a specific topic with a limited time duration.
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Every candidate gets a chance to put forth their views among the target audience. Teachers
rectify mistakes wherever necessary and motivate the students so that they gain the
confidence needed to speak boldly.
Evidence of Success
» The inferiority and comfort zone to develop themselves as confident individuals who
can face the external world with professional Skills acquired and courage.
» The institution helps to provide 80% of the employment opportunities to the students
enrolled.
» It has benefited especially students who come from a rural background by developing
self-sufficient and employability skills.
» 264 students got placed in various reputed companies
Problems Encountered
» Technical issues encountered during the test uploads due to network and server issues.

> Regular practice is required to appear in the test

Best Practices 11
Title of the practice: Green Campus and clean environment
Objectives:

¢ To educate students and staff about environmental problems.
¢ To develop environmental responsibility

e To maintain a clean envif'onment

¢ To plant trees for a greenery surrounding

¢ To eradicate usage of plastic

Context

The world is facing worst environmental problems which affect humans. Environmental
pollutants affect the lifestyle and health of people. As noticed, the environment is
continuously changing and showing swings of the climate. To control all these changes
there is a need to have more and more green spaces. In concern to this, our management

have implemented go green policy for the wellbeing of society.
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The Practice:

Our institution has taken several measures to maintain an eco-friendly campus.

¢ To maintain an eco-friendly campus students as centric were encouraged to plant trees
in campus.

* Environment topper - A special certificate was given to best three students from
various departments who actively participated in tree plantation and maintain those
trees.

* Food wastes from hostel mess and canteen were collected and turned into composites
and used as manures for plants and trees

e Commuting of bicylces inside the campus was strictly followed. Both faculty and
students used bicycle to commute inside the campus.

¢ Rain water was saved maximum during rainy times in water harvesting pit and it was

used to water trees and plants.

Evidence of success:

* During the academic year due to good rainfall the rain water harvest pit was filled.
Sufficient level of water helped to maintain trees and plants for six months.

o Wastage of water is reduced

* Students leamned the importance of tree plantation and saving water. The increasing
number of participation from students is evident from past year. Hence, the outcomes

of the practice have been achieved.

Problems encountered:

e More number of volunteers were needed

® Monitoring the go green practice with a right team was a challenging one.




Self-Introduction practice

Communication Skill training




Plastic free campus

Ban of Plastics in Canteen
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No to plastic sign board

Solar Street Light

Dr. S. RAMKUMAR M.E., Ph.D.,
PRINCIPAL
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