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Yearly Status Report - 2016-2017

Part A

Data of the Institution

1. Name of the Institution

UNI TED | NSTI TUTE OF TECHNCLOGY

Name of the head of the Institution

Dr. K. S. AM RTHAGADESWARAN

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

0422-2988080

Mobile no.

9688655599

Registered Email

principal @it.ac.in

Alternate Email

chairman@it.ac.in

Address G koundanpal ayam Periyanai ckenpal ayam
City/Town Coi nbat ore

State/UT Tam | Nadu

Pincode 641020

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

Prof . C. Saravana Murt hi, AP/ Mechani cal

Phone no/Alternate Phone no.

04222692020

Mobile no.

9994994405

Registered Email

igac@it.ac.in

Alternate Email

info@it.ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://uit.ac.in/assets/naac/ssr/U T
Y2 ONAACY20SSR. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://uit.ac.in/assets/naac/igac/ AQAR%

2016- 17/ Academ c%®0Cal endar %202016- 17. p
df

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR UL Period From Period To
1 B+ 2.58 2016 16- Sep- 2016 15- Sep- 2021
6. Date of Establishment of IQAC 11-Jun- 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

UT Qualitive Initiatives

29-Jun- 2016 30



http://uit.ac.in/assets/naac/ssr/UIT%20NAAC%20SSR.pdf
http://uit.ac.in/assets/naac/ssr/UIT%20NAAC%20SSR.pdf
http://uit.ac.in/assets/naac/iqac/AQAR%2016-17/Academic%20Calendar%202016-17.pdf
http://uit.ac.in/assets/naac/iqac/AQAR%2016-17/Academic%20Calendar%202016-17.pdf
http://uit.ac.in/assets/naac/iqac/AQAR%2016-17/Academic%20Calendar%202016-17.pdf

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2017 0
NI L
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 2
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

? Orientation sessions for students were conducted periodi cal neetings/
di scussions with departnment faculty and student representative were conducted to
collate the data pertaining to various activities of departnents.

? The 1 QAC coordinated the visits of faculty nenbers to/ from various
institutions for faculty enriching prograns.

? Studi es on understandi ng of the subjects by the students were conducted by
randomy talking to the students on subject nmatters.

? Oientation Programfor newWy recruited teaching staff has initiated office
managenent and student information systemw th nodul es for purchase using Rovan.

?I QAC has taken initiative to take SSS and faculty appraisal form

No Files Upl oaded !!!



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/4205_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/4205_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/4205_Minutes.pdf

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Tal king to students on subject matters.
Maki ng the students explain the working
of machines / System

Students were able to express their
conprehension orally

Enhanci ng research Activities

The research foruns are active in
promoting research interest and
aptitude anong the Faculty and students

Moni t ori ng student progression through
counsel i ng

Thr ough nentoring session continues
student nonitoring is done.

View File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2017

Date of Submission 28- Feb- 2017
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Institution uses an Information
managenent system by nane ROVAN ERP and
LMS (Learni ng Managenent Systen). This
software is used to nake education
adm ni stration efficient and stress
free. It offers quality software
solution to adm nistration as well
academ cs. ROVAN I M5 (Informatics
Managenent System) is a Multi user
system that can be used as an intranet
and internet application. This software
hel ps to nanage the resources and serve
the students better. The Principal /
Faculty can view conplete infornmation
about a student in a single screen. It
wi |l show the personal details, fees
particul ars, attendance details, mark
details, library activities, hoste
activities and transport details. This
enpowers the Principal / Faculty to

as



https://assessmentonline.naac.gov.in/public/Postacc/Quality/4205_Quality.xlsx

face the parents with accurate data and
have a worthy di scussion about the
future of the student. The sane data
can be shared with the students /
parents through Student Login Modul e.
This ensures a snmooth flow of

i nformation. Rovan reduce | ot of manual
work and inprove the efficiency. It has
been built using web technol ogies. It
has several nodul es such that student
nmodul e the function includes student
profile entry, admi ssion register, and
Regi ster no. Allocation, section

al l ot ment, pronotion, student address
list, departnment w se students |ist,
community wi se students |ist, category
wi se students |ist, residential type
wise list, city wise students |ist,
first graduate students |ist, bank |oan
students list, annual incone w se
students list, nediumw se students
list, blood group wise students |ist
and al so record the student

achi evenents in sports and other arts.
Graduati on Modul e incl udes Course

Compl etion, Degree Eligible Students

Li st, and Provisional Certificate
Students |ist, Convocation Students
Li st Consolidated G ade Sheet,
Tabul at ed Mark Regi ster and Rank List.
The adm ni stration nodul e incl udes
Logi n I nformation, Changi ng Password,
Users Managenent, Rol es of Managenent,
Backup and Setti ngs.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

At the beginning of each academnmic year, college prepares its proposed acadenic
cal endar, which is uploaded in the college website. This cal endar is prepared
according to the notices and circulars received fromthe affiliating
university. Students are inforned about the acadenic cal endar of the college
notifying the probabl e teaching days, dates of internal exam nations,
curricular and co-curricular activities. Orientation programe is organi zed
every year for newy admtted students to nake them aware of the nechani sm for
curriculumdelivery and inplenentation. Based on the departnental routine,
departnments conduct neetings for allotnment of classes and workl oad distribution
anong the teachers. Students are given details of teaching assignnent of each
teacher at the beginning of a session by the departnent. Based on the teaching
assignnents allotted teachers prepare their "lecture plans" strictly in
accordance with the nunber of credit points nmentioned in the prescribed
syl | abus of each course offered by the departnents and according to the nunber
of lecture hours allotted in the university syllabus for each unit. Along with




the traditional black board (chalk and tal k) nethod, teachers often use power-
poi nt projections and other ICT tools during the |ectures to denonstrate
topics. Lectures of teachers are also uploaded to the MOODLE site for students,
an e-learning platform Cl ass tests/surprise tests are given once in a while
and student seminars on certain topics of the syllabus and periodic reviews of
performance of students are al so undertaken. Tutorial classes are held in
departnents within class routine hours to address the problens of slow
| earners. Students are specially trained to handl e assi gnments, open-house
sem nars and dissertation to prepare thenselves for acadenic research in
future. Interactive sessions with students and parent/guardians are held to
identify problem areas and corrective action/ neasures are taken accordingly.
Soci al networking is also used by departnents for interaction between faculty
and students beyond the class hours. Class Comittee neetings are conducted at
regular intervals to nonitor syllabus conpletion.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
O acl e NI L 21/ 08/ 2016 5 Enpl oyabi | Ski Il
Dat abase SQL ity Devel opnent

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
Nill ni | Nill
ViewFile

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BE Civil Engineering 04/ 07/ 2016
BE Conput er Sci ence and 04/ 07/ 2016

Engi neeri ng
BE El ectrical and 04/ 07/ 2016

El ectroni cs Engi neering
BE El ectroni cs and 04/ 07/ 2016
Communi cati on Engi neeri ng

BE Mechani cal Engi neering 04/ 07/ 2016
VE Conput er Sci ence and 18/ 07/ 2016

Engi neeri ng
VE Structural Engi neering 18/ 07/ 2016

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 695 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/4205_Program_introduced_1647063521.xlsx

Sunmit on Merits of 04/ 04/ 2017 434
Human Life

Yogat han - 2k17 09/ 01/ 2017 123

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BE C vil Engineering 74
BE Conput er Sci ence and 82
Engi neeri ng
BE El ectrical and 41
El ectroni cs Engi neering
BE El ectroni cs and 94
Communi cati on Engi neering
BE Mechani cal Engi neering 224
MVE COVPUTER SCI ENCE AND 1
ENG NEERI NG
VE STRUCTURAL ENG NEERI NG 4
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback on the teaching-learning process is received fromstudents as STUDENTS
FEEDBACK based on a structured questionnaire franed and approved by the | QAC of
the college. The questionnaires are provided by the departnments and the
students can fill in feedback forms and are coll ected back by the respective
faculty menbers of the departnent. The received feedback is then anal yzed by
the concerned departnents and it is also forwarded to the Head of the
institution with necessary suggestions based on this feedback. Teachers provide
informal as well as formal feedback to the head of the institution on different
academ c, adm nistrative and other affairs related to the coll ege. Menbers of
anti ragging conmttee al so receive feedback from students through cl ass

campai gns. Grievances (if any) and necessary suggestions can be registered to
the Gievance reprisal cell comrittee of the college, the cell conposition is
altered every year at the beginning of academic year. The Alumi feedbacks are
al so collected by the departnments on the graduation day with a set of
questionnaire prepared by the | QAC

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/4205_Value_added_courses_1660194954.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/4205_Projects_undertaken_1647065262.xlsx

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

VE STRUCTURAL 16 10 10
ENG NEERI NG

VE COVPUTER 21 7 5

SCI ENCE

ENG NEERI NG

BE VECHANI CAL 216 127 97
ENG NEERI NG

BE ELECTRONI CS 108 89 82

AND
COVMUNI CATI ON

ENG NEERI NG

BE ELECTRI CAL 54 40 35

AND ELECTRONI CS

ENG NEERI NG

BE COVPUTER 108 117 88

SCl ENCE

ENG NEERI NG

BE ClVIL 54 53 39
ENG NEERI NG

View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |[students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2016 1586 20 134 7 141

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
141 141 5 8 0 5

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring of students is conducted by the departments of the institution. It is based on the following objectives: ¢
To increase the teacher-student contact hours ¢ To identify and address the problems faced by slow learners «
To encourage advanced learners ¢ To decrease the student drop-out rates * To prepare students for the
competitive world ¢ To render equitable service to students Every year, departments individually organize
sessions on the class commencement day for students of every semester and explain the mentoring system



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/4205_Demand_ratio_1660386326.xls
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/4205_ict_tools_1660212009.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/4205_e_resource_1660212015.xlsx

honored by giving awards and cash prizes

followed by of the department and the department faculty. In the mentoring process, all necessary information
related to the student such as the contact number, email-id of the student, family income, details of the family etc
are initially collected by the department through the student green card. The students are divided into groups of
10-15 depending on the number of students. Each group is assigned a Faculty mentor who would perform
mentoring duties. It is the practice of Mentors to meet students individually or in groups. Mentors discuss with
parents during parent-teacher meetings and try to identify the problems faced by students and related issues. In
isolated cases parents are called for counseling /special meetings with the Principal by the suggestion of the
Mentor. If a student is identified as having weakness in particular subject, it is the duty of the Mentor to apprise
the concerned subject teacher. Departments maintain the records of class tests/surprise tests, attendance
records, records of student seminars etc related to the reviewing of the performance of the students. Faculties of
the departments maintain interaction with students through individual meetings, social networking and Learning
Management System. The institutional practice of Mentoring has considerably enhanced the campus
environment and brought about: « Enhanced contact hours between Mentors with their respective students
Improvement in students’ attendance  Minimized student drop-out rates (apparently due to Mentors’
intervention before a student falls short of attendance or has been regularly abstaining from classes) ¢
Identification of slow learners for conducting Remedial Classes  Advanced learners identified, motivated and

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

1606

141

1:11

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

141

141

0

20

10

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2016 Dr. C. M ANAND Associ at e QUTSTANDI NG
PARTHEEBAN Pr of essor FACULTY I N
ENG NEERI NG, VENUS
| NTERNATI ONAL
FOUNDATI ON, CHENNAI
2017 M . C. R RAAJESHKRI Assi st ant I NNOVATI VE
SHNA Pr of essor PROFESSI ONAL AWARD,
SOCI ETY OF
PROFESSI ONAL
ENG NEERS
2017 M . C. R RAAJESHKRI Assi st ant I NNOVATI VE
SHNA Pr of essor DEDI CATED TEACHI NG
FACULTY AND
PROFESSI ONAL
ENG NEER AWARD, JETR
JETMS
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/4205_Honours_recieved_1647070465.xlsx

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BE 103, 104, VI TV 13/ 04/ 2017 11/ 07/ 2017
105, 106, 114
BE 103, 104, [ I/ R Y/ I 24/ 04/ 2017 11/ 07/ 2017
105, 106, 114 VI
BE 103, 104, /1, 1, 20/ 10/ 2016 04/ 02/ 2017
105, 106, 114 Vitilr, vilt/1v
VE 403, 415 /1, 11/ 20/ 10/ 2016 04/ 02/ 2017
VE 403, 415 170, 1V 24/ 04/ 2017 11/ 07/ 2017

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

As per the instruction by affiliated University three internal assessnents are
conducted for every senester. For first internal assessnent the questions are
based on the first 40 conpletion of the syllabus, for second interna
assessnent the question are based on the next 40 conpletion of the syllabus,
for third internal assessnment 3 the questions are based on the conplete
syl | abus. Each internal assessnent is conducted for 100 marks for three hours.
In addition to that, slip tests of 30 marks for one and half hours are
conducted by the departments before each internal assessnment. Marks fromthe
slip test and the internal assessnent are converted for 100. These nmarks are
upl oaded in the affiliated University exam nation portal. Online tests al so
froma part of assessnent.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institution is an affiliated college. Exam nations are conducted at the end
of each senester by the affiliating University. College infornms students about
the university notices and circulars related to the exam nations fromtinme to
time through student notice board, class notice board, departnental notice
boards and al so verbally by the faculty menbers of the departnment. All
departnents conduct internal assessment for the students and they are well
i nformed about these internal exami nations date in advance by the DECI M
(Department Exam Cel | Co-ordinator Internal Mde) of the departnment. Interna
assessnent dates are al so provided by the affiliating University to be
conducted within that period. During the internal exam nations the students are
coached in the norning and the exans are conducted in the afternoon. Interna
assessnent dates are al so provided by the college in the proposed academ c
cal endar prepared at the begi nning of each academ c year

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://uit.ac.in/naac/10

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/4205_Evaluation_1649138359.xlsx
http://uit.ac.in/naac/10

103 BE ClVIL 74 44 59. 45
ENG NEERI NG

104 BE COVPUTER 82 65 79. 26
SCI ENCE
ENG NEERI NG

105 BE ELECTRI CAL 41 23 56. 09
AND
ELECTRONI CS
ENG NEERI NG

106 BE 94 70 74. 46
ELECTRONI CS
AND COMMUNI C
ATl ON
ENG NEERI NG

114 BE MECHANI CAL 224 158 70. 53
ENG NEERI NG

405 MVE COVPUTER 1 1 100
SCI ENCE
ENG NEERI NG

413 MVE STRUCTURAL 4 4 100
ENG NEERI NG

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://uit.ac.in/assets/naac/iqgac/ AQARYR016-17/2016-2017%20- ¥R?0SSS¥®?0O0REPORT. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Smart I ndi a Hackat hon Conput er Sci ence and 01/ 04/ 2017
2017 Engi neeri ng
Current Issues in Mechani cal Engi neeri ng 21/ 12/ 2016
Intellectual Property
Ri ghts
Chal | enges and Comput er Sci ence and 23/ 02/ 2017
Opportunities in Research Engi neeri ng
Fundi ng Proposal s



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/4205_Pass_percentage_1660498145.xlsx
http://uit.ac.in/assets/naac/iqac/AQAR%2016-17/2016-2017%20-%20SSS%20REPORT.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/4205_Research_Fund_1649420231.xlsx

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Best urT ASSOCHAM 09/ 08/ 2017 Pl acenent
Institute
Pl acenent
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
uT Abdul urT ARC Resear ch 15/ 10/ 2016
Kal am Educat i onal
Resear ch Tr ust
Centre
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Ni |

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Mechani cal 16 1.32
Engi neeri ng
I nt ernati onal Ci vil Engi neering 6 3.78
I nt ernati onal Conput er Sci ence 2 0.83
and Engi neering
I nt er nati onal El ectronics and 5 2.53
Communi cat i on
Engi neeri ng

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Ni |

0

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the
Paper

Name of
Author

Title of journal

Year of Citation Index

publication

Institutional Number of

affiliation as citations

mentioned in | excluding self
the publication citation



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/4205_Awards_won_1660390258.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/4205_Incubation_centres_1649150426.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/4205_journals_notified_on_UGC_1660381373.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/4205_Books_and_Chapters_1660381509.xlsx
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i on t huri i onal Institute
bet ween Jour nal of of
strength I nnovati ve Technol ogy
and Resear ch
durability in
gl ass Sci ence, E
fibre ngi neering
rei nforced and
sel f Technol ogy
conpacti ng
concrete
with
nor mal
concrete
Zi nc Sur esh 2017 35 United 35
oxi de inco | Vel l aiyan | Petrol eum Institute
rporated w Sci ence of
ater-in- and Technol ogy
di esel Technol ogy
emul si on
fuel: Form
ul ation,
particle
Si ze neasu
rement,
and

em ssion c
haracteris




tics
assessnent

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Pr esent ARPN 2016 0 0 United
approaches |M .M Gokul |Journal of Institute
for engi neerin of
anal ysi s g and Technol ogy
of casting applied
defects a sci ences
revi ew
Revi ew M. P. Sat I nt er nat 2016 0 3 Uni t ed
on expert | hi shkumar i onal Institute
syst ens Conf erence of
for on Breakth Technol ogy
casting rough in E
defects ngi neering
anal ysi s Sci ence
, di agnosi s and
and Technol ogy
prevention
Desi gn M. P. Sat I nt er nat 2016 0 5 United
and hi shkumar i onal Institute
mat eri al j ournal of of
anal ysi s devel opren Technol ogy
of belt t research
shifter
assenbl y
for
enhanci ng
t he belt
life with
| egato
novement
of over
head
travel ling
cl eaner
Experi nme M.C M I nt er nat 2016 0 7 United
ntal inves Anand i onal Institute
tigations |Partheeban |journal of of
on Chem Tech Technol ogy
material c Resear ch
haracteris
tics of IN
SI TU AL
6082 —T
B2
conposi tes
Zi nc Sur esh 2017 18 35 Uni t ed



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/4205_Bibliometrics_1649228590.xls

oxi de inco | Vel laiyan | Petrol eum Institute
rporated w Sci ence of
ater-in- and Technol ogy
di esel Technol ogy
enul si on
fuel: Form
ul ati on,
particle
Si ze neasu
rement,
and
en ssion ¢
haracteris
tics
assessnent
Emi ssi on Sur esh 2017 18 38 United
characteri | Vellaiyan | Petrol eum Institute
stics of w Sci ence of
ater-enul s and Technol ogy
ified Technol ogy
di esel
fuel at
optim zed
engi ne
operation
condi tion
Hi erarch M.C R | nt er nat 2016 4 1 Uni ted
i cal | oad Rat hi sh i onal Institute
bal anced j ournal of of
routing applied en Technol ogy
pr ot ocol gi neering
for research
wirel ess
sensor
net wor k
A new M.C R I nt er nat 2016 4 0 United
| oad Rat hi sh i onal Institute
bal anced Journal of of
routing Crcuit Technol ogy
pr ot ocol Theory and
for Applicatio
Wi rel ess ns
sensor
net wor k
M.C R I nt er nat 2016 4 0 United
Ef ficient Rat hi sh i onal Institute
pat h reass Jour nal of of
essment Crcuit Technol ogy
based on Theory and
Node proba Applicatio
bility in ns
wirel ess
sensor
net wor k
L1 NGO APRN 2016 0 13 United
Based M . A. Anand |Jour nal of Institute




Revenue Ma | Jayakumar

Engi neerin

of

Xi m zation g and Technol ogy
Usi ng Appl i ed
Aggr egat e Sci ences
Pl anni ng
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 0 0 0
nar s/ Wor kshops

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
BLOOD GROUPI NG NSS, U T 1 638
CAMP
POLLUTI ON FREE NSS, Gover nnent 2 80
ENVI RONVENT H gher Secondary
School ,
Nai ckenpal ayam
SPONSORSHI P FOR uT 1 20
SPORTS EVENT
WOMENS M NI UT, Rotary 20 126
WAL KATHON Elite, Coinbatore
Awar eness on NSS, Primary 2 158
chi kungunya Heal th care centre

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
BLOOD GROUPI NG Recogni tion Primary Heal th 638
CAMP Care Centre
PCLLUTI ON FREE Recogni tion CGover nnent hi gh 80
ENVI RONVENT school
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Org

cy/collaborating

anising unit/Agen

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Awar eness on
chi kungunya

Heal th care

NSS, Primary

centre

Awar eness on 2
chi kungunya

158



https://assessmentonline.naac.gov.in/public/Postacc/Index/4205_Index_1649229208.xls
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/4205_Faculty_participation_1649229296.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/4205_Extension_1660392593.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/4205_Awards_for_extension_1660378743.xlsx

Cl eanl i ness NSS, Pol | uti on 2 80

program Gover nnent free
H gher envi r onment
Secondary
School ,

Nai ckenpal ayam

Wonens mi ni UT, Rotary Wonens m ni 20 126
wal kat hon Coi mbat or e wal kat hon
BLOCOD NSS - Primary Bl ood 1 638
GROUPI NG CAMP Heal th care G oupi ng Canp
Centre
SPONSORSHI P NSS SPONSORSHI P 1 20
FOR SPORTS FOR SPCORTS
EVENT EVENT
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

20 16. 42

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/4205_Students_in_extension_1660392695.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/4205_Collab_activities_1649420250.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/4205_Linkages_1649420260.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/4205_MoU_1649420271.xlsx

Val ue of the equi pnent purchased New y Added
during the year (rs. in |akhs)
Nurmber of inportant equi pments Exi sting
purchased (G eater than 1-0 | akh)
during the current year
Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with W-Fi OR LAN Exi sting
Classroons with LCD facilities Exi sting
Sem nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canmpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
MODERN LI B Partially 2009 2015
4.2.2 — Library Services

Library Existing Newly Added Total
Service Type

e- Books 1600 0 0 0 1600 0

Text 45799 16114003 3645 1345147 49444 17459150
Books
944 307300 0 0 944 307300

Ref erence

Books

Journal s 71 154590 0 0 71 154590

Digital 2 13500 0 0 2 13500
Dat abase

CD & 1470 0 0 0 1470 0

Vi deo

Li brary 1 48000 0 0 1 48000
Aut omat i on

Weedi ng 2520 13920 0 0 2520 13920

(hard &

soft)

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-

content



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/4205_augmentation_details_1660382552.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/4205_Library_1660297020.xls

B BALAMANO SO L MECHANI CS LMVS 15/ 07/ 2016
RANJI TH
SASI REKHA K COVPUTER LMVS 01/ 07/ 2016
ARCHI TECTURE
BHARANI DHARAN ENVI RONVENTAL LMS 04/ 07/ 2016
SCl ENCE AND
ENG NEERI NG
NALI NI P CRYPTOGRAPHY AND LMVS 01/ 08/ 2016
NETWORK SECURI TY
MUTHUSAMY S ADVANCED | C LMVS 11/ 07/ 2016
ENG NES
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 443 9 443 1 2 1 8 24 0
g
Added 2 0 2 0 0 0 0 0 0
Tot al 445 9 445 1 2 1 8 24 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

24 NMBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

Sem nar Hal |
http://uit.ac.in/infrastructure/seninar

_and_conf erence_hal |

St udi o Hal |
http://uit.ac.in/infrastructure/seninar
_and_conf erence_hal |

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

250 292. 88 200 258. 57

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The col l ege ensures the availability of the |atest equi pnent and up-to-date
infrastructure in the institution. There is a systematic procedure for the
purchase as well as maintenance of these infrastructural facilities including



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/4205_e-content_by_teachers_1649422326.xls
http://uit.ac.in/infrastructure/seminar_and_conference_hall
http://uit.ac.in/infrastructure/seminar_and_conference_hall
http://uit.ac.in/infrastructure/seminar_and_conference_hall
http://uit.ac.in/infrastructure/seminar_and_conference_hall

next senester.

At the end of the financi al
of fice. The sanme process is done for
year. e« Periodic reporting on requirenents of
submtted by the HODs to the Administrative office.
col l ectively processed during every senester
Admi ni strative officers will

acadeni c requirenents.

support staff. ¢ The equi pnent
purifiers, and water coolers are also taken care of either
time inspection and repair. ¢ Fire extinguishers have been installed at
identified locations Conmputers: - « W established a centralized conputer
| aboratory to enrich the students. -«
faculty and students details. ¢ Each Depart nent
conputer for their requirenments. ¢ Internet and WFI
access journal facilities are avail able.
of the System admi ni strator
and accessori es.
mai ntai ned « W nonitor

all sorts of equipnent. First, the proposal
eval uation is done by the college office. It nmust get approval fromthe
principal and then quotations are invited. After the approval of the
managenent, the required itemis purchased and entered in the stock register.
year stock verification is also done by the coll ege
repair, witing off,

respective sections. « W have Central
libraries. The central
stock, maintain rare books,
Library cards are issued to the students.
active and encourages students to participate in various sports activities,
along with training and coordinating various sports in the college. « W have
the men fromthe security agency for round-the-clock security of the
infrastructure of the college. ¢ Day-to-day naintenance is ensured by the
i ke generators, water notors,
by AMC or tine to

e Parking facility is well
canmpus mai ntenance through surveillance Caneras.

library has 3 staff,
col | ection,

is submtted and then its

repur chases every
repairs and mai ntenance is
The requirenments are
break to keep things ready for the
take I n-charge of students’
e W also have teachers In-charge of the conputer
centre, Library, Lab in-charges, etc. who | ook after the maintenance of their

Li brary along with departnental

who regularly nonitor the library
i ssue and mai nt enance of the books.
e The Sports departnment is very

punps, water

ERP software is used for maintaining
is having an appropriate
Enabl ed canpus. ¢ Open

Lab assistants under the supervision

or gani zed.

mai ntain the efficiency of the college conputers
is efficiently

http://uit.ac.in/assets/naac/2022/criteria_4/4.4.2-maintenance%20policy.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support U T Trust 1163 24768320
frominstitution Schol arshi p
Fi nanci al Support
from QG her Sources
a) Nati onal First Ceneration 392 23181475
Graduat es, MBC, SC,
ST Schol ar shi p,
BC/ MBC Hi gher
Educati onal Speci al
schol arshi p, SC/ ST
Free Education
Schol ar shi p, Chi ef
M ni sters Uzhavar
pat hukappu kapitu
thittam
b) I nt ernati onal NI L 0 0

View File



http://uit.ac.in/assets/naac/2022/criteria_4/4.4.2-maintenance%20policy.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/4205_Scholarships_1660487180.xlsx

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Sunmit on Merits 04/ 04/ 2017 434 Ms. S. Poor ni ma, ACL
of Human Life Facul ty, Coi nbat ore
Yogat han - 2k17 09/ 01/ 2017 123 M. S. Si vakumar, Yo
gat han Event Coor di
nat or, Coi nbat or e.
Enhanci ng 28/ 09/ 2016 320 Ms. M Manj ul a. MB
effective Sol uti ons
Communi cation and , Coi nbat ore
Transformati on
Skills.
Phased 14/ 07/ 2016 455 M . R Mohanr aj , Con
Preparation for sul t ant, Cannan
| ntervi ews Tr ai ni ng
acadeny, Coi nbat ore
I nception on 05/ 07/ 2016 689 M. S. Kavi ar asu, Co
Under st andi ng of nsul t ant, Cannan
Spr eadsheet s and Tr ai ni ng
Googl e Docunents. acadeny, Coi nbat ore

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year

Name of the
scheme

Number of
benefited
students for
competitive
examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

2017

CAREER CPP
ORTUNI TI ES
I N | T- CAREER
COUNSELLI NG
PROGRAM

377

0 285

2016

I NDUCTI ON
PROGRAM ON
- SKI'LLS
REQUI RED I N
WWORKPLACE-
CAREER
COUNSELLI NG
PROGRAM

195

0 285

2017

MOT1 VATI ON
PROGRAM ON
-VWAY TO SucCC
ESS- CAREER
COUNSELLI NG
PROGRAM

70

0 285

2016

AWARENESS
PROGRAM ON

153



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/4205_Development_Schemes_1660294809.xlsx

GOVERNVENT
JOB COPPORTUN
| TI ES-

GUI DANCE FOR
COVPETI TI VE
EXAM NATI ONS

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
3 21
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
AEE BEE 142 26 ALOTTECH 48 6
ACADEMY VWEB DESI GN
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2016 1 B.E EEE Vel |l ore Mast er of
Institute of [Business Adm
t echnol ogy i nistration
2016 1 B.E EEE Vel | ore M Tech
Institute of | Bi omedi cal
t echnol ogy Engi neeri ng
2016 1 B.E ClVIL Csl M E
Col | ege of Structural
Engi neeri ng | engi neering
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Nill

0

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Yoga Conpetition Institutional Level 23
Annual Day 2017 Institutional Level 73



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/4205_Guidance_1660382045.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/4205_Placement_1660382106.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/4205_Progression_1660375928.xlsx

Sports Day 2017 Institutional Level 328

Traditional Dance Event I nstitutional Level 20

8th Centies State Level 30
Chanpi onshi p

Cricket Tournanent I nstitutional Level 82

Beyond t he Voi ce I nstitutional Level 26

Best Fl ash Mob Institutional Level 120

6t h Chi nnasamy Menori al State Level 12

Tr ophy
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2016 TH RD - Nat i onal 1 Nl 71451511 VI GNESH
KABBADI 4150 M N
2016 TH RD- Nat i onal 1 Ni Il 71451510 JAYANTH
BADM NTON 6015 Vv
2016 Runner s Nat i onal 1 Ni Tl 71451310 RAHUL R
- Foot bal | 4051
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

vi t al

activities.

Cl ass Representatives:

co-curricul ar

A class representative is identified for every class and
the representative is the link between the departnent and the students. Al day
to day activities are nanaged through class representatives. The
committee is formed as per the guidelines of Anna University and it
i nformati on regardi ng academ cs,
Anti -Raggi ng Comm ttee:

cl ass
provi des

and extra curricul ar

The Anti-Ragging Conmittee is in place as
per the AICTE guidelines and it prevents the ragging inside the canpus. Library
Committee: It consists of Faculty and Students representatives. It is
responsi ble for addition of |earning resources as per the Al CTE gui deli nes.
Gi evance Redressal Conmmttee: The internal conpliance commttee | ooks into the
various grievances fromfaculty and students. Separate provision is nade
available in the website for online subnission. |QAC. The I QAC i s responsible
for meticul ous planning and quality delivery of academ c activities as per the
academ c cal endar. Sel ected students and senior faculty menbers are the nmenbers
of the I QAC. Departnent Association: Departnent association is fornmed with HoD
and a faculty in-charge besides students as office bearers. The association
pl ans the co-curricular activities and organi ze the periodic events to pronote
academ c excellence. Training and Placenment Cell (TPC): TPC is responsible for
training students and nake themindustry ready. The cell organizes pl acenent
drives and provides internship opportunities to students. It al so conducts
awar eness prograns on hi gher education and entrepreneurial activities. EDC. EDC
has been established to notivate students to becone entrepreneurs. It provides
information on start-ups, innovation and incubation Centre. Sports Comittee:
Boys and Grls are provided with anple opportunities to take part in sports
activities to keep their body fit and healthy. The students coordi nator



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/4205_Activities_Organised_1660376040.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/4205_awards_in_activities_1646798838.xlsx

coordinates with the Physical Director for conducting events. WEC : The WEC
takes care of the well-being of girls students and | adies staff. The cel
organi zes various awareness prograns and responsi bl e for condusive environnent
in the canpus. NSS: The NSS unit organi zes social outreach prograns |ike bl ood
donati on, dengue awareness plastic free environment, tenple cleaning and
noti vati onal prograns

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Yes, our Institution has registered an alumi association under Section 10 of
the Tami | nadu Societies registration act 1975. SI. no. 140 / 2014. The
institution is proud to say that it has a long history of student
acconplishment and triunph. It has also built a wi de network of past students
to assist restore nmenories of the college. On a regular basis, the alumi’s
meeti ng has been conducted to facilitate communication link with their al ummus
by increasing contact anong them In addition, the alumi association offers
sel ected alumi with opportunities to participate in ongoing academ c
activities such as teaching, workshops, conference events, personality

devel opnent, and pl acenents. The guest lectures and special |ectures on
speci al i sed topics have been arranged by the association in order to enhance

t he know edge of the students in recent trends. Wen necessary, the institution
gets benefited by of alumi nenbers in order to inprove the enployability of
students. Interaction with alumus gui des the students in getting jobs in their
preferred conpani es and encourages pupils to devel op an entrepreneurial spirit.
Al so, on a local, regional, and worldw de | evel, to organi se soci al

educational, and networking activities. To provide financial assistance to the
institute and know edge transfer to students through Abdul kal amresearch
centre of excellence. Oher Support and Services by Alumi Students 1. To
donate the books for library by alumi students 2. To pronote personnel and
cordial relations anong al ummi through neetings, get-togethers, excursions, and
travel s, among other things. 3. To assist UT alumus in developing a well -
rounded personality and set of technol ogical abilities by conducting

personal ity devel opnent progranme. 4. Fromtinme to tine, need to conduct
symposi um seninars, neetings, conferences, cultural activity, encourage
literacy and other appropriate events. 5. Via various events and neans, raise
awar eness of key social issues and assist in the devel opnment of a sense of
national /social responsibility anbng al umi, students, and society (through

activities such as free nedical, including eye and bl ood donors canps, and so
on). 6. To establish a platformfor the exchange of ideas and experiences wth
current students. 7. To bring willing nmenbers into contact with one another

with a view establish a relations of friendship and goodw Il towards one

anot her so then they can have exchange of thoughts and views. Usage for
Students of Alumi Association: ¢ To develop the interaction between industry
and academ a ¢ Assistance for industrial visits and placenent e Assistance for
final -year student project

5.4.2 — No. of enrolled Alumni:

386

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

An al ummi neet conducted on 06.05.2017 The Alummi neet started at 10.00 am on
06th May 2017. The cerenony started with a Tam | Thai Valthu, followed by the




lighting of lamp by the dignitaries. M.C Saravananurthi, Assistant professor
departnment of mechanical engi neering wel comed the gathering and Principa
Dr. K. S. Ami rt hagadeswar an addressed t he gathering and wel coned the al um
students. M. P.Sathishkumar, Assistant professor of Mechanical engineering
addressed the al ummi and di scussed about the various devel opnents about coll ege
and t hanked the alumi for their presence. The placenent officer had the
det ail ed di scussion with alumi nenbers regarding placenent, training and their
experi ence.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization The institution has a nechani sm of providing operationa
aut onony to various functionaries in order to ensure a decentralized governance
system 1. Principal Level Principal is the menber secretary of the governing
body and chai rperson of the I QAC. The Principal nomnates different conmittees
for planning and inplenmentation of different academ c, student adm nistration
and related policies. 2. Faculty |evel The process of successful inplenentation
of declared policy depends nainly on the conmtnment of the faculty menbers.
Hence all possible and feasible action plans are discussed in a denocratic way
in the departnmental neetings and all valid suggestions nade by the faculty
menbers are taken into consideration and the sanme is conveyed to the Principal
who reports the progress periodically to the top managenent. The HODs are
entrusted with the responsibility of nmonitoring the progress as well ensuring
the active participation of every staff nenber in the process. Follow ng
conmmittees are constituted for nonitoring various functionalities: ¢ Discipline
Committee « Anti Ragging Committee ¢ Anti Sexual Harassnment cell ¢ Gievance
cell « Centre for Up skilling and Enpowernent (CUE) ¢ Wonen Enpower nent Cel
(VWEC) ¢ Entrepreneurship Devel opnent cell (EDC) 3. Student |evel Students are
enpowered to play inportant role in different activities. Functioning of
different secretaries of students in departnent |level (listed below further
reinforces decentralization. ¢« Student Secretary ¢ Student Joint Secretary -
Treasurer ¢ Joint Treasurer ¢ Ofice Bearers ¢ C ass Representative ¢ C ass
commi ttee nenbers 4. Non-teaching staff |evel Non-teaching staff take part in
di scussi on. Suggestions of non-teaching staff are considered while fram ng
policies or taking inportant decisions. Participative managenent The
institution pronotes the culture of participative managenent at the strategic
| evel, functional |evel and operational level. « Strategic |evel The Principal
governi ng body and the 1 QAC are involved in defining policies procedures,
fram ng guidelines and rules regul ations pertaining to adm ssion, exam nation,
di sci pline, grievance, support services, finance etc.  Functional |evel
Faculty menbers share know edge anobng thensel ves, students and staff nenbers
while working for a cormittee. Principal and faculty nenbers are involved in
research activities and have published papers. ¢ Operational |evel The
Principal and faculty interact with governnent and external agencies. Students
and office staff join hands with the Principal and faculty for the execution of
di fferent academ c, adm nistrative, extension related, co-curricular and
extracurricular activities.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details




Curri cul um Devel opnent

The institution scrupulously follows
the curricul um prepared by academnic
experts of the Anna University.
However, the various aspects and
intricacies of the curriculumare
di scussed in detail by HODs at the
begi nning of every senester and val ue
added courses and other co-curricul ar
activities are offered during the
semester to fill the gap

Teachi ng and Learni ng

The effective delivery of curriculum
is achieved by adopting various nethods
such as using black board, ICT enabl ed

teaching nethods, digital library,
NPTEL/ online video facilities and ot her
online rel evant resources.

Adm ssion of Students

Admi ssi ons based on Al CTE norns and
the rules framed by the Governnment of
Tam | Nadu are done under SW5s and MXS

The gui del i nes adopted for both the
categories are inline with the sane
nornms. The students under MX are
awarded wi th special schol arships as
per the adm ssion policy.

Industry Interaction / Collaboration

1. The managenent is very keen in
having interaction with industries.
Each departnent organi ze many wor kshops

and synposia with the joint
participation of the faculty and
i ndustry. Inviting engineers from
industries to visit the institution. 2.
Provi ding industry rel ated project
works to UG and PG students. 3.
Arrangi ng practical training for
students in industries. 4. MU with
i ndustries in order to provide hands on
training to students. ¢ Intensive
training through Val ue Added Programres
with the help of experts from

i ndustries to inprove the pl acenment
prospects of the students. ¢ Industrial
Visits / Inplant Training Mninmmthree

I ocal industrial visits are organized
for all students to acquire practica
know edge of the subjects. |nplant
training also will be provided at the
end senester for hands-on-experience.

Human Resour ce Managenent

The managenent ensures the well being
of both teaching and non teaching
staff. Medical Insurance is provided to
all the faculty nenbers. The
institution provides paid sunmer and
Wi nter vacations to all faculty
menbers. In addition, Staff can avai
casual |eave. Managenent arranges
pi cnics and short visits for the




refreshnent of faculty nenbers

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

Library is well equipped with E-
Learning resources |ike NPTEL Video
| ectures and Delnet. It is also enabled
by W-Fi.

Research and Devel opnent

Encouragi ng research by faculty
menbers, which has resulted in their
national and internationa
publications.

Exam nati on and Eval uati on

Senest er exami nations are conduct ed
by the affiliating university. College
conducts internal assessnent of
students according to the university
guidelines. Class tests/Unit tests,
student sem nars, interactive sessions,
practical exam nations etc are
conducted by departnments to eval uate
the students. Al so conducts online
assessnent using E-Box to review the
under standing of a topic by the
st udent .

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

Fees coll ection is done through
online and offline at office counters.
Recei pts are generated usi ng ROVAN
software. Salary to faculty nmenbers and
other staff is credited directly to the
bank account through ECS. Al budget
allocations to the departnents and
ot her supporting entities are done
t hrough proper transactions duly
approved by the finance section

St udent Admi ssi on and Support

Admi ssi ons based on Al CTE norns and
the rules framed by the Governnent of
Tam | Nadu are done under SWS and MXS

The gui del i nes adopted for both the
categories are inline with the sane
norns. The students under MX are
awarded wi th special schol arshi ps as
per the adm ssion policy. Student
adm ssion and supporting docunents for
both Govt. Quota and Managenent Quota
are mai ntai ned in ROVAN sof tware.

Exam nati on

Senest er exami nations are conduct ed
by the institution based on the
gui del i nes and acadeni ¢ schedul e
rel eased by the affiliating university.
Class tests/Unit tests, student
sem nars, interactive sessions and
practical exam nations are conducted by
the departnments to eval uate the
students. The departnent nakes use of
the online platform E-Box an additional




tool for performance eval uation of the
students. Attendance, internal
assessnent and practical marks and
results of the students are uploaded in
the university website and vi ewed by
the students using their login ID.

Pl anni ng and Devel opnent

Col I ege has inplenented office

aut omati on usi ng ROVAN software. O fice
aut onati on i ncludes students’ database,
faculty and staff database, feedback

system students attendance and Lecture

pl ans besi des teaching materials. The
Li brary is equipped with nodern-Lib

aut onati on software.

Adm ni stration

peri odical ly.

| evel

The routine activities are carried
out at the departnent
gui dance of HoD/ Princi pal .

circulars are circulated to the

students and faculty nenbers
| mportant notifications
are uploaded in the coll ege website and
communi cated through E-mail to

under the
Not i ces and

di fferent departnments.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2017 \V/ g Aut omat ed NI L 750
Kart hi keyan PCGR| System Desi gn
usi ng 20-Sim
Sof t war e( ASD
2017)
2017 M. Sunil Aut ormat ed NI L 750
Kumar J Syst em Desi gn
using 20-Sim
Sof t war e( ASD
2017)
2016 M . Arunkumar Basi cs of Dot NI L 1000
R Net
2016 M . Sam Pet er Basi cs of Dot NI L 1000
Net
2016 Basi cs of Dot NI L 1000
M . Kart hi keyan Net
C
2016 M . Si var amakr Intelligent NI L 1500
i shnan systens and
conmmuni cati on
2016 M . Si var amakr Engi neeri ng NI L 1000
i shnan Educati on and
Resear ch




Sem nar

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2016 ROVAN ROVAN 80 20
Sof t war e Software |[08/08/2016 |09/ 08/2016
| earni ng | ear ni ng
and and
training training
progranmme | programe
2017 Stress Stress 78 20
Managenent |Managenent [05/01/2017 |05/01/2017
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Teaching

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
FDP on Dat a 4 21/ 11/ 2016 25/ 11/ 2016 5
Sci ence and
Bi gdat a
Anal ytics
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
20 20 2 2
6.3.5 — Welfare schemes for
Students

Non-teaching

Provi sion for group
i nsurance and acci dent
policy. The institution
grants on duty | eave for
the faculty nmenbers for
doi ng research works and
to attend the Wirkshop,
Senmi nar, Conference and

FDP organi zed in
different areas. Provide
Maternity | eave for Wonen

facul ties.

1. Provision for group
i nsurance and acci dent
policy. 2. Provided free
[ unch for drivers. 3.
Provi ded free dress
material for driver and
Housekeepi ng staff

e Merit schol arships
and fee concessions for
deserving student. -
Awards to class toppers.
e Covered car parking and

two wheel er parking
facilities. ¢ Transport
facility to all points in

Coi mbat ore and
nei ghbouring towns. -«
Subsi di zed cant een whi ch
suppl i es hygi enic and
nutritious food. e



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/4205_Faculty_Emp_1660389874.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/4205_Development_training_programmes_1660390017.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/4205_Training_Programmes_1660371995.xlsx

Anbul ance facility during
ener genci es. ¢ Provision
for insurance and

acci dent policy.

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution conducts both the Internal and External audit regularly every
academ c year. Budget for the upconing senester is planned by the Principa
after consulting the HODs. The requirenents for the departnents, | abs,
infrastructure and |library are assessed and the budget is finalized for the
academ c year. Provisions for exigencies and actual expenditure likely to be
Incurred are included in the budget. ¢« Revenue and Utilization of funds for
salary, stipends and other expenditure are audited by a qualified charted
account ant every academ c year. No maj or objections are pointed out and the
institution takes up the suggestions put forth by the auditor.  The nmjor
revenue of the institutionis fromtuition fees and other fees collected from

t he students.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L
View File
6.4.3 — Total corpus fund generated
76726949. 48
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill Yes | QAC
Admi ni strative Yes B.V. and Co. Yes
Coi nbat ore Admi ni strative
office

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e The institution conmunicates its quality policies through the hand book,
Col I ege website, general neeting for parents and students, public functions
conducted in the college and in Alumi neetings. ¢ Internal assessnment narks of
the individual students are sent through letter to the parents and al so
communi cate to the parents through phone calls. ¢ Periodic neetings for staff
and students are conducted at frequent intervals and thus quality assurance

policies are comuni cated to the stake holders. - The Institution insist the
students through parents to nmaintain discipline as well as to produce good

results.

6.5.3 — Development programmes for support staff (at least three)

HODs/ Seni or teaching faculty nmenbers conduct programe for non-teaching staff
on the conduct of all the prescribed and additional |ab experinents at the
begi nni ng of each senester. ¢ Awareness program nme was conducted for the



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/4205_Funds_or_Grants_1660390163.xlsx

col l ege bus drivers about the road safety. - Service maintenance training for
Lab Instructors
6.5.4 — Post Accreditation initiative(s) (mention at least three)

e To enhance the students pass percentage, the institution conducted evening
study hours for the slow | earners and hostellers under the supervision of
faculty in regular days. ¢ Peer group learning for analytical subjects was

pronoted and video | ecturing for theoretical subjects delivered. ¢ Reviewin
faculty neeting after the conpletion of class committee neeting. ¢ Learning

concepts through class room video |ecturing and | aboratory experinents

i mproved t he understandi ng of students. ¢ Review neeting with Principal and
Head of the departnment is conducted after every internal assessnent and the
progressi on of the students di scussed and the corrective measures taken.

6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2017 AQAR 21/ 02/ 2017 21/ 02/ 2017 21/ 02/ 2017 130
Constituents
and Quality
process and
Managenent
2016 Wor kshop 06/ 08/ 2016 06/ 08/ 2016 06/ 08/ 2016 135
on Lear ni ng
Managenent
system
2016 01/ 08/ 2016 01/ 08/ 2016 01/ 08/ 2016 300
Oientation
Pr ogr amme
for first
year B. E.
St udent s
2016 Awar eness 02/ 07/ 2016 02/ 07/ 2016 02/ 07/ 2016 110
on ICT tools
and
Utilization
2016 21/ 06/ 2016 21/ 06/ 2016 22/ 06/ 2016 60
Pedagogi cal
aspects of
t he young
faculty
menber s
View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/4205_Quality_Initiatives_B_1660390273.xlsx

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Wnens Day 08/ 03/ 2017 08/ 03/ 2017 181 0
Cel ebration

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The Institute uses also alternate energy resources to drive few of the
el ectrical |oads through biogas and sol ar panel w th approxi mate driving

capacity around 2500 Watts.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for lift Yes 0
Ranp/ Rai | s Yes 0
Rest Roons Yes 0
Scri bes for exam nation Yes Nl
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 1 Ni Tl 11/ 01/ 2 1 PONGAL DOES CO 302
017 DAY MVUNI CATI
SPECI AL ON
TAM L PAT | DEVI CES
TI MANDRAM| SPA LI NG
YOUNGSTER
S OR NOT
2017 1 Nl 23/ 03/ 2 1 BLOCD | MPORTA 638
017 GROUPI NG NCE OF
CAMVP BLOOD
DONATI ON
2017 Nill 1 07/ 05/ 2 1 GURU BEST 120
017 BHRANMA TEACHER
AWARD AWARD

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication Follow up(max 100 words)

STUDENTS HANDBOOK

08/ 06/ 2016 Every academ c year
handbook wi || be updated



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/4205_Inclusion_1660343787.xlsx

on our website, Wich
tal ks about a course on
campus, code of conduct
for the students, rules,
and regul ati ons of the
col | ege, various
facilities and activities
in the college
i nformation regarding
academ ¢ and co-
curricular activities.
The students are oriented
towards the content of
t he handbook and the code
of conduct during the
class commttee neeting
Al so the students are
nmoni t ored for proper
dress code and groom ng
by team of staff menbers.
The role of the anti-
raggi ng commttee, the
safety of the students
wi Il be highlighted. Qur
col | ege organi zes quality
i mprovenent prograns |ike
faculty orientation
prograns for newly joined
facul ties.

HR HANDBOOK

08/ 06/ 2016

The purpose of the
Handbook is to acquai nt
the staff about the
personnel policies and
procedures, rules and
regul ations to be
foll owed by staff,
pr of essi onal ethics,
enpl oyee benefit plans,
and facilities. It helps
the staff to understand
responsibilities and the
opportunities avail able
to themas staff
enpl oyees. Students and
par ent s/ guardi ans are
made aware that this
docunent is reviewd
annual |y since policy and
procedure adoption is an
ongoi ng process. A
complete list of Policies
provi di ng gui del i nes on
the functioning of the
various comittees and
associ ations is included
in the handbook. The
policy applies to al
staffs and ot her




st akehol ders. The

objective is to fol |l ow
set paraneters in all the

processes to foster a
cul ture of continuous

i mprovenent in all facets

of the institution

7.1.6 — Activities conducted for promotion of universal Values and Ethics

VALUES- LI FE FOR
ALL

Activity Duration From Duration To Number of participants
| NDEPENDENCE DAY 15/ 08/ 2016 15/ 08/ 2016 183
TEACHERS DAY 05/ 09/ 2016 05/ 09/ 2016 114
ENG NEERS DAY 15/ 09/ 2016 15/ 09/ 2016 308
CONSTI TUTI ON DAY 26/ 11/ 2016 26/ 11/ 2016 257
SEM NAR | N HUMVAN 04/ 04/ 2017 04/ 04/ 2017 200

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

corner of the buildings.

5. Special lecturer “Wat er

1. Environnental awareness canpai gns are organi zed under
of ECO friendly canpus a “Green Initiative” taken by our Youth Red Cross (YRC
3. NSS students a garden is nmaintained well

NSS unit. 2. As a part

and dustbins are placed in every
4. Tree plantation by our students inside our campus

Resour ce Managenent and Ilrrigation Engi neering”
with 184 participants was organi zed.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTI CE |

function of our

provi des over al

nore. He trusted that
nmeti cul ous professionals.

BENEFI Cl ARI ES Annua

their anna university results.

with a nedal and cash prize of

senester to enpower themfor

Ther ef or e,

— REWARDI NG ACADEM C SCHOLARS CQur be
bel i eved that when students are encouraged for their excellence they will shine
it will take themto greater

oved chairman al ways

hei ghts and make them
students who coul d take CGPA nore than 8
were recogni zed and honoured with rewards along with cash price during the
annual day. GOAL To encourage students to exce
i ncrease the neticul ous student count To recognize the right talents
day is considered to be the nost prom sing and prestigi ous
institution where talents are identified and reward on al
grounds. The students who secured nore CGPA nore than 8 are sel ected based on
Students who secured 8-8.5 CGPA are rewarded
rupees 2000 per senester. Students who secured
nore than 8.5 are rewarded with nedal s and rupees 3000 per senester. BEST
PRACTI CE-I | - PREPLACEMENT TRAI NI NG The Trai ning Pl acenent Departnment conducts
a special Pre-Placenent Training programfor students entering the seventh
upcom ng recruitment drives. The training is
conducted for six days covering various aspects of enployability skills for al
departnents. GOALS Thus,

nmore in their academ cs To

the training program enpowers enhances the students,

hel ping themto get through their canpus recruitnment drives. The training al so
personal ity devel opnent and hel ps students to fulfill their
goals. Training is designed to simulate the real-tine scenarios of the industry
whi ch gi ves students hands-on experience for
training programis conducted on the bel ownentioned topics: ¢ Activity-based
| earning on various nodul es of the Aptitude Test. « Technical training on
OQperating Systenms, C, C Java, DBMS Data Structures Al gorithns for Non-CS

exponential |earnings. The



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/4205_promotion_activities_1660383296.xlsx

students. ¢ Sessions on Personality Devel opnent, Etiquettes, Attitude, Resune
Witing, Goup Discussion Personal Interviews. ¢ Post Enployability
Assessment s.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://uit.ac.in/naac/iqac/agar/2016 17

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

United Institute of Technology is nuch conscious in preparing students as
I ndustrial Ready Engineers by providing val ue-added Courses in the respective
departnents |ike The education system conceived by our Institution through
i mparting proper training for students and thereby instilling in thema quest
for excellence and innovation with a resolute approach to productivity, globa
awar eness with professional conmpetence has proved its indelible mark in the
field of higher education. The Vision of United Institute of Technology is to
be a renowned institution in the field of engineering and technol ogy by
i npl ementing the best educational practices simlar to international standards
for pronoting domai n knowl edge and devel opi ng research attitude anong students
to make them gl obally conpetent. Hence special education, higher education, and
techni cal education have becone the priority and thrust areas of the United
Institute of Technology and so the Institution is conmmtted to pronote and
propagate quality education on par with international standards. It is the
earnest anmbition of the United Institute of Technol ogy to excel the student’s
wit and talents and thereby transformthem as jubilant professionals with the
hi ghest intellectual capabilities coupled with strong noral values. Qur coll ege
pronotes Industrial projects for students to learn in contenporary technol ogy.
The coll ege has nmade it possible for every student who is perfornmng well in
their acadenics to be provided with a stipend of Rs.2000 per nonth to encourage
their academc learning activities. Qur college has provided a platformfor the
students to showcase their talents and uni queness in various aspects by
conducting various cultural activities and carnival. United Institute of
Technol ogy has al so of fered Val ue-added prograns as an interwoven feature by
the center for up-skilling and enpowernent. The Institute identifies the
students with special skills and the students are encouraged and pronoted to
showcase their talents in national and international foruns |ike ¢ Silanmbam e
Kal ari ¢ Yoga To be an extraordi nary student one has to show their talents not
only through academ cs but also by cultural activities. To encourage the active
participation of the students, the college provides a prize anmpbunt or nenento
for the categories |ike ¢ The best performer in academcs, ¢ The best performer
in Co-Curricular activities,  The best perfornmer in Social service activities.
Qur coll ege has very well understood the significance of Secularism especially
i nside the canmpus. To inculcate this thought, the college notivates the
students to express their religious uniqueness through various cel ebrations and
cultural activities like ¢ Onam Cel ebration « Pongal Celebration  Carnival -
Student s gat hering. Various Val ue-added prograns are included in the genera
tinmetable to make students | earn about special tools related to core industries
and to make themindustrial -ready engi neers. MU has been signed with | eading
i ndustries to understand the technol ogi cal gap between the industries and
institute for students and faculty nenbers. Qur college is surrounded by
enornous green trees and efforts are being taken for further eco-friendly.

Provide the weblink of the institution

http://uit.ac.in/naac/iqac/aqgar/2016 17
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8.Future Plans of Actions for Next Academic Year

Strengt hening the research activities in the institution: Staff nenbers are to
be notivated to take up problens fromindustries and find the solutions. The
study nay be converted into a technical paper for probable publications in
journals of repute. For case studies, technical reports nay be prepared and the
i dea stared with the students and the industries for possible inplenentation.
Pronoting internal exam nation system Fine tuning the operation of interna
exanm nation cell nodifying the weightage for various tests, hall arrangenents and
eval uati on centre, making specific observation of the scripts corrected etc.
Keepi ng pace with the present nethods of teaching |earning process, e-contents
are to be devel oped and upl oaded in the Learning Measurenent system (LMS).
Faculty is to be encouraged to prepare quizzes, study materials and typical
guestions followi ng the pattern of question paper. Preparation of question bank
usi ng past university papers to give a feel of the question papers. Questions
from aut ononbus institution and other Universities are also to be included for
di scussi on. Preparation of students in their domain: students are to be guided to
have nore of practical and domai n know edge through studying all the equi pnent
/ machi nes of the | aboratories they have in any senester. This is likely to nake
themidentify, understand the working of subsystem and the equi pment as a whol e. .
Preparation for new regul ations: Infrastructure and | earning resources are to be
devel oped in accordance with the requirenents of the new regul ations R-2017 of
the Anna University. Al the above are to be effected through discussion with the
managenent and the Internal Quality Assurance Cell
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