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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

UNI TED | NSTI TUTE OF TECHNCLOGY

Name of the head of the Institution

K. S. AM RTHAGADESWARAN

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

0422-2988080

Mobile no.

9688655599

Registered Email

principal @it.ac.in

Alternate Email

chairman@it.ac.in

Address G koundanpal yam Periyanai ckenpal ayam
City/Town Coi nbat ore

State/UT Tam | Nadu

Pincode 641020

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

Prof . C. Saravana Murt hi, AP/ Mechani cal

Phone no/Alternate Phone no.

04222692020

Mobile no.

9994994405

Registered Email

igac@it.ac.in

Alternate Email

info@it.ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://uit.ac.in/assets/naac/igac/AQ

ARY®2016- 17/ AQARY?02016- 2017. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://uit.ac.in/assets/naac/igac/ AQAR%

2017- 18/ Academ c%®0Cal endar %202017- 18. p
df

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR UL Period From Period To
1 B+ 2.58 2016 16- Sep- 2016 15- Sep- 2021
6. Date of Establishment of IQAC 11-Jun- 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Tal k on Acadenic plan
wi th Teachi ng and Non-

04- Jun- 2017 70



http://uit.ac.in/assets/naac/iqac/AQAR%2016-17/AQAR%202016-2017.pdf
http://uit.ac.in/assets/naac/iqac/AQAR%2016-17/AQAR%202016-2017.pdf
http://uit.ac.in/assets/naac/iqac/AQAR%2017-18/Academic%20Calendar%202017-18.pdf
http://uit.ac.in/assets/naac/iqac/AQAR%2017-18/Academic%20Calendar%202017-18.pdf
http://uit.ac.in/assets/naac/iqac/AQAR%2017-18/Academic%20Calendar%202017-18.pdf

Teachi ng staff

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
United DDUGKY Tam | nadu 2017 45756055
Institute of Cor poration for 1095
Technol ogy Devel opnent of
Wonen Ltd.,
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

? Inplementation of Renedial coaching for academi cally weak Students.

? Faculty nenbers are inforned of various sources of funding available for
Research and Devel opnent.

? Conducting acadenmi c audit by a team of various departnent Heads.

? Conducting Sem nars / Workshops/ training to pronote quality projects and
resear ch.

? Organi zing bridge course for first generation |earners and Lateral entry
students.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/4661_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/4661_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/4661_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/4661_Minutes.pdf

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Modi fication of Infrastructure

New | aboratories and tutorial roons as
per university normns.

I nternal Assessnent Question paper and
answer bookl et reformatting.

I ntroduction of question pattern as per
uni versity Regul ation (R 2017)

Envi ronnent Prograns

WAt er conservation, Rain water
harvesting, Solar Panel Installation,
Sapl i ngs plantati on.

Modi fication in Teaching Learning
process

Techni cal subjects were taught by using
simulation tools and practical |ab
session

View File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2018

Date of Submission 06- Feb- 2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Institution uses an Information
managenent system by nane ROVAN ERP and
LMS (Learni ng Managenent Systen). This
software is used to nake education

adm ni stration efficient and stress
free. It offers quality software
solution to administration as well as
academics. ROVAN IMS (Informatics
Managenent System) is a Multi user
system that can be used as an intranet
and internet application. This software
hel ps to nanage the resources and serve
the students better. The Principal /
Faculty can view conplete information
about a student in a single screen. It



https://assessmentonline.naac.gov.in/public/Postacc/Quality/4661_Quality.xlsx

wi Il show the personal details, fees
particul ars, attendance details, mark
details, library activities, hostel
activities and transport details. This
enpowers the Principal / Faculty to
face the parents with accurate data and
have a worthy di scussi on about the
future of the student. The sane data
can be shared with the students /
parents through Student Login Mdul e.
This ensures a snooth flow of

i nformation. Rovan reduce | ot of nmanual
work and inprove the efficiency. It has
been built using web technol ogies. It
has several nodul es such that student
nmodul e the function includes student
profile entry, adm ssion register, and
Regi ster no. Allocation, section

al |l ot rent, pronotion, student address
list, department wi se students Ilist,
community wi se students |ist, category
wi se students |ist, residential type
wise l[ist, city wise students |i st,
first graduate students list, bank |oan
students list, annual incone w se
students list, nediumw se students
list, blood group wi se students |ist
and al so record the student

achi evenments in sports and other arts.
G aduati on Modul e includes Course

Conpl etion, Degree Eligible Students

Li st, and Provisional Certificate
Students list, Convocation Students
Li st Consolidated G ade Sheet,
Tabul at ed Mark Regi ster and Rank Li st.
The admi ni stration nodul e includes
Login Information, Changi ng Password,
Users Managenent, Rol es of Managenent,
Backup and Settings.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

An academi ¢ cal endar is proposed every year which incorporates the notices and
circulars received fromaffiliating university. This academ c cal endar is
upl oaded in the college website. Students are infornmed about the acadenic

cal endar of the college notifying the probable teaching days, dates of interna

exam nations, curricular and co-curricular activities. Institution practices

out cone based education (OBE) while planning and delivering the content. The
faculty nenbers will prepare the course plan based on the academ c cal endar to
compl ete the syllabus as per the frame work. Orientation programre is organi zed
every year for newy admtted students to nake them aware of the mechani sm for

curriculumdelivery and inplenentation. Based on the departnental routine,




departnents conduct neetings for allotnment of classes and workl oad distribution
anong the teachers. Students are given details of teaching assignnment of each
teacher at the beginning of the session by the departnment. Based on the
teachi ng assignnents allotted teachers prepare their "lecture plans" strictly
in accordance with the number of credit points nmentioned in the prescribed
syl | abus of each course offered by the departnents and according to the nunber
of lecture hours allotted in the university syllabus for each unit. Various
I nnovati ve Teachi ng & Learni ng met hodol ogi es are adopted by the faculty nenbers
to create the best |earning environment for students. Teaching and Learning
nmet hodol ogi es include traditional (Chalk and tal k) and technol ogy enabl ed
met hods. Video lecturing is provided by faculty nmenbers using ICT tools to
explain the real world problemw th industrial illustrations, design issues etc
. Faculty nenbers prepare the e-Along with the traditional black board (chalk
and tal k) nethod, teachers often use power-point projections during the
| ectures to denonstrate topics. Lectures of teachers are al so uploaded to the
MOODLE site for students, an e-learning platform C ass comrittee neetings are
conducted at regular intervals to nonitor syllabus conpletion. C ass
tests/surprise tests are given once in a while and student senmnars on certain
topics of the syllabus and periodic reviews of performance of students are al so
undertaken. Tutorial classes are held in departnments within class routine hours
to address the problenms of slow |earners. Evening classes fromthe tinme period
of 5.30 to 6.30 are conducted for the students who scored | ess than 70 % of
marks in the internal assessnent. Entrusting the teaching faculty with the task
of mentoring 15-20 students on academ ¢ and personal issues. Conputer Lab with
internet/ W-Fi facility is kept open during the evening classes for the
students to enhance their studying capabilities. The Central Library is also
kept open till 6.30 in the evening for the students to develop their skill for
readi ng and conmuni cation, and faculties to enhance their research, | earning,
and information acquisition. Interactive sessions with students and
parent/guardians are held to identify problem areas and corrective
action/ measures are taken accordingly. Social networking is also used by
departnents for interaction between faculty and students beyond the cl ass
hours. Student Feedback is collected by 1QAC to inprove the teaching-Iearning
process of each departnent.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
DATABASE NI L 01/ 10/ 2017 EMPLOYABI L SKI LL
PROGRAMM NG I TY DEVEL OPNVENT
USI NG A
PL/ SQL
PRODUCT NI L 01/ 10/ 2017 EMPLOYABI L SKI LL
DEVEL OPNVENT I TY DEVEL OPNVENT
LOG CAL NI L 04/ 02/ 2018 EMPLOYABI L SKI LL
PROGRAMNI NG I TY DEVEL OPNVENT
AND CONTRCL
USI NG PLC
2D AND 3D NI L 04/ 02/ 2018 EMPLOYABI L SKI LL
DESI GN USI NG I TY DEVEL OPNVENT
AUTOCAD

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction




Nl

Ni |

Nill

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BE Cl VI L ENG NEERI NG 01/ 09/ 2017
BE COVPUTER SCI ENCE AND 01/ 09/ 2017

ENG NEERI NG
BE ELECTRI CAL AND 01/ 09/ 2017

ELECTRONI CS ENG NEERI NG
BE ELECTRONI CS AND 01/ 09/ 2017
COVMUNI CATI ON ENG NEERI NG

BE MECHANI CAL ENG NEERI NG 01/ 09/ 2017
VE COVPUTER SCI ENCE AND 06/ 09/ 2017

ENG NEERI NG
VE STRUCTURAL ENG NEERI NG 06/ 09/ 2017

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 1542 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

kaya kal pa yoga

02/ 02/ 2018

358

Trajectory on the
direction of future

22/ 09/ 2017

262

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BE Cl VIL ENG NEERI NG 54

BE COVPUTER SCI ENCE AND 40
ENG NEERI NG

BE MECHANI CAL ENG NEERI NG 199

BE ELECTRI CAL AND 28

ELECTRONI CS ENG NEERI NG
BE ELECTRONI CS AND 62
COVMUNI CATI ON ENG NEERI NG

ME COVPUTER SCI ENCE AND 4
ENG NEERI NG

VE STRUCTURAL ENG NEERI NG 5

View File

1.4 — Feedback System



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/4661_Program_introduced_1619764362.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/4661_Value_added_courses_1660375136.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/4661_Projects_undertaken_1646732687.xlsx

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback provi des a sense of engagenent and interactivity, and allows |earners
to take ownership of their learning. An Effective feedback shows |earners their
current |evel of performance, and lets them know what they need to do to reach
a higher level. Its a true focus based on feedback fromacross the entire
organi zati on — custoners, clients, enployees, suppliers, vendors, and

st akehol ders. Feedback on the teaching-Iearning process is received from
students as STUDENTS FEEDBACK based on a structured questionnaire framed and
approved by the 1 QAC of the college. One inportant elenment is that feedback
provi des a foundation for positive student and teacher relationships. By
provi di ng appropriate feedback, the students understand the teacher is

genui nely concerned about them and their education. This conponent al so
enhances a student’s self-efficacy and provi des an avenue for notivation. The
questionnaires are provided by the departnents and the students can fill in
feedback fornms and are col |l ected back by the respective faculty nenbers of the
departnent. The questions may range fromsmaller scal e concerns about study
strategies to |larger scal e concerns about concept conprehension and career
goal s, these questions are all great questions to ask because they allow the
institution to refine and adapt its teaching nmethods to neet the needs and
interests of students. The received feedback is then anal yzed by the concerned
departnents and it is also forwarded to the Head of the institution with
necessary suggestions based on this feedback. Teachers provide informal as well
as formal feedback to the head of the institution on different academic,

adm ni strative and other affairs related to the coll ege. Menbers of anti
raggi ng commttee al so receive feedback from students through class canpai gns.
Grievances (if any) and necessary suggestions can be registered to the
Grievance redressal cell commttee of the college, the cell conposition is
altered every year at the beginning of academ c year. The Al ummi feedbacks are
al so collected by the departnments on the graduation day with a set of
questionnaire prepared by the 1 QAC. Alumi feedback offer inportant
perspectives for evaluating acaden ¢ progranms and student services. A umm
feedback occupies a promnent position in the strategi c devel opnment policies.
It also helps to inprove the accountability of the system Departnments receive
feedback from parents through parent teacher neetings and discuss different

i ssues related to the overall devel opnent of their ward. Bus facility was
arranged for day scholar students for attendi ng evening cl asses. The feedback
obtained is used to inprove the curriculumand syllabi. Necessary actions are
al so taken. Listening to and understanding the views and feedback from

st akehol ders can hel p shape and i nprove the overall operations of the teaching
| earni ng process.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled




Programme Specialization available Application received

MVE STRUCTURAL 16 13 7
ENG NEERI NG

VE COVPUTER 21 4 1
SCl ENCE AND
ENG NEERI NG

BE MECHANI CAL 150 98 91
ENG NEERI NG

BE ELECTRONI CS 108 46 45

AND
COVMUNI CATI ON

ENG NEERI NG

BE ELECTRI CAL 54 42 39

AND ELECTRONI CS

ENG NEERI NG

BE COMPUTER 108 90 89
SCl ENCE AND
ENG NEERI NG

BE ClVIL 54 32 30
ENG NEERI NG

View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 1542 22 101 6 107

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
107 107 5 10 0 5

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring of students is conducted by the departments of the institution. It is based on the following objectives: ¢
To increase the teacher-student contact hours ¢ To identify and address the problems faced by slow learners ¢
To encourage advanced learners ¢ To decrease the student drop-out rates » To prepare students for the
competitive world « To render equitable service to students « To enlighten the students about the industry
expectations, and also throw light on various job opportunities. Also, to expose the students to various
competitive examinations conducted and the eligibility criterion to appear in the examinations. Every year,
departments individually organize sessions on the class commencement day for students of every semester and
explain the mentoring system followed by department and department faculty. The students are given a clear



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/4661_Demand_ratio_1660498662.xls
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/4661_ict_tools_1660208465.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/4661_e_resource_1660208472.xlsx

interest in studying and in preparing themselves

understanding of the departments functionality and intentions. In the mentoring process, all necessary
information related to the student such as the contact number, email-id of the student, family income, details of
the family etc are initially collected by the department through the student green card. The students are divided
into groups of 10 -15 depending on the number of students. Each group is assigned a Faculty mentor who would
perform mentoring duties. The mentoring duty also involves to understand their problems and to counsel them
accordingly. It is the practice of Mentors to meet students individually or in groups. Mentors encourage the
students to publish papers in conference/ journals. Mentors help the language barrier students to develop their
communication. Mentors discuss with parents during parent-teacher meetings and try to sort out the problems
faced by students and related issues. In isolated cases parents are called for counseling /special meetings with
the Principal by the suggestion of the Mentor. If a student is identified as having weakness in particular subject, it
is the duty of the Mentor to apprise the concerned subject teacher. If the student is in need of study material, the
mentors make it available either from online sources or from the department library. The slow learners are keenly
monitored by the mentors and their progress is recorded. Departments maintain the records of class
tests/surprise tests, attendance records, records of student seminars etc., related to the reviewing of the
performance of the students. Faculties of the departments maintain interaction with students through individual
meetings, social networking and Learning Management System. The student is always made to feel that he/she
is been monitored and mentored for their personal growth. The institutional practice of Mentoring System has
considerably enhanced the campus environment and brought about: « Enhanced contact hours between Mentors
with their respective students ¢ Improvement in students’ attendance ¢ Minimized student drop-out rates
(apparently due to Mentors’ intervention before a student falls short of attendance or has been regularly
abstaining from classes) ¢ Identification of slow learners for conducting Remedial Classes « Advanced learners
identified, motivated and honored by giving awards and cash prizes. ¢ Students have shown considerable

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

1564

107

1:15

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

107

107

0

7

5

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2017 S. R Kast huri Raj Assi st ant Career Cuide
Pr of essor
2018 C. Sar avanamut hy Assi st ant Car eer Cuide
Pr of essor
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BE

103, 104, 105, 1
06, 114

VIV

10/ 04/ 2018

23/ 06/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/4661_Honours_recieved_1660366370.xls

VE 403, 415 L7, vl 10/ 04/ 2018 29/ 06/ 2018

BE 103, 104, 105, 1 7, 1V, 10/ 04/ 2018 29/ 06/ 2018
06, 114 VI

VE 403, 415 NRVAN| 21/ 10/ 2017 29/ 12/ 2017

VE 403, 415 /1 26/ 12/ 2017 29/ 12/ 2017

BE 103, 104, 105, 1 s, 21/10/ 2017 29/ 12/ 2017
06, 114 VILHE, VIV

BE 103, 104, /1 20/ 12/ 2017 29/ 12/ 2017

105, 106, 114

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

United Institute of Technology is affiliated to Anna University and the process
of evaluation is base on the guidelines of the University. As per the
instruction by the University three internal assessnents are conducted for
every senester. The nmain objective in conducting the Internal Tests is to
expose the student to the habit of witing and al so | earni ng met hodol ogi es. The
conti nuous conduct of assessments nakes the student to also | earn continuously
and not sporadically. The Examcell is responsible for the snboth conduct of
I nternal Assessments. It is in the Examcell the final Internal marks are
awar ded based on the students performance in the Internal tests and Unit tests.
Bef ore the commencenent of the Internal assessnent, the faculties prepare the
question paper in line with the syllabus conpletion and get it verified and
approved by the respective Departnment Heads. For first internal assessment the
questions are based on the first 40 percentage of the syllabus, for second
i nternal assessnment the question are based on the next 40 percentage of the
syl labus, for third internal assessment test, the questions are based on the
conpl ete syllabus. The institute has built in nmechanisns to ensure syll abus
conpl eti on and conduct of CIE within the tine frame and accordingly the various
nmeasures are taken. Each internal assessment is conducted for 100 marks for
three hours. In addition to that, unit tests of 60 marks for two hours are
conducted by the departments before each internal assessnment for the students
to get well versed in each unit. The internal assessnent papers are eval uated
in the Internal Exam Cell by faculties via cross-correction nethod. Marks from
the unit test and the internal assessnent are converted for 100. These narks
are uploaded in the affiliated University exam nation portal. The eval uated
answer scripts are distributed to the students for their perusal and for
di scussing with the faculties and peers. If any discrepancy is found in the
paper, it will in turn be rectified by the faculty. The answers are di scussed
with the students after the correction and during the distribution of answer
scripts. The students are made to understand the exact content that has to be
witten to score nmarks. Result analysis is done for all the classes in the
departnent, and necessary actions are taken to inprove the pass percentage of
the students. Thereby, the students can inprove their presentation skills and
al so becone well versed in tinme nanagenent. New initiative is taken for
i nternal assessnent through LMS. The internal Marks out of 20, will be
cal cul ated by the University based on the given inputs, and will be published.
After the final exanination the University Exam nation question paper is also
di scussed with the student and the feedback is obtained. In case of any
anbi guity or discrepancy in the question paper, the University will be
i ntinated.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institution is an affiliated college. The institution is affiliated to Anna



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/4661_Evaluation_1660347396.xls

I nt er nal

senester

speci al
subj ect.

for internal
Institutional
prepares the Academ c cal endar

depart nents conduct
i nformed about these internal

(Department Exam Cel |

I nt er nal
proposed acadeni ¢ cal endar
Each conti nuous internal
departnent governed by the exam cell
exans are conducted per senester
defined at the beginning of the senester
Anna University web portal

academ c cal endar,
know edge,
expect ati ons.

that the Institution is well

| evel

Duri ng each senester three internal

i nt er nal

Co- Or di nat or

functions viz coll ege day,

| nt er nal

examis well

sports day etc.
by understandi ng the Program outcone and Course
outcone so that the activities are planned accordingly. Academ c Cal endar | ays
down a very strong foundation of the academi c delivery and for
Eval uation (ClE). Academ c Cal endar is prepared for each senester
assessnent exani nations are conducted and
the examtine-table is prepared and di sseninated to students in advance by
displaying in notice board. Exam nations are conducted at the end of each
by the affiliating University. The Institute plans for curricular and
co-curricular activities based on the avail abl e worki ng/teachi ng days as per
uni versity nornms. The institution academ c cal endar for
designed to neet the university academ c schedul e.
about the university notices and circulars related to the exam nations from
time to time through student notice board,
noti ce boards and al so verbally by the faculty nmenbers of the departnent. Al
assessnent for the students and they are well
exam nations date in advance by the DECI M
Mode) of the departnent.
assessnent dates are al so provided by the affiliating University to be
conducted within that period. During the internal
coached in the norning and the exans are conducted in the afternoon.
coaching class is conducted during every interna
assessnent dates are al so provided by the college in the
prepared at the begi nning of each academ c year.
pl anned by the exam cel
of the institution.
Syl | abus for
. The internal
as decl ared by the university.
di splayed in the notice board for the benefit of students.
val ue- added courses are al so conducted to enhance the

each internal

University and strictly adheres to the academ c schedul e published by the
University. The University publishes the academ c schedul e well
prepared for the forth com ng senester. The
academ c year starts on the date as prescribed by Anna University. The acadenic

cal endar of the Institution is prepared by the Principal

HODs bef ore conmencenent of every senester and consists of Holidays Schedul e
exans Last working day Date of practical

i n advance so

in consultation with

Uni versity exani nation

3 nunber
examis clearly

The institute

Cont i nuous

each senester is
Col l ege inforns students

cl ass notice board, departnental

I nt er nal

exam nations the students are

Eveni ng

assessnent for each

of each
of internal

mar ks are entered in the

| nt er nal
Based on t he

mar ks are

bridge the gap in the curriculumand to neet the industry

Various events are planned and organi zed in such a way,
of the academic related work gets disrupted. The rel ease of this acadenic
cal endar also instills the habit of pre planning anobng the students comunity.

t hat none

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://uit.ac.in/naac/10

2.6.2 — Pass percentage of students

ENG NEERI NG

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
413 ME STRUCTURAL 9 3 33.33



http://uit.ac.in/naac/10

405

COVPUTER
SCI ENCE AND
ENG NEERI NG

75

114

BE

MECHANI CAL
ENG NEERI NG

213

97

45. 53

106

BE

AND COVMUNI C

ELECTRONI CS

ATl ON
ENG NEERI NG

63

48

76.19

103

BE

G VL
ENG NEERI NG

57

26

47. 37

104

BE

COVPUTER
SCI ENCE AND
ENG NEERI NG

42

24

57.14

105

BE

ELECTRI CAL
AND
ELECTRONI CS
ENG NEERI NG

28

18

64. 29

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://uit.ac.in/assets/naac/iqgac/ AQARMR017-18/2017-2018%20- ¥%20SSS¥?0REPORT. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 180 urT 0. 34 0.34
Proj ects Educat i onal
Tr ust
M nor 180 uT 0. 37 0. 37
Proj ects Educat i onal
Trust
M nor 180 uT 0.31 0.31
Proj ects Educat i onal
Trust
M nor 180 uT 0.3 0.3
Proj ects Educat i onal
Trust
M nor 180 uT 0.3 0.3
Proj ects Educat i onal
Tr ust
View File

3.2 — Innovation Ecosystem



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/4661_Pass_percentage_1660498967.xls
http://uit.ac.in/assets/naac/iqac/AQAR%2017-18/2017-2018%20-%20SSS%20REPORT.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/4661_Research_Fund_1660216514.xlsx

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

OPPORTUNI TI ES AND
CHALLENGES AND RESEARCH
I N E- WASTE MANAGEMENT | N

[ NDI A

Cl VI L ENG NEERI NG

22/ 03/ 2018

I PR FI LI NG PROCCEDURES -
AVWARENESS WORKSHOP

ELECTRI CAL AND
ELECTRONI CS ENG NEERI NG

19/ 03/ 2018

ONE DAY SEM NAR ON START-
UPS AND PQOLI CI ES

MECHANI CAL ENG NEERI NG

26/ 02/ 2018

RECENT RESEARCH ON HOVE
APPLI ANCES USI NG i OT

ELECTRONI CS AND
COVMUNI CATI ON ENG NEERI NG

06/ 02/ 2018

AWARENESS PROGRAM ON MEMS

MECHANI CAL ENG NEERI NG

17/ 08/ 2017

ONE DAY NATI ONAL
CONFERENCE ON LATEST
ADVANCEMENTS IN CI VI L

ENG NEERI NG

Cl VI L ENG NEERI NG

15/ 02/ 2018

A RESEARCH WORKSHOP ON
PCB DESI GN AND
FABRI CATI ON

ELECTRONI CS AND
COVMUNI CATI ON ENG NEERI NG

09/ 08/ 2017

WORKSHOP ON RECENT TRENDS
I N POAER ELECTRONI CS
APPLI CATI ONS

ELECTRI CAL AND
ELECTRONI CS ENG NEERI NG

31/ 07/ 2017

A ENTREPRENEURSH P
PROGRAMVE ON
RESPONSI BI LI TI ES OF
ENG NEER

SCI ENCE AND HUMANI Tl ES

20/ 07/ 2017

A RESEARCH WORKSHOP ON
BU LDl NG | NFORVATI ON
MCDELI NG

Cl VI L ENG NEERI NG

12/ 07/ 2017

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill NI L
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
uT ATMEL uT Ni | Ni | 07/ 08/ 2017
Educat i onal
Trust
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

13



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/4661_Awards_won_1660390601.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/4661_Incubation_centres_1660390735.xlsx

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NI L

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)

I nt ernati onal MECHANI CAL 7 1.71

ENG NEERI NG
I nt ernati onal COVPUTER SCI ENCE 5 2.21

AND ENG NEERI NG

I nt ernati onal SClI ENCE AND 1 1.54

HUVANI TI ES

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Ni |

0

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
A Brief Asi an 2018 8 United 8
Survey on |P. Sindhuja |Journal of Institute
Nat ur e Conput er of
Inspired A Sci ence Technol ogy
| gorithns: and
Cl ever Technol ogy
Al gorithns
for Optim
zation
Emi ssi on C. M Ener gy 2018 24 United 24
anal ysi s Anand Sour ces Institute
of diesel [Partheeban Part A of
engi ne Recovery U Technol ogy
fuel ed tilization
Wt h and Enviro
soybean nment al
bi odi esel Effects -
and its Tayl or
wat er Franci s
bl ends
An D. Sat hya Jour nal 2017 0 United 0
Efficient vani of Computa Institute
Fuzzy Tail tional and of
Node Tree Theoretica Technol ogy
to | Nanoscie



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/4661_journals_notified_on_UGC_1660383313.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/4661_Books_and_Chapters_1660383448.xlsx

Di scover nce
Hi gh
Uility
It enset
from Large
Transacti o
nal
Dat abases
Zone S Jour nal 2017 0 United 0
Based Sri devi of Conput a Institute
Ener gy tional and of
Awar e Ml t Theoretica Technol ogy
i -Level I Nanosci e
Mul ti - Hop nce
Clustering
Pr ot ocol
for Hetero
geneous
Wrel ess
Sensor
Net wor ks
Em ssi on Dr KS Am 2017 50 Uni t ed 50
characteri |irthagades | Petrol eum Institute
stics of w war an Sci ence of
ater-enul s and Technol ogy
ified Technol ogy
di esel - Tayl or
fuel at Franci s
optim zed
engi ne
operation
condi tion
A Hybrid A I nt er nat 2018 0 Uni ted 0
d oud Kousal ya i onal Institute
Appr oach Journal of of
wi th Novel Scientific Technol ogy
Based Key Engi neerin
CGeneration g Research
Al gorithm
for Secure
Dat a Dedup
lication
Hybrid A | nt er nat 2017 9 Uni t ed 9
al gorithm | Kousal ya i onal Institute
based on Jour nal of of
genetic Net wor ki ng Technol ogy
al gorithm and
and PSO Virtual O
for task gani sati on
schedul i ng S
in cloud
computi ng
envi ronmen
t
Experi nme Dr KS Am Asi an 2017 72 United 72
ntal Inves |irthagades |Journal of Institute




tigation war an Resear ch of
of Machi na in Soci al Technol ogy
bility on Sci ences
Hybrid and
Met al Humani ti es
Matri x
Conposites
usi ng
Particle
Swar m Opt i
m zation
Devel opm Dr KS Am Pr oceedi 2017 4 United 4
ent and i rt hagades |ngs of the Institute
val i dation war an Institutio of
of a leak n of Technol ogy
bef or e Mechani cal
br eak Engi neers,
criterion Part L:
for cylind Jour nal of
rical Mat eri al s:
pressure Desi gn and
vessel s Applicatio
ns
Engli sh Dr R Udh Shanl ax 2017 0 United 0
Language C | ayakumar Journal s Institute
omuni cat i of
on Technol ogy
Barriers
in | CT Age
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
An D. Sat hya Jour nal 2017 0 0 United
Efficient vani of Computa Institute
Fuzzy Tail tional and of
Node Tree Theoretica Technol ogy
to | Nanosci e
Di scover nce
Hi gh
Uility
It enset
from Large
Transacti o
nal
Dat abases
A Bri ef Asi an 2018 2 8 United
Survey on |P. Sindhuja |Journal of Institute
Nat ur e Conput er of
Inspired A Sci ence Technol ogy
| gorithmns: and
Cl ever Technol ogy

Al gorithns



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/4661_Bibliometrics_1649229945.xls

for Optim

zation
Emi ssi on C. M Ener gy 2018 3 24 United
anal ysi s Anand Sour ces Institute
of diesel [Partheeban Part A of
engi ne Recovery U Technol ogy
fuel ed tilization
with and Enviro
soybean nment al
bi odi esel Effects -
and its Tayl or
wat er Franci s
bl ends
Devel opm Dr KS Am Pr oceedi 2017 28 4 United
ent and i rthagades |ngs of the Institute
val i dation war an Institutio of
of a |eak n of Technol ogy
before Mechani ca
br eak Engi neers,
criterion Part L:
for cylind Jour nal of
rical Mat eri al s:
pressure Desi gn and
vessel s Applicatio
ns
Dr KS Am Ener gy 2017 18 43 United
Conbustion |i rt hagades | Sources, Institute
of stable war an Part A of
wat er-i n- Recovery, Technol ogy
di esel Utilizatio
emrul si on n, and Env
fuel and p i ronnent al
erformance Effects
assessnent
Hybrid A I nt er nat 2017 4 9 United
al gorithm | Kousal ya i onal Institute
based on Jour nal of of
genetic Net wor ki ng Technol ogy
al gorithm and
and PSO Virtual O
for task gani sation
schedul i ng S
in cloud
conmputi ng
envi ronmen
t
Experi nme Dr KS Am Asi an 2017 18 72 Uni ted
ntal Inves |irthagades |Journal of Institute
tigation war an Resear ch of
of Machi na in Soci al Technol ogy
bility on Sci ences
Hybrid and
Met al Humani ti es
Mat ri x
Conposites

usi ng




Particle
Swar m Opt i
m zati on
Engli sh Dr R Udh Shanl ax 2017 0 0 United
Language C | ayakumar Journal s Institute
onmuni cat i of
on Technol ogy
Barriers
in |ICT Age
Emi ssi on Dr KS Am 2017 18 50 United
characteri |irthagades | Petrol eum Institute
stics of w war an Sci ence of
ater-enul s and Technol ogy
ified Technol ogy
di esel - Tayl or
fuel at Franci s
optim zed
engi ne
operation
condi tion
Zone S Jour nal 2017 3 0 Uni ted
Based Sri devi of Computa Institute
Ener gy tional and of
Awar e Ml t Theoretica Technol ogy
i -Level | Nanosci e
Mul ti - Hop nce
Clustering
Pr ot ocol
for Hetero
geneous
Wrel ess
Sensor
Net wor ks
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 0 50 0 0
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
Program on C ean NSS, Panchayat 2 20
Envi r onnent
Bl ood Donati on NSS, Gover nnent 9 91
Camp hospi t al
Met t upal ayam
Road Saf ety NSS, Rotary 5 198



https://assessmentonline.naac.gov.in/public/Postacc/Index/4661_Index_1649231500.xls
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/4661_Faculty_participation_1660289637.xlsx

Awar eness Elite, Coinbatore
How to build a NSS, U tratech 4 190
qual ity house Bui | di ng Sol uti on
5000 Tree NSS Sri  Annai 10 256
Pl ant ati on Camnpai gn Kar anga
Associ ati on
Awar eness Program NSS, Panchayat 2 72
for Power
Consunpti on and
Savi ng
Pilgrim Service NSS Ayyappan 1 12
Activity Tenpl e, Periyanai ck
enpal ayam
Svant ant r ah NSS Jeeva Karunya 2 62
Ashr am
Dengue Awar eness NSS, Primary 4 244
Canpai gn heal th centre
Kovanur
Awar eness to NSS, Rotary 2 15
avoi d Gender Coi mbatore Elite
Di scrimnation and
biasing in
nei ghbouri ng
vil |l age

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

canp

care centre

Benefited
Bl ood Donati on Recogni tion Rot ary Coi nbat ore 91
Canmp Elite
5000 Tree Recogni ti on Sri  Annai 256
Pl ant ati on Canpai gn Kar angal
Associ ati on
Awar eness program Recogni tion Panchayat 72
for Power
Consunpti on and
savi ng
Pilgrim Service Recogni ti on Sri Ayyappan 12
Activity Tenpl e, Periyanai ck
enpal ayam
Svat ant r ah Recogni tion Jeeva Karunya 62
Ashr am
Dengue awar eness Recogni tion Primary health 220

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen

Name of the activity

Number of teachers

Number of students



https://assessmentonline.naac.gov.in/public/Postacc/Extension/4661_Extension_1660378238.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/4661_Awards_for_extension_1660378299.xlsx

cy/collaborating

participated in such

participated in such

and biasing in
nei ghbouri ng
vill age

and biasing in

nei ghbouri ng
vill age

agency activites activites
Program on NSS, Program on 2 20
d ean Panchayat C ean
Envi r onnent Envi r onnent
Bl ood NSS, Bl ood 9 91
Donat i on Canp CGover nnent Donati on Canp
hospi t al
Met t upal ayam
Road Saf ety NSS, Rotary Road Saf ety 5 198
Awar eness Elite, Awar eness
Coi mbat ore
How to build NSS, How to build 4 190
a quality house U tratech a quality house
Bui | di ng
Sol ution
5000 Tree NSS Sri  Annai 5000 Tree 10 256
Pl ant ati on Kar angal Pl ant ati on
Canpai gn Associ ati on Canpai gn
Awar eness NSS, Awar eness 2 72
Pr ogram f or Panchayat Pr ogram f or
Power Power
Consunption and Consunption and
Savi ng Savi ng
Pilgrim NSS Ayyappan Pilgrim 1 12
Service Tenpl e, Periyan Servi ce
Activity ai ckenpal ayam Activity
Svant ant r ah NSS Jeeva Svant ant r ah 2 62
Karunya Ashram
Dengue NSS, Primary Dengue 4 244
Awar eness heal th centre Awar eness
Canpai gn Kovanur Canpai gn
Awar eness to NSS, Rotary Awar eness to 2 15
avoi d Gender Coi nbat ore avoi d Gender
Di scrim nation Elite Di scrimnation

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

I ndustrial Visit 28 Managenent 1
support

[ ndustrial Visit 98 Managenent 1
support

I ndustrial Visit 71 Managenent 1
support

View File



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/4661_Students_in_extension_1660378384.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/4661_Collab_activities_1660298463.xlsx

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I nternship I nt ernship Cl ancor 05/ 02/ 2018 21/ 02/ 2018 4
Technovat es
I nternship I nt ernship Silicon 12/ 02/ 2018 28/ 02/ 2018 4
Syst ens
I nternship I nt ernship Chip 19/ 01/ 2018 07/ 02/ 2018 4
crafts
I nternship I nternship Chip 22/ 01/ 2018 07/ 02/ 2018 4
crafts
I nternship I nt ernship Chip 26/ 12/ 2017 06/ 01/ 2018 4
crafts
Internship I nt ernship Cl ancor 02/ 01/ 2018 20/ 01/ 2018 4
Technovat es
I nternship I nt ernship Silicon 22/ 01/ 2018 07/ 02/ 2018 4
Syst ens
I nternship I nt ernship Chip 29/ 01/ 2018 14/ 02/ 2018 4
crafts
I nternship I nt ernship Cl ancor 26/ 12/ 2017 06/ 01/ 2018 4
Technovat es
I nternship I nt ernship Silicon 02/ 01/ 2018 20/ 01/ 2018 4
Syst ens
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

Silicon Systens

23/ 10/ 2017

I nt ernshi p/ Tr ai ni
ng/ St udent
Proj ect/ Pl acenent

60

Chip Crafts

08/ 03/ 2018

I nt ernshi p/ Tr ai ni
ng/ St udent
Proj ect/ Pl acenment

107

Cl ancor

Technovates I ndi a

Pvt. Ltd.

12/ 03/ 2018

I nt ernshi p/ Tr ai ni
ng/ St udent
Pr oj ect/ Pl acenment

134

File

Vi ew

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/4661_Linkages_1660296214.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/4661_MoU_1660298762.xlsx

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

125 98. 62

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Val ue of the equi pnent purchased Exi sting
during the year (rs. in |akhs)

Nunber of inportant equipnents Exi sting
purchased (G eater than 1-0 | akh)
during the current year

Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with W-F OR LAN Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Newl y Added
Laboratori es Exi sting
Cl ass roons Newl y Added
Canpus Area Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
MODERN LI B Partially 2009 2015
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 49444 17459150 3635 1058588 53079 18517738
Books
944 307300 8 80000 952 387300
Ref erence
Books
e- Books 1600 0 0 0 1600 0
Journal s 71 154590 1 0 72 154590
e- 156 0 0 11800 156 11800
Journal s
Digital 2 13500 0 0 2 13500
Dat abase
CD & 1470 0 0 0 1470 0
Vi deo
Li brary 1 48000 0 0 1 48000
Aut omat i on
Weedi ng 2520 13920 0 0 2520 13920
(hard &
soft)



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/4661_augmentation_details_1660383957.xlsx

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
LI NGAESWARI M HI GHWAY U T - LEARN NG 15/ 01/ 2018
ENG NEERI NG MANAGEMENT SYSTEM -
LMVS
MUTHUSAMY K PROFESSI ONAL U T - LEARN NG 03/ 07/ 2017
ETHICS IN MANAGEMENT SYSTEM -
ENG NEERI NG LMVS
SI LAMBARASAN C DYNAM CS OF U T - LEARNI NG 03/ 07/ 2017
MACHI NERY MANAGEMENT SYSTEM -
LMVS
JEYAVANI J SI NGNALS AND U T - LEARNI NG 11/06/ 2018
SYSTEM MANAGEMENT SYSTEM -
LMS
VI DYA P PRI NCI PLES OF U T - LEARNI NG 01/ 05/ 2017
MANAGEMENT MANAGEMENT SYSTEM -
LMVS
SANTHOSHKUMAR M PROTECTI ON AND U T - LEARNI NG 01/01/ 2018
SW TCHGEAR MANAGEMENT SYSTEM -
LMVS
PRI YADARSHI NI S OPERATI NG SYSTEM U T - LEARNI NG 03/ 07/ 2017
MANAGEMENT SYSTEM -
LMS
BALAJI SHANMUGAM COVMPUTER NETWORKS U T - LEARN NG 15/ 01/ 2018
\% MANAGEMENT SYSTEM -
LMVS
View File

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme [Available | Others

mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 445 445 1 2 1 8 24 0
g
Added 10 10 0 0 0 0 0 2
Tot al 455 455 1 2 1 8 24 2

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

24 NMBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

Sem nar Hal |



https://assessmentonline.naac.gov.in/public/Postacc/Library/4661_Library_1660296442.xls
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/4661_e-content_by_teachers_1660296559.xlsx

http://uit.ac.in/infrastructure/seninar
_and_conf erence_hal |

St udi o Hal |
http://uit.ac.in/infrastructure/seninar
_and_conf erence_hal |

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
200 151. 99 250 276. 1

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The coll ege ensures the availability of the |atest equi pnent and up-to-date
infrastructure in the institution. There is a systematic procedure for the
purchase as well as maintenance of these infrastructural facilities including
all sorts of equipnent. First, the proposal is submtted and then its
eval uation is done by the college office. It nust get approval fromthe
principal and then quotations are invited. After the approval of the
managenent, the required itemis purchased and entered in the stock register.
At the end of the financial year stock verification is also done by the college
of fice. The same process is done for repair, witing off, or repurchases every
year. ¢ Periodic reporting on requirenments of repairs and nmai ntenance is
submtted by the HODs to the Admi nistrative office. The requirenents are
collectively processed in every senester break to keep things ready for the
next senester. Adm nistrative officers will take charge of students’ academ c
requirenents. ¢ W also have teachers in-charge of the conputer center,

Li brary, Lab in-charges, etc. who | ook after the nmaintenance of their
respective sections. « W have Central Library along with departnental
libraries. The central library has 3 staff, who regularly nonitor the library
stock, maintain rare books, collection, issue and maintenance of the books.
Library cards are issued to the students. ¢ The Sports departnment is very
active and encourages students to participate in various sports activities,
along with training and coordinating various sports in the college. « W have
the nen fromthe security agency for round-the-clock security of the
infrastructure of the college. ¢ Day-to-day maintenance is ensured by the
support staff. ¢ The equi prment |ike generators, water notors, punps, water
purifiers, and water coolers are also taken care of either by AMC or time to
time inspection and repair. ¢ Fire extinguishers have been installed at
identified | ocations Conputers: - 1. W established a centralized conputer
| aboratory to enrich the students. 2. ERP software is used for maintaining
faculty and students details. 3. Each Departnent is having an appropriate
computer for their requirenents. 4. Internet and WFI Enabl ed canpus. 5. Open
access journal facilities are available. ¢ Lab assistants under the supervision
of the System admi nistrator maintain the efficiency of the college conputers
and accessories. ¢ Parking facility is well organized. It is efficiently
mai ntai ned « W nonitor canpus mai ntenance through surveill ance Camer as.

http://uit.ac.in/assets/naac/2022/criteria_4/4.4.2-maintenance%20policy.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support



http://uit.ac.in/infrastructure/seminar_and_conference_hall
http://uit.ac.in/infrastructure/seminar_and_conference_hall
http://uit.ac.in/infrastructure/seminar_and_conference_hall
http://uit.ac.in/infrastructure/seminar_and_conference_hall
http://uit.ac.in/assets/naac/2022/criteria_4/4.4.2-maintenance%20policy.pdf

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support U T Educati onal 425 11393800
frominstitution Trust Schol arship
Fi nanci al Support
from QG her Sources
a) Nati onal First CGeneration 842 37229700
Gr aduat es
Schol ar shi p, BC/ MBC
H gher Educati onal
Speci al
schol arshi p, SC/ ST
Free Educati on
Schol arshi p, Chi ef
M ni sters Uzhavar
pat hukappu kapitu
thittam
b) I nt ernati onal Ni | 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Pr ogram and
Activities for
Executive Groom ng

enhancement scheme enrolled
Hands on wor kshop 22/ 02/ 2018 768 M. Ri shab R
on ICT tools and Shenoy, Achi eve | nst
its usage i tute, Coi nbat ore
Kaya Kal pha 02/ 02/ 2018 358 Vedhat hri
Medi tation Mahari shi Yoga
Techni que Centre, Coi nbat ore
Up gradation on 10/ 11/ 2017 642 M. Sat hi sh
Presentation and Raj a, Chandrayan I ns
Conmuni cat i on titute, Coi nbatore
Skills
Trajectory on the 22/ 09/ 2017 262 Ms. Beul a. Aeebee
Direction of Acadeny, Coi nbt at ore
Fut ur e.
Tail or - Made 21/ 08/ 2017 347 M . R Mohanr aj , Con

sul tant, Cannan
Tr ai ni ng
acadeny, Coi nbat ore

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2017 AVWARENESS 212 0 0 0



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/4661_Scholarships_1660373787.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/4661_Development_Schemes_1660295040.xlsx

PROGRAM ON
GOVERNVENT
JOB OPPORTUN
| TIES

2017

MOT1 VATI ON
PROGRAM ON
HOW TO BE AN
ALL ROUNDER
AND ACHI EVE
- CAREER
COUNSELLI NG
PROGRAM

383

280

2018

MOTI VATI ON
PROGRAM ON
ART CF
RECOVERI NG
FROM FAI LURE
S- CAREER
COUNSELLI NG
PROGRAM

383

280

2018

WORKSHCP
ON YOUR
CAREER | S
YOUR RESPONS
I BILITY
- CAREER
COUNSELLI NG
PROGRAM

383

280

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
2 2 10
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
ALLSEC 168 55 MPHASI S 40 4
TECHNOLOG ES LI M TED
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2017 1 B.E ClVIL SNS M E
ENG NERI NG COLLEGE OF STRUCTURAL



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/4661_Guidance_1660377470.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/4661_Placement_1660377546.xlsx

TECHNCOLOGY ENG NEERI NG
2017 1 B. E EEE GOVT LAWC BACHELORS
OLLEGE, CO MB OF LAW
ATORE
2017 1 B. E ECE SR M E VLSI
RAMAKRI SHNA DESI GN
ENG NEERI NG
COLLEGE
2017 1 B. E MECHANI CAL ANNA M E
ENG NEERI NG | UNI VERSI TY ENG NEERI NG
REG ONAL DESI GN
CAMPUS,
CAO MBATORE
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Nill

0

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
9th Centies State Level 85
Chanpi onshi p

Si ngi ng Conpetition I nstitutional Level 16

M nme Conpetition Institutional Level 20

Dance Conpetition on Institutional Level 31
Host el Day

Vol | eybal | Tour nanent Institutional Level 36

Sol o Dance Conpetition Institutional Level 20

Beauty Cont est I nstitutional Level 15

Annual Day 2018 Institutional Level 40

MAC STATE LEVEL State Level 10
TOURNANMENT

9TH ANNUAL SPORTS DAY Institutional Level 264

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Future

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 Al | Nat i onal Nl 1 71451610 SONWMYA M
I ndi a 4075
Drawi ng W
Desi gn the



https://assessmentonline.naac.gov.in/public/Postacc/Progression/4661_Progression_1658553013.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/4661_Qualifying_1626499294.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/4661_Activities_Organised_1660368507.xlsx

2017 W nner s Nat i onal 1 Nl 71451510 GANESH
- Foot bal | 3017 KUVAR P
2017 W nners Nat i onal 1 Ni Il 71451411 NARESH
- Hockey 4087 PANDI N
2018 MAC Nat i onal 1 Ni Tl 71451610
TROPHY 4025 KEERTHANA
-2018 - K
Vel Kanbu
Veechu
2018 MAC Nat i onal 1 Nl 71451610
TROPHY 4025 KEERTHANA
-2018 - K
Stick
Fi ght
2018 MAC Nat i onal 1 Ni Tl 71451610
TROPHY 4025 KEERTHANA
-2018 - K
Grai
Kanbu
Veechu
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Cl ass Representatives: A class representative is identified for every class and
the representative is the link between the departnment and the students. All day
to day activities are nanaged through class representatives. The cl ass
committee is formed as per the guidelines of Anna University and it provides
vital information regarding academ cs, co-curricular and extra curricul ar
activities. Anti-Ragging Conmittee: The Anti-Ragging Conmittee is in place as
per the AICTE guidelines and it prevents the ragging inside the canpus. Library
Committee: It consists of Faculty and Students representatives. It is
responsi bl e for addition of |earning resources as per the Al CTE gui deli nes.
Gri evance Redressal Comrittee: The internal conpliance comrittee | ooks into the
various grievances fromfaculty and students. Separate provision is nmade
available in the website for online subm ssion. 1QAC. The IQAC is responsible
for meticulous planning and quality delivery of academi c activities as per the
academ c cal endar. Sel ected students and senior faculty menbers are the menbers
of the I QAC. Departnent Association: Departnment association is formed with HoD
and a faculty in-charge besides students as office bearers. The association
pl ans the co-curricular activities and organi ze the periodic events to pronote
academ c excellence. Training and Placenment Cell (TPC): TPC is responsible for
training students and nmake themindustry ready. The cell organi zes pl acenent
drives and provides internship opportunities to students. It al so conducts
awar eness programnms on hi gher education and entrepreneurial activities. EDC. EDC
has been established to notivate students to becone entrepreneurs. It provides
information on start-ups, innovation and incubation Centre. Sports Committee:
Boys and Grls are provided with anple opportunities to take part in sports
activities to keep their body fit and healthy. The students coordi nator
coordinates with the Physical Director for conducting events. WEC : The WEC
takes care of the well-being of girls students and | adies staff. The cel
organi zes various awareness prograns and responsi ble for condusive environnent
in the canpus. NSS: The NSS unit organi zes social outreach prograns |ike bl ood
donati on, dengue awareness plastic free environment, tenple cleaning and
noti vati onal prograns



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/4661_awards_in_activities_1660375658.xlsx

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Yes, our Institution has registered an alumi association under Section 10 of
the Tami | nadu Societies registration act 1975. SlI. no. 140 / 2014. The
institution is proud to say that it has a long history of student
acconplishnent and triunph. It has also built a wi de network of past students
to assist restore menories of the college. On a regular basis, the alumi’s
nmeet i ng has been conducted to facilitate comunication link with their alummus
by increasing contact anobng them |In addition, the alumi association offers
sel ected alumi with opportunities to participate in ongoing academ c
activities such as teaching, workshops, conference events, personality

devel opnent, and pl acenents. The guest |lectures and special |ectures on
speci al i sed topics have been arranged by the association in order to enhance

t he know edge of the students in recent trends. Wen necessary, the institution
gets benefited by of alumi nenbers in order to inprove the enployability of
students. Interaction with alumus gui des the students in getting jobs in their
preferred conpani es and encourages pupils to devel op an entrepreneurial spirit.
Al so, on a local, regional, and worldw de | evel, to organi se soci al

educational, and networking activities. To provide financial assistance to the
institute and know edge transfer to students through Abdul kal amresearch
centre of excellence. Oher Support and Services by Alumi Students 1. To
donate the books for library by alumi students 2. To pronote personnel and
cordial relations anong al ummi through neetings, get-togethers, excursions, and
travel s, anong other things. 3. To assist U T alumus in devel oping a well -
rounded personality and set of technological abilities by conducting

personal ity devel opnment progranme. 4. Fromtinme to tine, need to conduct
synposi um seninars, neetings, conferences, cultural activity, encourage
literacy and other appropriate events. 5. Via various events and neans, raise
awar eness of key social issues and assist in the devel opnment of a sense of
national /social responsibility anbng alumi, students, and society (through

activities such as free nedical, including eye and bl ood donors canps, and so
on). 6. To establish a platformfor the exchange of ideas and experiences with
current students. 7. To bring willing nmenbers into contact wi th one another

with a view establish a relations of friendship and goodw Il towards one

anot her so then they can have exchange of thoughts and views. Usage for
Students of Alumi Association: ¢ To develop the interaction between industry
and academ a ¢ Assistance for industrial visits and placenent  Assistance for
final -year student project The Association Ofice bearers 1 N Nrmal -
President 2 M Kal ai yarasi - Secretary 3 Gowtham Kumar - Treasurer 4 Aiswarya
Pavithran - Menber 5 P.Sindhu - Menber 6 E.Praveen - Menber 7 K Vi gheshwaran -
Menber 8 N.Nithya - Menber 9 K. Gokulraj - Menber 10 Raghul Prasanth - Menber 11
N. Pasupat hi - Menber

5.4.2 — No. of enrolled Alumni:

2115

5.4.3 — Alumni contribution during the year (in Rupees) :

7263

5.4.4 — Meetings/activities organized by Alumni Association :

Al umi Meet conducted on 12.05.2018 Dr.C. M Anand Part heeban, Head of the
Depart nment, departnment of nechani cal engi neering wel coned the gathering and
Principal Dr.K S. Amrthagadeswaran addressed the gathering and wel coned the

al umi students. M. P.Jeevanant ham Assistant professor of Mechanica




engi neering addressed the alumi and di scussed about the various devel opnents
about coll ege and thanked the alumi for their presence. The placenent officer
had the detail ed discussion with alumi nenbers regardi ng placenent, training
and their experience. A video presentation was shown regardi ng the coll ege days
of the alummus and nenento was distributed by dignitaries. The alumi gave a
speech to the students and neet their faculty nenbers who taught them during
their coll ege days.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Practice — | United Institute of Technol ogy started the “lncubation Center” for
nurturing and overseeing i nnovation and entrepreneurship. The aimof this
center is to encourage entrepreneurship skill anbng students with the coll ege

serving as focal point. It is a platformfor nurturing, encouraging and
devel opi ng i nnovation anong its students, research scholars and alumi, as wel
as other students of this region. Entrepreneurship in India is on the verge of
expl osive growth. Angel investors, venture capital, nedia, startup clubs,
service providers, nentors and training conpanies are going to grow. In a
simlar way, a startup is incubated in Incubation Center, which gives thema
chance to bring their business in shape, before they reach out to the world.
| ncubation Center is a space for new age entrepreneurs and young mnds to
transformtheir inventive ideas into viable business propositions. Qur primary
vision is to facilitate a platformfor a budding entrepreneur to start a
busi ness venture with mninmumrisks. W encourage young enthusiasts with
creative pursuits with an inherent zeal to be entrepreneurs to take advantage
of this novel initiative. Benefits of Incubation Center: To create jobs, wealth
and business aligning with national priorities To pronpte new
t echnol ogy/ knowl edge/ i nnovati on based startups To provide a platformfor speedy
comer ci al i zati on of technol ogi es devel oped by the host institution or by any
academ c/technical /RD institution To build a vibrant startup ecosystem by
establ i shing a network between academ a, financial institution, industries and
other institutions To provide cost effective, value added services |ike
mentoring, legal, technical, intellectual property related services. Practice -
Il The rapidly increasing new career opportunities has made it difficult for
students and parents to take their career decision. The selection of a
particul ar domain greatly affects the career and the individuals interest. UT
hel ps its students to take this conclusive decision by enlightening themwith
current scenario. Higher education institutions usually supplenents the
curriculum to nake students better prepared to neet the industry denmands, as
wel | as develop their aptitude skills and their own interests.United Institute
of Technol ogy offers a wide variety of short termcourses that are certified in
this regard. These cl asses are conducted after the regular class hours or during
senmester breaks. These courses are conducted by professionals and industry
experts. They help the students stand apart fromthe rest in the job market, by
addi ng further value to their resune. The coll ege organi zes special training
sessions to help the students to groomtheir decisive skills related to group
di scussi ons, conmunication skills, presentation skills, interview skills
witing skills and so on. This will help the students to boost their self
confidence and becone better equipped to face the present challenges. The
various training prograns conducted as a value addition are as follows . ¢ Soft
Skills o Canpus Recruitment  Aptitude Test ¢ English Language ¢ Workshops So
the focus of these training sessions is to create awareness anong students
towards the process of career planning, and also to hel p them expl ore hundreds
of exciting career possibilities fromdifferent streans.




6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Exam nati on and Eval uati on

Senest er exam nations are conduct ed
by the institution based on the
gui del i nes and acadeni ¢ schedul e
rel eased by the affiliating university.
Class tests/Unit tests, student
sem nars, interactive sessions and
practical exam nations are conducted by
the departnents to evaluate the
students. The departnment makes use of
the online platformE-Box an additional
tool for performance eval uation of the
students.

Research and Devel opnent

The faculty nenbers are encouraged to
i nvol ve in research and devel oprment
activities and the same conponent is
i ncl uded in the performance apprai sa
system They are provided with
financial support initially and
percentage of funds received wll
given to the faculty menbers as per RD
policy. Incubation centers are setup in
the canpus to pronote product
devel opment and entrepreneuri al
activities. Interdisciplinary projects
fromstudents are encouraged with seed
nmoney to pronote research culture.

be

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The Library is well equipped with
requi red nunber of titles, volumes and
E- Learni ng resources as per Al CTE
norns. The Library is open to the
students and faculty nmenbers beyond the
wor ki ng hours. Internet facilities are
avail abl e for use.

Human Resource Managenent

The managenent ensures the well being
of both teaching and non teaching

staff. Medical Insurance is provided to
all the faculty nmenbers. Staff can
avai |l casual |eave and other |eave as
per HR policy.

| ndustry Interaction / Coll aboration

The Institution Keen on collaborating
with Industries through the I'lPC

Menor andum of Understanding is signed
with the followi ng Indusry during this
academc year. 1. Silicon Systens 2.
Gl ancor Technavates India Pvt. Ltd. 3.
Chip Crafts The Col laborating with the
Industry greatly help the Institution
to performthe following activities 1.




Each departnent organi zes nany

wor kshops and synposia with the joint
participation of the faculty and

i ndustry. 2. Inviting engineers from
industries to visit the institution. 3

Providing industry related project
works to UG and PG students. 4.
Arrangi ng practical training for
students in industries. 5. In plant
Training 6. Internship

Adm ssion of Students

the rules franmed by the Governnent of
Tam |

Adm ssi ons based on Al CTE norns and

Nadu are done under SWS and MXS
The gui del i nes adopted for both the
categories are inline with the sane
norns. The students under M are
awarded wi th special schol arships as
per the adm ssion policy.

Curri cul um Devel opnent

The institution scrupulously follows
the curricul um prepared by academic
experts of the Anna University.
However, the various aspects and
intricacies of the curriculumare
di scussed in detail by HODs at the
begi nni ng of every senester and val ue
added courses and ot her co-curricul ar
activities are offered during the
senester to fill the gap

Teachi ng and Learni ng

The effective delivery of curriculum
i s achi eved by adopting various mnet hods
such as using black board, ICT enabl ed
teaching nethods, digital library,
NPTEL/ onl i ne video facilities and ot her
online rel evant resources.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Exam nati on

Admi ssi ons based on Al CTE nornms and
the rules framed by the Governnent of
Tam | Nadu are done under SWS and MXS
The gui del i nes adopted for both the
categories are inline with the sane

nornms. The students under MX are
awarded wi th special schol arships as

per the adm ssion policy. Student
adm ssion and supporting docunents for
both Govt. Quota and Managenent Quota

are nai ntai ned i n ROVAN sof tware.

Pl anni ng and Devel opnent

Col | ege has inplenented office
aut omati on usi ng ROVAN software. O fice
aut onmati on i ncludes students’ database,
faculty and staff database, feedback
system students attendance and Lecture
pl ans besi des teaching materials. The
Li brary is equi pped with nodern-Lib
aut omati on software.




Adm ni stration

peri odical ly.

| evel

The routine activities are carried
out at the departnent
gui dance of HoD/ Pri nci pal

circulars are circulated to the

students and faculty nenbers
| mportant notifications
are uploaded in the coll ege website and
communi cated through E-mail to

under the
Not i ces and

di fferent departnments.

Fi nance and Accounts

ot her

sof t war e.
staff

Fees coll ection is done through
online and offline at office counters.
Recei pts are generated usi ng ROVAN
Salary to faculty nmenbers and
is credited directly to the
bank account through ECS. All
allocations to the departnents and
ot her supporting entities are done
t hrough proper transactions duly
approved by the finance section

budget

St udent Admi ssion and Support

Tam |

bot h Govt.

Admi ssi ons based on Al CTE nornms and
the rules framed by the Governnent of
Nadu are done under

The gui del i nes adopted for

categories are inline with the sane

norms. The students under
awar ded wi th speci al

per the adm ssion policy. Student
adm ssion and supporting docunents for
Quot a and Managenent Quot a
are mai ntai ned i n ROVAN software.

SW5 and MS.
both the

MXS are

schol arshi ps as

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2018

Dr. B. Gayat hri

Har dwar e
Engi neering for
Mobi | e
Application
Devel opnent s

NI L

2000

2018

Ms. A Divya

Har dwar e
Engi neering for
Mobi | e
Application
Devel opnent s

NI L

2000

2018

Ms.
N. Subashi ni

Har dwar e
Engi neering for
Mobi | e
Application
Devel opnent s

NI L

2000

2018

Ms. | . Preethi

Har dwar e
Engi neering for

NI L

2000




Mobi | e
Application
Devel opnent s

2018

Dr.S. Sharm | a

Har dwar e
Engi neering for
Mobi | e
Application
Devel opnent s

NI L

2000

2018

Ms. N. Manochitra

Har dwar e
Engi neering for
Mobi | e
Application
Devel opnent s

NI L

2000

2018

Ms. A
Mal ar sel vi

Future trends
in Green Energy
Technol ogi es
for Sustainable
Devel opnent s

NI L

1500

2018

Ms. S. Hari ni

Future trends
in Green Energy
Technol ogi es
for Sustainable
Devel opnent s

NI L

1500

2018

Ms. A. Yasot ha

Future trends
in Green Energy
Technol ogi es
for Sustainable
Devel opnent s

NI L

1500

2018

M. K
Nandhi ni

Future trends
in Green Energy
Technol ogi es
for Sustainable

Devel opnent s

NI L

1500

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 NI L Tal ly Nill 20
Training |11/10/2018 |11/10/2018
Pr ogr amre
2018 Pedogogi NI L 50 Nill
cal 05/ 02/ 2018 |09/ 02/ 2018
Aspect s
for the
faculty
nmenber s
2018 5S 5S 73 20



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/4661_Faculty_Emp_1660542989.xlsx

Concept to |[Concept to |22/01/2018 [22/01/2018
be used in |be used in
| aboratory |l aboratory
2017 Resear ch NI L 67 Ni |
Met hodol og 23/ 11/ 2017 |23/ 11/ 2017
y
2017 Pyt hon P NI L 78 Ni |
r ogr anm ng 02/ 08/ 2017 |02/ 08/ 2017
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Sem nar,
di fferent areas.

faculties.

i nsurance and acci dent
policy. The institution
grants on duty |eave for
the faculty nmenbers for
doi ng research works and
to attend the Workshop,
Conf erence and
FDP organi zed in

Maternity | eave for Wonen

Provi de

| unch for

materi a

i nsurance and acci dent
policy. 2. Provided free
drivers. 3.
Provi ded free dress
driver
Housekeepi ng staff

for

and

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
EE- 6302 1 19/ 06/ 2017 25/ 06/ 2017 7
El ectro
Magnetic Theory
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
7 7 2 2
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Provi sion for group 1. Provision for group e Merit schol arships

and fee concessions for
deserving student. e
Awards to class toppers.
e Covered car parking and
two wheel er parking
facilities. ¢ Transport
facility to all points in
Coi mbat ore and
nei ghbouring towns. -«
Subsi di zed cant een whi ch
suppl i es hygi enic and
nutritious food. -«
Anbul ance facility during
energencies. ¢ Provision
for insurance and
acci dent policy.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

academ c year

academ c year.

The institution conducts both the Internal
Budget for the upcom ng senester

after consulting the HODs. The requirenents for the departnents,
infrastructure and library are assessed and the budget

Provi sions for exigencies and actua

and Externa
is planned by the Principa

audit regularly every

| abs,
is finalized for the

expenditure likely to be



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/4661_Development_training_programmes_1660388857.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/4661_Training_Programmes_1660542875.xls

Incurred are included in the budget. ¢ Revenue and Utilization of funds for
sal ary, stipends and other expenditure are audited by a qualified charted
account ant every academ c year. No maj or objections are pointed out and the
institution takes up the suggestions put forth by the auditor. ¢ The nmjor
revenue of the institutionis fromtuition fees and other fees collected from
t he students.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L
View File

6.4.3 — Total corpus fund generated

77577471

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill Yes | QAC
Adm nistrative Yes B.V and Co, Yes
CA MBATORE Adm ni strative
of fice

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e The institution conmunicates its quality policies through the hand book,
Col I ege website, general neeting for parents and students, public functions
conducted in the college and in Alumi neetings. ¢ Periodic neetings for staff
and students are conducted at frequent intervals and thus quality assurance
policies are comuni cated to the stake holders. ¢ Parents support to pronote
social responsibility anong the students.

6.5.3 — Development programmes for support staff (at least three)

e The yoga training has been given to the supporting staff by the yoga teacher
fromthe United Public School, Periyanai kenpalayam <« The guest |ecture has
been given for the supporting staff about 5S concept to be used in Laboratory
by the industry expert. « The HODs and Seni or Professors have been given the
instruction to the supporting staff about the laboratory handling and the
cl eanliness of |aboratory.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Significance activity and contribution nmade by 1 QAC. ¢« Conducted the Internal
Acadenic Audit at the end of every senmester. ¢ Review neeting will be conducted
after the Internal Assessnment Examinations. ¢ Mechani smand Formats for
Eval uati on of PQOs/ PSCs/ COs ¢ Monitoring the Assessnent of Learning Level at the
entry level ¢ Monitoring the Teaching nethods in terns of their outcones ¢ Many
MOUs will be made with industries for the purpose of sharing the know edge from
both the sides

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
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Yes

b)Participation in NIRF

Yes

¢)ISO certification

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

conducting IQAC

Date of

Duration From

Duration To

16/ 02/ 2018

Number of
participants

90

2018

Trends and
Technol ogi es

16/ 02/ 2018

16/ 02/ 2018

90

2017

CO PO
Mappi ng
articul ation
mat ri x
process of
di rect and
i ndi rect
assessnent
and
att ai nnent .

16/ 10/ 2017 1

6/ 10/ 2017

16/ 10/ 2017

01/ 09/ 2017

261

2017

Orientation

Pr ogr amre

for first
year

B. E. Student s

01/ 09/ 2017

01/ 09/ 2017

07/ 08/ 2017

89

2017

Sem nar on
Process of
I nternal and
ext er nal
Academi ¢

audi t

07/ 08/ 2017

07/ 08/ 2017

01/07/ 2017

94

2017

Facul ty
Trai ni ng on
Teachi ng
Pedagogy -

Pri col
Chi ef
Quality

an,

E

r. Ut handaRam

01/ 07/ 2017

Oficer

01/ 07/ 2017

File

Vi ew

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Chil d Abuse 15/ 07/ 2017 15/ 07/ 2017 40 0
Awar eness
pr ogr anme
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Handl oom Day 04/ 08/ 2017 08/ 08/ 2017 15 0

Cel ebration

My tree-2017 30/ 10/ 2017 30/ 10/ 2017 250 0
Wonens Day 08/ 03/ 2018 08/ 03/ 2018 73 0

Cel ebration

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The Institute uses also alternate energy resources to drive few of the
wi th approxi mate driving
capacity around 2500 Watts.

el ectrical

| oads through biogas and sol ar

panel

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for lift Yes 0
Ranp/ Rai | s Yes 0
Rest Roons Yes 0
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 1 Nill 22107/ 2 1 Bl ood | nporta 100
017 donat i on nce of
Camp bl ood
donati on
2017 1 Nl 25/ 07/ 2 1 Road 198
017 Safety Creating
Awar eness |Awar eness
on road
safety
2017 1 Ni Tl 30/ 08/ 2 1 Onam Tri bute 54
017 Day Celeb| to the
ration gr eat
Ki ng
Mahabal i
2018 Ni |l 1 22/ 03/ 2 1 Water S 318
018 t ewar dshi |Awar eness
p Program|on water
conser vat
i on
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)
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HR Handbook

08/ 06/ 2016

The purpose of the
Handbook is to acquai nt
the staff about the
personnel policies and
procedures, rules and
regul ations to be
foll owed by staff,
pr of essi onal ethics,
enpl oyee benefit plans,
and facilities. It helps
the staff to understand
responsibilities and the
opportunities avail abl e
to themas staff
enpl oyees. Students and
par ent s/ guardi ans are
made aware that this
docunent is reviewed
annual ly since policy and
procedure adoption is an
ongoi ng process. A
conplete list of Policies
provi di ng gui del i nes on
the functioning of the
various conmittees and
associ ations is included
i n the handbook. The
policy applies to al
staffs and ot her
st akehol ders. The
objective is to foll ow
set paraneters in all the
processes to foster a
cul ture of continuous
i nprovenent in all facets
of the institution

STUDENTS HANDBOOK

08/ 06/ 2016

Every academ c year
handbook wi || be updated
on our website, Which
tal ks about a course on
campus, code of conduct
for the students, rules,
and regul ati ons of the
col | ege, various
facilities and activities
in the college
i nformation regarding
academ ¢ and co-
curricular activities.
The students are oriented
towards the content of
t he handbook and the code
of conduct during the
class conmttee neeting
Al so the students are
noni tored for proper
dress code and groom ng
by team of staff nenbers.




The role of the anti-
raggi ng commttee, the
safety of the students
wi Il be highlighted. CQur
col | ege organi zes quality
i mprovenent prograns |ike
faculty orientation
prograns for newly joined
facul ties.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Vot ers 22/ 07/ 2017 22/ 07/ 2017 237
Facilitation Canp

| ndependence Day 15/ 08/ 2017 15/ 08/ 2017 128
Teachers Day 05/ 09/ 2017 05/ 09/ 2017 82
Engi neers Day 15/ 09/ 2017 15/ 09/ 2017 126
Constitution Day 27/ 11/ 2017 27/ 11/ 2017 160
Republ i ¢ Day 26/ 01/ 2018 26/ 01/ 2018 140

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Bio gas plant is a great renewabl e energy being used in our canpus 2. Water
St ewar dshi p Programe was organi zed by our civil engineering students about
“Water Awareness” 3. A “Litter free initiative” taken by our final year
students 4. Qur canmpus is plastic free zone . W encourage students to practice
the same in the society. 5. Frequent eco friendly programres |ike sapling
distributions and plantation are initiated.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice — | Title of the Practice: Enploynent focused training Objective
of the practice: ¢« To train the students to sound technically « To nake the
students aware of professionalismand train themaccordingly ¢ To train
students to face different levels of interviews Context: Qur institution has
good academic results, on the sane, it also focuses on training the students
for placenents. Qur nmanagenent has al ways a pointed focus on the training and
devel opnment of students as it noul ds each and every student for the perfect
canmpus pl acenents. The practice: The placenent cell acts mainly with the
consent of the placenent incharge who is assisted by a team of one faculty
menber and two student nenbers drawn from each departnent. This team plans and
acts according to the requirenent of placenment training. Under choice based
systemat the end of third year, students are allowed to opt for canpus
pl acement or ot her choices being progression to higher studies ainming to be an
entrepreneur. In order to this the intensive placenent training is offered to
every student with different criteria. The third year students undergo a conmmon
training program This way of training ensures that all students get equi pped
to enployability to a certain extent. A special tinetable is followed from
4.10pmto 05.10pmfromthe nonth of January to April for all the third year
students. During this period the placenent training cell followed a systematic
approach that helps in effective devel opnent of students towards placenents.
Qur faculty who are expertise in various fields were involved to enhance the
skills of students. Val ue Added Courses |ike Foundation in 3D design using
CATI A, Basics of Printed Crcuit Board, JAVA Full Stack Devel oper and Gantt
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Chart were introduced. These VAC hel ped students to face industrial needs on
all aspects. A separate training for devel oping the conmunication skill is
gi ven by our English professors. The Literacy Cub trains students on
phonetics, public speaking, accuracy, and |listening. A special training on self-
i ntroduction of every student was practised. Mdck group di scussion was
conducted. Students were given nodel interview question papers to solve it.
Common tests on aptitude verbal, non-verbal for enhancing the aptitude skills
are conducted on regul ar basis. Problens encountered: ¢ An additional transport
facility was needed to drop the students in their houses. ¢ Due to continuous
class all day students | ooked dull. To rejuvenate their mnds m nor games were
conduct ed. Evidence of Success: Plans executed by PAC worked well. As a result
280 students were placed successfully in conpanies |ike TCS, Cognizant,
Exterreo, Infoysus, Wpro etc. These strategies reflected in placenent

percentage. Best practice Il Eco- Friendly canpus and cl ean environnent
Obj ectives: o To create awareness on Go Green Environment and Energy. o The
institute will nmake all the necessary efforts to involve the students, Teaching

faculty in “Green Canpus Initiatives”. o To minimze the use of plastics in
Campus o To conduct rallies on Natural awareness programre. o To find
alternatives for plastic usage through di scussion and progranme inplenentation.
Context: Due to clinmate change it is inportant to take care of the environnent.
As plastics and cutting trees is one of the main reasons for environnental
i ssues U T has been continuously working towards creating and mai ntai ni ng an
cl ean and eco-friendly canpus. The institution works to fullfill the objectives
of creating a Plastic free environnment. Practice: ¢ To involve students in
field works. ¢« The coll ege has adopted a nearby village by providing necessary
things to those who fail to afford. ¢« Collecting funds and distributing to the
poor. ¢ To clean the canpus surroundi ng through the assistance of NSS
Vol unt eers. Success story: ¢ The | evel of awareness anong the students is
conmparatively high. « Half fourth of the student popul ati on has devel oped
concern towards nature. ¢ Field work hel ped students to grow better with social
consci ous. Problens encountered: ¢ The tine taken to inplenment and create
awar eness was nore than the average |level. ¢ Practical know edge and | earning
experience has taught students to work better that consumed extra tinme after
wor ki ng hours.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://uit.ac.in/naac/iqac/agar/2017_18

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

UNI TED | NSTI TUTE OF TECHNOLOGY i s nmuch conscious in preparing students as
I ndustrial Ready Engi neers by providing val ue-added Courses in the respective
departnents like ¢ Certification course of CCNA « Certification course of java
e Certification course of oracle. The education system conceived by our
Institution through inparting proper training for students and thereby
instilling in thema quest for excellence and innovation with a resolute
approach to productivity, global awareness with professional conpetence has
proved its indelible mark in the field of higher education. The Vision of
UNI TED | NSTI TUTE OF TECHNOLOGY is to be a renowned institution in the field of
engi neering and technol ogy by inplenmenting the best educational practices
simlar to international standards for pronoting domain know edge and
devel opi ng research attitude anmong students to make them gl obal |y conpetent.
Hence speci al education, higher education, and technical education have becone
the priority and thrust areas of the UNI TED I NSTI TUTE OF TECHNOLOGY and so the
Institution is commtted to pronote and propagate quality education on par with
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international standards. It is the earnest anbition of the UNI TED | NSTI TUTE OF
TECHNOLOGY to excel the student’s wit and talents and thereby transformthem as
jubilant professionals with the highest intellectual capabilities coupled with
strong noral values. Qur college pronotes Industrial projects for students to
learn in contenporary technol ogy. The coll ege has nmade it possible for every
student who is performing well in their academ cs to be provided with a stipend
of Rs. 2000 per nonth to encourage their academic learning activities. Qur
coll ege has provided a platformfor the students to showase their talents and
uni queness in various aspects by conducting various cultural activities and
carnival. UN TED I NSTI TUTE OF TECHNOLOGY has al so offered Val ue-added prograns
as an interwoven feature by the center for up-skilling and enpowernent. The
Institute identifies the students with special skills and the students are
encouraged and pronoted to showcase their talents in national and internationa
foruns like « Silanbame Kalari ¢ Yoga To be an extraordi nary student one has
to show their talents not only through academ cs but also by cultura
activities. To encourage the active participation of the students, the college
provides a prize anount or nenento for the categories like  The best perforner
in academ cs, * The best performer in Co-Curricular activities, ¢ The best
perforner in Social service activities. Qur college has very well understood
the significance of Secularism especially inside the canpus. To inculcate this
t hought, the college notivates the students to express their religious
uni queness through various celebrations and cultural activities like ¢« Onam
Cel ebration « Pongal Celebration ¢« Carnival — Students gathering. Various Val ue-
added progranms are included in the general tinetable to nake students |earn
about special tools related to core industries and to make them i ndustri al -
ready engi neers. MU has been signed with | eading industries to understand the
technol ogi cal gap between the industries and institute for students and faculty
menbers. Qur college is surrounded by enornpbus green trees and efforts are
bei ng taken for further eco-friendly .

Provide the weblink of the institution

http://uit.ac.in/naac/iqac/agar/2017 18

8.Future Plans of Actions for Next Academic Year

Academ c plan will be constructed and executed to inprove academ c results of
the institution. In this connection, subject experts will be invited fromPrem er
Organi zations for handling sonme topics requiring nore understandi ng and practi ce.
Every department will notivate the students to register for NPTEL prograns and
guide themto attend the online sessions handl ed by Professors from Premer
Institutions. In this way, our students could get NPTEL certification also. The
Institution will organise few special programs and courses to encourage students
to participate in National/lInternational |evel conpetitive exam nation and start
their career in core sectors of Prem er organizations. The programs and courses
will be taught by the Faculty experts as well as experts fromlIndustries wth
enphasis on real tine experinmental |earning. The Managenent will offer various
Schol arship schenes to attract and adnmit nore nmeritorious students in the first
year. The quality of the final year projects of students will be enhanced through
appropri ate gui dance and training based on the expectations of industries. The
institution will pronote students to undergo nore internships and pl acenent -
oriented training progranms. The institution will support the faculty nenbers to
enhance their acadenic qualifications by pronoting themto enrol for Ph.D
programin their domains of interest. It will organise faculty devel opnent
progranms to update their skill sets on recent technol ogies as per the industria
requi renents. An anbience will be created to notivate the faculty nmenbers to
publish their creative thoughts in Peer reviewed Journals, Books/Book Chapters
and Patents. Financial support will be provided to the faculty menbers for
under goi ng training and attendi ng Seni nars/Wrkshops in Premer |nstitutions.
Faculty menbers will be encouraged to visit the nearby schools and deliberate
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| ectures on career prospects and higher studies. In this way, it is possible to
attract nore neritorious students for our institution. Every year, infrastructure
will be established for at |least two Incubation centres which will facilitate
students to undergo technical training, carry out real-tine projects and devel op
useful products for the societal needs. The activities through which the students
are to be associated through this incubation centres will inprove the confidence
anong the student conmmunity, apart fromtechnical know edge and conpetency.
Various extension activities will be organized in the nearby villages with the
support of NSS. The Institution will approach MHRD to register as entity under
Institute Innovation Council. This will facilitate the institution to conduct
various activities on Innovation, Start-ups, Entrepreneurship, Copyrights and
Patents as per the guidelines given by II1C of MHRD fromtinme to tinme. Qur
institution will streamine and inplenent various activities as stipulated by the
National Accreditation and Assessnent Council and achieve at |east A Grade in the
future assessnment by NAAC. The long-termgoal of the institution is to becone

Aut ononous and start the courses based on the |ocal needs.
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